—7—,

NAME: SMITHLCRAIG ROBERT ey (89-58-2814

swoner discharged by proper anthonty. My sow contract cxpiration daic is 077362013 .
SECONIS: 1 have read snd umderstand the following  SEC [TON OF TITLE 10 OF THE UNITED STATES CODE:

United Staics by Govemment or oiher iransportation as soon = possible cach enfisted member of the

of each person enlisling in the naval service.”

THIRD: 1 undorstand that 1 may be extended on, or ordered to adtive duty for the durstion of
Congress, and for six months thereatier, and tat my agreed period of active service may be extended as othel

FOURTHE 1 have hod this vomtract fully oxplained to me. 1 understand it and cenifl
conceming assignmemt 1o duty,  geographical aréd. schooling, special programs, assig
dependents ¢xcept a8 indicated: . g

HENEFITS OF RATE

v 23168 STATUS:  ACTIVE X INACTIVE

IMMEDIATE REENLISTMENT CONTRACT

FUEST: | um recnlisting in the B vt STATES NAVY ] RAVAL RESRVE for 4 years from

SECTION 35400F TITLE 100F THE UNITED STATES CODE;, “(») The senjor officer present aftoad in forcl r+ sh d to the
maval vessel. whose term of enilistment has expired, and who desins fo reumm to the United Statex. However.
Afloat considery @t essential fo the public interest, he moy setain such 2 member ont active dmy watil the v

() Fach member retained under this soction: (1) shall be discharged nol later then 30duys after arrival -
fime of war is entithed to an incresse in basic pav of 25 percest. (<) The substance of this section shall be

f government  quariées, of transportation  of

£00 £ 00 DOR: BH16 168

pRICL: USN

naval serv

and {2} exeept in
enlistiment  contract

of any kind hat been made to me

PLACE OF {EENLISTMENT LI5S MOMSEN UDG 92 FOFRUCORD:  BRONK.NY
» :
% ISTZENSIIP: s CITREN COUNTRY: TE  HEMCS DATEO¥ PAYGRADE: 6716 2009
ADNIY, 10.05 1987 PR 1005/ 1987  AST THSCHARLE: 0702009 LSLSFLIBACK: 060
TOTAL ACTIVE SERVICE: 21! 0972 FOTAL PRIOR INAC TIVE SERVICE: 00/ b6 00
TEARSM SDAYS ' _ FARSIMONTHSMAYS
~OATI OF ENLISTMENT: "I, CRAIG 1 do solemnly swear (or affim) that 1 will support and dafend the constimtion of the
United States against afl enemies, sic: that 1 will bear tue faith and allegiance to the same, and tat | will wbey the onders of
the President of the United States 4 of the- officers appointed over me, accondmg o regulation and the Unitorm Code of Miliary
* ¢ Gty aware and fully Ghderstand the conditions under wirich | am enlisting.”
- S\% T
MIDDLE LAST
Subseribed and & is 31 A July A1, 2008 5
R M. kSOx, 198 DEFICIAL T FIC
Reentisting Officer Name and Rank ;
. Official NSPSESR formm this date 0711712009,
* FOR OFFICIAL USE ONLY i pemed

PRIVACY SENSITIVE




NAME: SMITH.CRAIG ROBERT' : . ’ SSN: 059-58-2514 BR/CL: USN

_Having enlisted in the X UNITED STATES NAVY NAVAL RESERVE on 09/16/2005 for 3 years, I dov,
(further) extend my enlistment for 11 months (REASON: SCHOOL ~ OTHER X ) subject to the provisions an

entistmenit contract. | acknowledge that the pravisions of 10 USC 5540 relating to an increase in basic pay

agreement, | understand my new contract expiration date to be ©8/15/2009. This agreement has been fully explaine

. understand it. I understand that extensions of enlistment totaling 24 months or greater require 2 ph amination prior to”

the . extension becoming operative. No promises of any kind have been made to me except 2 indi '

UIC; 23160 STATUS: ACTIVE X INACTIVE  RATE:

COMBAT ZONE: - PESD: 10/05/1987 TOTAL AGGREGA
SHIP OR STATION: BDG 92 MOMSBEN

LOCATION OF SHIP OR STATION:

w+ SIGNATURE OF MEMBER:

. FIRST - - MIDDLE | CLAST o

Witriessed and accepted on behalf of the

this 16th day of September, A.D.- e
m*srém’ruma A
 ANDGRADE: __ AM.E FSUPY, BYDIRQIG. -
jcer Name and Rank e

on for 11 monms.(REAsoN:scnodL OTHER X )is Operative (X) Cancelled ()

= NSIPS
"UPDATED

\( Certifying Officer Name and Rank *

NAVPERS 1070/621 Official NSTPS/ESR form printed this dater9/16/2008




" Woitnessed wnd accepied on behalt o the United States Navy
 ths 35th day of August, A.D. 2008 i

AGREEMENT TO EXTEND ENLISTMENT

I RS

N MK SMITACRANG RORERT : SN 50-58-2514 © BRICL: USN

Having enbisted inthe X UNITLD STATES NAYY NAVAL RESLRVE on vori672008 for 3 years, | gu voluntard
bartliert exicnd my enlistment for 11 months (REASON: SCHOCL GTHER X ) subject 1o the provisions and oblig
crhsurent coniraet. 1 acknowledge that the provisions of 19 {ISC $540 relating 10 an increasc in basic puy do nat :
wreerient. | understand my nets senlract cxpiration datc 10 be 68152009, “This agreemneal has boen fully cxplained 16
undersiand 1. | understand that exiensions of crlistmen wotating 24 monils o grealer require 8 phnsical cxamination pe
e exicnsion begoming opesative. No promiscs of any Ling hnve been made 1 me exoepl as indicated:
3 M TCH EADS WITH PRD OF ALIGO9.

1 UNDERSTAND THAT.TRIS EXTENSION BECOMES BINDING UPON
THEREAFTER CANCELLED, EXCEPT AS PROVIDED IN MILPERS
1 HAVE BEEN INFORMED OF THE 'PROVISIONS OF THE SRB .
THIS EXTENSION OF ENLISTMENT ‘MAY AFFECT MY ENTIT
FOR A SUBSEQUENT REENLISTMENT. '

AND MAY NOT BE‘*

THE EXECUTION OF
WETARY BENEFITS

L 33160 STATUS: ACTIVE X INACTIVE RATE: 8MC
COMBAT ZONE: PEBR: HLtS/1M6T TOTAL AGCREGATE M
SIHEORSTATION: DDG 92 MOMVISEN

LOCATION OF SHIP OR STATHN: 188 MOMSEN {DDG 92}
S

e sitNAFURE

ANPGRADE: TYFLE:

TRFSUPY BYTIROIC

The extension idontific alhe (REASON: SCHOOL  GTHER 318 Operative { ) Cancelled { Y
effeciive, 2 ’

(enilying (ificer Name and Rank

Official NSIPSIESK form prioted this date: 8232008

A L




EVENT: C02 AGREEMENT TC EXTEND

_ AGREEMENT TO EXTEND ENLISTMENT NAVPERS 1070/62)
NAME: SMITH CRAIG R . SSN: 059-58-2514 BR-CL: US

~ Having enlisted in the UNITED STATES NAVY ‘ on 990CTO1

* I do voluntarily agree to (further) extend my enlistment for
SCHOOL 00 OTHER 40?, subject to the provisions and obliga
contract. I acknowledge that the provisions of 10 USC 554
crease in basic pay do not apply to this agreement. I ungerst
tract expiration date to be 06JAN31, This agreement has b
me, I understand it. I understand that extensions of enlis
months or greater require a physical examination pri
operative. No promises of any kind have been made
TO ACCEPT BUPERS ORDERS 1212. I UNDERSTAND THA
BECOMES BINDING UPON EXECUTION AND MAY NOT THE
PROVIDED BY MILPERSMAN 1160-040. '

ears,

g (REASON:
enlistment
ing to an in-
my new con-
1ly explained to.
nt totalling 24
an extension becoming
cept as indicated:
SICN OF ENLISTMENT
CELLED EXCEPT AS

DA

.THIS IS MY FIRST EXTENSION OF THIS ENLISTME&T.

I HAVE HAD EXPLAINED TO ME THE PROVISIONS O
EXECUTION OF THIS EXTENSION OF ENLISTMENT
MONETARY BENEFITS FOR A SUBSEQUENT REENLIS

UIC: 21872 STATUS: ACTIVE X INACTI TE: BM1 PEBD: 871005
COMBAT ZONE: NO TOTAL AGGREGATE MOS4y. 40 '

SHIP OR STATION: USS RAINIER AQCE7

LOCATION OF SHIP OR STATICON: USS =7 BREMERTON, WA

*  SIGNATURE

****OF MEMBER i)

Witnessed and accepted
on behalf of the UNITED STA7T
this 4TH day of SEPTE

E

2002

****STGNATURE | : \

AND GRADE: TITLE: PERSONNEL OFFICER, BY DIRECTION
¥

CANCELLATION ION TO EXTEND ENLISTMENT

THE EXTENSI: IFIED HEREON FOR __ MONTHS” IS CANCELLED EFFECTIVE .
AUTHORITY: . _ .

* 4%+ STONAE

AND GRADE TITLE:

D RANK)

NAVPE : B




‘ii o 7 o : it

EVENT: COl REENLISTMENT CONTRACT

IMMEDIATE REENLISTMENT quTRACT NAVPERS 1070/601

NAME : SMITH CRAIG ROBERT - §SN: 059-58-2514 BR-CL: USN
FIRST: I am reenlisting in the UNITED STATES NAVY for 3,
990CT0l, unless soonexr digcharged by proper authority. My new
tion date is 02SEP30. ‘

SECOND: I have read and understand SECTION 5540 of TITLE 1 @NITED STATES
CODE: (a) The senior officer present afloat in foreign wa 1 send to the -
United States by Government or other transportation as s00 i '
1isted member of the naval service who is gerving on a nava 21, whose term
of enlistment has expired, and who desires to return to the United States. How-
ever, when the senior officer present afloat consider gsential to the pub-
‘lic interest, he may retain such member on active duy the vessel re-
4turns to the United States. (b) Each fiember ‘retaine Wig section: (1)
shall be discharged not later than 30 days after hj in the United -
States; and (2) except in time of war is entitledd orease in basic pay of
25 percent. (c¢) The substance of this section s& cluded in the enlist-
ment contract of each person enlisting in the na

prdered to actiVe‘duty for
d by Congress, and for 6
e service may be extended

THIRD: I understand that I may be extended @f,
the duration of any war or national emergency decl
months thereafter, and that my agreed peri
as'otherwisé'adthdriﬂed by law.

FOURTH: I have had ‘this contract full
certify that no promise of any kind hgg.b
duty, geographical area, schooling

arters, or transportation of depe
RENEFITS OF RATE

gade to me concerning assignment to
1 programs, assignment of government
gcept as indicated: .

-

UIC: 21872 STATUS: ACTIVE X IN
PLACE OF REENLISTMENT: USS RAIN

., RADO MONTHS/DAYS: / ~DOB: 680516

AOE7) SEATTLE,WA ADSD: 871005 = PEBD: 871005

HOME OF RECORD: BRONX, NY - RATE: BM2 DATE OF PAYGRADE: 961216

CITIZENSHIP: US CITIZEN COUNTRY: US ©  DATE LAST DISCHARGE: 990930
TOTAL ACTIVE SERVICE: 11/11/27 TOTAL PRIOR INACTIVE SERVICE: 00/00/00

18I SELL BACK: . VYEARS/ HS/DAYS _ YEARS/MONTHS /DAYS

T SMITH , N , - do
dat I willgﬁyppon; and defend the Constitution of
1. enemies, foreign and domestic; that I will bear

the same, and that I will obey the orders of the

OATH OF ENLISTMENT: I,

solemnly swear (or affi
the United States_ag

true. faith and allegia
President of ‘the Uy ed
according to regqu i
God. 1 swear (or %
tions under whic

bod

'es and the orders of the officers gppointed over me

5a the Uniform Code of Military Justice. =0 help me .
that I am fully aware and fully understa & condi-

isting. o) x
NLISTEE: | MJ.? ‘ _ﬁr / ‘ 5
FIRS MIDDLE

'pefore me this 1ST day of OCTOBER , A.D. 1999

x4k SIGNA

- Subscribegia

SIGNATURE 'klig!" g w _ , C
¢ ‘- e - EPs;, 050K " TITLE:FIRST DIVISION OFFICER
§. LLENZA, ENS, USNR

601




/FC30/

EVENT: CO1 REENLISTMENT CONTRACT
IMMEDIATE REENLISTMENT CONTRACT NAVPERS 1070/601

NAME: SMITH CRAIG ROBERT gSN: 059-58-2514 BR-CL: Us
FIRST: I am reenlisting in the UNITED STATES NAVY for
970CT03, unless sooner discharged by proper authority. My ne
tion date is 990CT02. e .

SECOND: I have read and understand SECTION 5540 of TITLE
CODE: (a) The senior officer present afloat in foreign watgr
United States by Government or other transportation as soon
listed member of the naval service who is serving on apaval vessel, whose term
of enlistment has expired, and who desires to return
ever, when the senior officer present afloat consid
lic interest, he may retain such member on active
rurns to the United States. (b) Each member ret
chall be discharged not later than 30 days aftexy
States; and (2) except in time of war ig entitl
25 percent. (c) The substance of thiswsectigg
ment contract of each person ‘enlisting in t

the vessel re-
this gection: (1)

an increase in basic pay of
e included in the enlist-

# ordered to active duty for
clared by Congress, and for 6
active service may be extended

THIRD: I understand that I may be extendag
the duration of any war or national emex

months thereafter, and that my agreed pegi
as otherwise authorized by law.

Fained to me. I understand it and

n made to me concerning assignment to
1 programs, assignment of government
except as indicated:

FOURTH: I have had this c¢ontract £
certify that no promise of any ki
" duty, geographical area, schoolil
quarters, O transportation of
. BENEFITS OF RATE

UIC: 21872 STATUS: ACTIVE X INACTIVE RADO MONTHS/DAYS: / DOB: 680516
PLACE OF REENLISTMENT: USS“RAINIER, AOE 7 ADSD: 871005 PEBD: 871005

HOME OF RECORD: BRONX, NY RATE: BM2 DATE OF PAYGRADE: 961216
CITIZENSHIP: US CITE RY: * DATE LAST DISCHARGE: 971002
TOTAL ACTIVE SERVICE: 09/% TOTAL PRIOR INACTIVE SERVICE: 00/00/00
YRR S /DAYS . YEARS/MONTHS/DAYS
. OATH OF ENLISTMEN ROBERT SMITH , do

) that I will support and defend the Constitution of
‘all enemies, sforeige and domestic; that I will bear
e to the same, and that I will obey the orders of the
%red States and the orders of the officers appointed cover me
ations and the Uniform Code of Military Justice.

solemnly swear (o
the United Statgg

according t ] o help me
God. r affirm) that I am fully aware and fully understagnd the condi-
tions un am enlisting. o . /

' ir : i
a¥rx G OF REENLISTEE: (/(LW} et /‘)’IU%LL

FIRST MIDDLE LAST
nd sworn before me this 3RD day of OCTOBER , A.D. 1997

¢ SIGNATURE _— [\ ¥ 3 s i
AND GRADE: <2 gk L TITLE:SHIP'S BOATSWAIN
JOSE

S, Cwo3, USN

~} i)
g
o
o
-
e

NAVPERS 1070




e

JFC30/
DCH: 614500211P

SVENT: 052 AIREFMENT TO EXTEND
ACREEMENT TO EXTEND ENLISTMENT NAVPERS 1070/621
/AME: SMITH CRAIG ROBERT GSN: 059-58-2514 BR/CL: USN

Having enlisted in th UNITED SIATES NAVY/NAVAL RESERVE on 94
1 do voluntarily agree to (further) extend my enlistment for O
GCHOOL 00 OTHER 03), subject to the provisions and obligatig
contract. I acknowledge that the provisions of 10 USC 554§ rela
crease in basic pay do not apply to this agreement. 1
tract expiration date to be 971004. This agreement has’
me, I understand it. I understand that extensions of e
_months or greater require a physical examination Pri
operative. No promises of any kind have been made
TO HAVE SUFFICIENT JBLIGATED SERVICE TO ACCEPT
IMSTARDTEATTHISEXTHISIMBECGESBM OTION AND MAY NOT

ng to an in-
wy new con-
y explained to
istment totalling 24

; extension becoming

THEREAFTER BR CANCELLED EXCEPFT AS PROVIDED IN : 1050150.
IH!WEHADMW!EMWISI&SO? OGRAM AND THAT THIS
MIWBEMSBIRDIHGMMW THEREAFTER BE CANCELLED

. SIGNATURE
+440F MEMBER

TITLE: TRFSECHD BYDIROIC

===a=-===s===s===-=s=3==.===z:z::ssm:nmz-::s:ssg =T
CANCELLATION OF EXTENSION TO EXTEND M-Im

THR EXTENSION IDENTIFIED HEREON POR __ MONTHS, 1S cammmcmm

1’_ - & e o= : ﬁ'-;




it e e

FCHOr
8600212P

CANT: 771 PEEN_IZTMENT CONTRARCT :

Tl TS SEENUISTHEST CONTRa T NAUPERS 1070-621

NS S Te [Bain BUEIRT S5N: 053-58-7%1le BR-CL

€I7I7: T 3 cpa-iiiticg - tre UNITID STATES NAUY.-NAUAL RE pr 3 years from
vl BT, urieET £TTNEr Zisitargec b proper authorit,. My ract expira-
tio- o cave 1= 200 4

TE#I: T rae rrac ang uncerstans SEITION SR4u OF T O TngE UNITED STATES
CIIET 2 Tes zar:nr cieica-~ prezaert aticac ir rorei s shall send to the
RN T :

as possible each en-
i wesse], wroze term
e United States. HOw-

*Aater T i LI-womTmEnt €7 oTRE- transportatior
¢ TTa @ =ef»3:e w52 1S terving on

5‘-::er :fESQT' =-.‘st c esse~tiz: ‘c the pub-
stsir tyuIF 3 werper & Jty LNty the veasel re-
zeez. % Zach WEaler JnTRr this seécztion: (1)

< iacar <-ar 20 gays arrival 1r the Unitsd

17 tive TV wWaT an increaze 1n basic pay of
STeeRrie £F thgs be irciuded 1 tne enlist-
fzvEar eriiztirg val servile.

- or ordeved t: attive duty for

-z deciarcd by Congress, ard for o
Lt } 2f a:tive service may be evtended
L « n3: i Be-piainea to we, | underctteanc 1t and
TEETIT, TUAT cZioeTwpia e oarg, ralbesr Mace "D e CONCErning assignsent to
duc o, geIzraIticAa. 3-er, BIRTLlIng "er:ai progrars, assigoment of government
C.ortecs D¢ TYRTRTIFTET I MF len

sr-dents except 8% irdicated: BENEFIYTS OF RATE

£ RADO MONTWS/DAYS: ; DOB: 680516
' ADSD: 671695 PEBD: 871005
RATE: BN3  DATE OF PAYGRADE: 900616
SUNTRY: DATE LAST DISCHARGE: 940704
.3 TOTaL PRIOR !%CTIVE SERVICE: 06-/30/00

THS /DAYS | YEARS/MONTHS/DAYS

L DM M B teTH
" solemniy swear
the rited 5o
true faith
Fresr0ant
according
Goa. |

tions

PG FOBERY SMIWK w® i , do
Fow thzt | will support and defend the constitution of
tnst al. enewies, foreign and domestic; that | will beer
leglance to *he same, and that | will obey the orders of the
urited States and the orders of the officers appointed over me,
ation and the Uniform Code of Military Justice. S~ halp me

or aséirm) trat | am fully awsre and fully understand the condi-
1ch 1 an enlisting :

wE OF REENLISTEE:
) FIRSY - NIDOLE LAST

Subscribed and sworn before me this Svni®¥pay OF JULY , A.D. 1994




I a92reean l CHTTH. (RATC © 1

usn B | esasz | uss sacramento 4
| 3o | seavmie. ua |

TO COMPLY MITH WHPC TC(-2983. I UNDERSTANE THAT THI!
BECOMNES BINDING UPON EXECUYION AND NAY NOY THERE!F
EXCEPT AS SET FORTH IN NILPERSNAM 1B850150.

THIRD EXTENSIONM. TOTAL AGEREGATE: 33 NMONTHS

820CTOS

HAVING EMUISTED I THE US. RAVYMAVAL AESESVE ON

AND OBLIGATIONS OF MY ERLISTMENT
GE tN BASIC PAY 00O NOT APPLY TO THIS

SOAED (4 BLOCK 10 ABDVE. HAVE BEEW MADE TO ME.

¥ WATMESSED AND ACCESTED W BEHALF OF THE
us ey ns_20___ oavor _EE

SIONATURE AND GRADE _§..._R LUGOD JR

PERSOFF BYDIRCO

OFFCIAL TIME




#

jenéVim | IAiTas whaas n | f us-5a-2

© usw | x | osesz | uss sacranento «

| 22 | searmie. wa -

TO CONPLY MITH NAPC TC-29b3/¥5. I UWDERSTAND THAT TH
BINDING UPON EXECUTION AND HAY NOT THEREAFTER BE CA

AS SET FORTH IN AILPERSMAN 1050150. ;

SECond EXTENSION. TOTAL AGEREGATE: “23 NONTHS.

HAVING EMUSTED W THE U.S. avyo0OR; NIEEN0NE on
COMTHACY. | ACKNOWLEDGE THAT THE PROVISIONS OF 0 USC 5540 RELA

AGREEAENT. THES AGREEMENT HAS BEEM RULLY EXPLAINED TO ME |
NOTED B BLOCK 10 ABOVE. HAVE BEEN MADE TO ME.

WITHESEED AND ACCEPTED (X BEMALF OF THE

namns.&kﬂmvw%.
sounse socaaoe _S R LO6OD IR
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VETERANS EDUCATIONAL ASSISTANCE ACT OF 1984 (Gt BiLl)
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i . - | o —lk-d-,..- -‘r. . A s A
- ENLISTMENT / REENLISTMENT DOCUMENT
o ARMED FORCES OF THE UNITED STATES

. PRIVACY ACT STATENENT

munnm 5 J$C 333132 LSC TOE. &8 US( 708 &k -S(! o a-v'fw--om‘ii 265275, 504, 508,510. 59"
387, 168, 1"69, TAYS Throcn 138C.1553.2°97. 2722 307 2 5037, 8072 903, 8496, a~d 9411 0f 10 U5C

MSC- anc TTES®

10071078,
0"‘9'1 9397,

PURPOSES: 7D rec s entstment of feem fiTeT. T tre .. 5 Armeg Forces Tos riormar d o’ your ™ .18y
ert actons for

OE'L'\""Q 'HO’C‘- ;Iﬂ! are ysed *C prowde ory™ o, reass-gnment, Ta r.ng. mag- L3 SJDPOT. 3N¢ Other -

sOu ¥3u 530 2' Setury humber S NELeRd’y 10 .0em fy y0o F*C OuT TE(D7TS. ANG 1D DFODET'y "eDOn ¥O Lo member of re U §
Arroec FOres 0 THe S0Ca! S8Cyr Ty Agmrstrator TNE ™A s Qe DEELL. 52 ONLY ana s D8 Tt 3

w1 Se0e’d: aa And TeG L ST:0MS
ROUTME USES: o docuw™en? yO.© &n -fIment ee™ Tt agreement Wt Tme J § ArTea Forces! YO KOG volJrtary C-arges n jour
e e SpenItment Jgreement G DTN 0ates ¥ wru.Ce WG 0 27y, 370 37 50" 2 = g DeTIONNel MarageTent acions
92 "Bg I TENIAN PR CRTE DrOGIess I° M a T eT Der cfacomopner:zfre L 3 Arvec’

OISO OSURE 15 VOLUNTARY: ~owerve *a .re 75 furmah T Tl S R EF- o N

D% % - REENLST YEARS NTHS| DAYS
Voitacy Serele
e W tary Serv(e

g DaTE OTEN. STMENT & DATE DF 3MT= (YYAMDD;
T30 TTVENT (Y YMMDO)

L.
" 8 tam NALAL SDIIRVE i
years and
.  The additional details of my enlistment/
reentistment are in Section C and Annexle - i i3x= .

ENT PROGRAM (DEP):

H unders..and that i will be ordered toacttveduty Reservist unless | repor. "o the place shown in item 4

above by wist date (YYAMMDD)} TIzm 2T 2IT for anlistment in the Regular compmem of the United

States (st tranc, of service) DAY for not less than years and
weeks. My enlistmentin n a noApay status. | understand my period of ime.in the DEP is NOV

¥ creditable for pay purposes up status. However, | aiso understand that this ime is counted toward
fulfillment of my military service ¢ ) commitment. | must maintain my current qualifications and keep my
recruiter informed of any physical or dependency status, moral qualifications, and mawing address.
b. Remarks: (#¥none, " |
* A s
zb el aCnmafos) mre all tha m-mmad-mmhyﬁnm i

‘_ iﬂt ww--d—cm--.«dm
- P e

Lmumim L1008 it IO Ve 15 woT U0 B30 WR1 45T I V0RDIER

m% . o (lorgivtdhcn reverie 00 ‘
* --,—___-—qm.r_.-:_- o M
MFﬂllﬂ. AN 15 s Provs om, O”IFS e (LESAR.
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PO BINE ST SR Ay PP —— e Ko e ”
Mlhﬁmaﬁw‘l | : _u_:_l
SMITH, CRAIG ROES ' 059-58-2514
I. I have been guaramteed the following:
X% Assigowent in the SEAMEN Apprenticeship.

# mmmmmmmwmwieﬂ
ml:v mmmmzsmm MHIILEESM
nE NEEE (F THE NBVY.

- mmmavaﬂa!ﬂem;nﬂnfoumamaﬁora
mlmmmmmmmy)- i

(2)
R West Cpast - includesHesaii W East Coast -
Gulf Cpast

N Amwihere Pacific Fleet
(mmm

N o area guarantee

1 UNDERST2ND:

1. That if for reason other them sickne ., the Ravy assigns pe to
dity ot of @y avea of cuaranmtee, 1 have the 1 i a sepavation Srom
themmmmmlmof (comletion of apprentice-

ship training if if orders not received Wi

&‘ 2. Ilayua:wemya:eaars? <
1 1 will then become eligible for as

icship, I understand that ducing recyuit.
: hamc.‘lm "A® school or

P




BTIV-T1Y antibody. 'n:emmant:m&g i
toﬂemmheheuaitomm.teﬂ




]

a. My enlistment is more than an employment
agreement. A a member of the Armed Forces of the
Urwied States, 1 will be:

(1) Required o obey all lawful orders and
perform all assigned duties.

(2) Subject to separation during or at the end of
my enlistment. if my behavior fails 1o meet acceptable
military standards, | may be discharged and given a
certificate for less than honorable service, winch may
hurt my future job opportunities and my claim for
vereran'sbenefits.

(3) Subject 1o the mititary justice system, which
means, among other things, that | may be tned by
rulitary couns-mastial

(4) Required upon order to serve in combat of
other hazardous situations. ®

(S) Emitied to recere pay, dllowances, 3
other benefits as provided by law and regulation.

mia may affect my status, pay, allows
ts, and resporubiiies as a member of the
Armed Forces REGARDLESS of the isions of thes
enlistment / reenlistment document.

. in the event of war, my
Forces continues until six (8)
engs, uniess my enlistment

4 19, Or participating
Ready Reserve; and

six :
(8) When determined by the President that it

is neces 10 support any ational mission, |
maym!dtoacﬁveduty not more than 90

days if 1 am a member of the Selected Reserve.

President of the United States £ 3
’ States for discharge as soon as possible consistent
: with my desires.  However, if essential to the public
: All inevest, ! understand i may be retained on
MEMBERS RESERVE active duty until the vessel retums to the United
GUARD. " States if | am retained under these Gircumstances, |
understand ¢ will be discharged not later than 30
i ist- days after my retum to the United States. and, that
Asw part except in time of war, | will be enttitied to an increase
mst be o] in basic pay of 25 percent from the date my
woner " enlistinent expires to the date of my discharge.
12 FOR AlL MALE APRLICANTS: This form
of a Reserve Component of an wmmmmmmm
: beginning of a period of war or At The Departmemt of may transmit
Ll , by G or if |  infosmation from my personnel records; inchuding
become bee during that my mlitary name, social security rumber, birthdate, and address
serwce may be extended without my consent until six 1o the Selective Service System 1o meet registration
(6} months.after the end of that period of war. and information reporting requirements.
. = — s ~—- f. i . — — ‘I"__.._ - - . —_‘D
DT Reree WAV ® o = TREAEE—T
* ' . - Rd e
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DU SN 1_ __F . : f__L_ - ___'" -

3'(‘.9‘5’{! REim) .o Tom. e e H '_..._‘n..,l‘l"ﬁu U'u. e lla

SMTTH CRAIG ROBERT : | 059-58-2514

CERTIRCATION AND ACCEPTANCE

132 mmhﬂmsmMﬂEMMMIQOmmmm :
of that wmformation is false or moorrect, this enlistment may be voided or terminated i
urlma;hewbyaFederal civilian, or military court and, if found guilty, may by

{ CERTIFY THAT | HAVE CAREFULLY READFHIS DOCUMENT. ANY ¢
EIPLANED‘N) MY SATISFACTION. | FULLY UNDERSTAND THAT ONLY \ EM
N B OF THIS DOCUMENT OR RECORDED ON THE ATTACHE! A\ih ES!
nomm ANY OTHER PROMISES OR GUARANTEES MAD ME BY ANYONE ARE WRITTEN
BELOW: 0fnone. X "NONE "~ ar] swtial } .

immmhﬂm 1 have signatyp .
mmmmmmms«nm ttached Annexies} will be honored,
ang any othey promises matde by any person are not effective :

SERVICE ‘E"ES:N"A'!‘U

a LT COMM
NAVY R"CR"'I‘I" DIST MY

9 LT COMMAND ADORESS 5&“‘" 2w Code)
BXLYR NY 11

solemﬂyw (or afiirm) that i will support and
' ' and domestic; that | will bear true faith and
allegiance t0 the same; and that | will obey the ore ofthel’resdentofmeuﬂmdsutesa\dtheordasofthe
officers appointed over me, according to regulations and the Umform Code of Military Justice So help me God.

, 00 solemnly swear {or affirm) that | will support
against

_gday of
uawﬂGuada\dasauseueofmmnd
with mnembership in the

years, months,
MMMMMWM.?WMWMNMW

o DATE SIGNED(YVMMDD)
C;/ . 87 SEP 28

hda

oabwas rribed, and Guly Sworn 0 lor athwmed) betare me thes dave.
ENLSTMENT . REENLSTMENT OFFICER WFORMATION

¢ avéoc X wmmnxmrs

s oanie v SoY CRMAsLA ADMACE Aw. Soqer. I Cochd
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. SMITE CRAIG ROBERT
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, H‘»‘(':..u:u-uwm 'T'“F""'" ?\32'15‘-“&

059-58-2514

3

[

]
4

Component of the United States fist branch of service)

years and weeks, No changes have

if changes were made they are recorded on Annexies) _5A

which replace(s) Annex(es) K4

S

d is accepted for enlistment in the

inpaygrade__E! .

o UNIT: coumoum ’
NAVY RECRUITING DIST RY

.g LNIT : COMMAND ADDRESS (City, State ZtP Code)
BROOKLYK NY 11282 :

€ DATE SIGNED (VYRMDD)
- 87 OCT 05

was admiristered, sn.bsmbed a\ddulymmtolorafﬁmed)befmmmm

ENLISTMENT OFFICER INEORMATION
c. PAY GRADE 3
03 '

§ MATE Camurn Srwiinanme
¢ DavE NI

. :
| 2306035 -

Miow Cum gl 2re olgsolene

e sl i e e




i T - ._ i - ! /'\ (‘o-.
I, Kb &S00 t'<--r XA o f )J 1_,
(FULL NAME, 3ATE, SSaN

N ‘

thig dare reviswed rhe 3eport of Medical Bistory SF-93 executed by =me §
m-ymm:uus.xmlmm.s.wndmm
Furnished is true, complere, apd accurate, to the best of uy y

except as uoted below. I emderstand that I am being acceptad ent based -
on the information provided by me. I understand that 4f I se scaent by -
oi any false scatement, willful wisrepresentation or ¢ of the
informatisa sought herein, I am liabla to trial by Courts discharge wunder
other than honorable comditioms, that I may be deprived all the rights
as 2 Vetaran under both federal and state law and can encovnter substantial
preiodice in civilianm lifa because of such discharge any changes below

esponding SF 93 block mmber, as appropri

g Ackaouladze cthe Zollawing change(s) 7o the wepor: 3i medical history, SF-93:
N ',-;‘

(Salistae initia’s sorTact Trespouse) '

TCAL OFFICR _ |
-38 ACTECRYY 0B CoNEThERaTIEN OF 4 amER.
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RISTERY OF ASSIGNMENTS

1.GAIN ' 2. ACTIVITY LX) 4,E088
REENL (3 YEARS) | USS RAINIER (AOE 7) g | TRF
990CTO! HP: BREMERTON WA $DCD: 96SEP 020CT04
180CT02 NORU_PNCLA FL 41466 1 '
TEMDU NRD SEATTLE WA M %
021203 BY PSD EVERETT, WA - 62449 021206 _
DUTY NRS TACOMA, WA EXPENL in
021206 BY PSD EVERETT, WA SEDCD:1202 | 62449 _ -
EXTENL NRS TACOMA, WA TRF
020CTO1 BY PERSUPPDET EVERETT, WA 62449 &r’ TB
DUTY USS MOMSEN (DDG 92) ' i .
06JANO6 HP:EVERETT, WA SDCD:JANOG 231 P15 .
—EXTENL USS MOMSEN (DDGC 92) TSRE
08SEP16 HP: EVERETI, VA SDCD: 06/JAN 1 90730 ﬁ/ ﬁ/

e

N

o ] ®
SOCIAL SECURITY NUMBER AANKIRATE \

SMITH, CRAIG ROBERT ' 059-58-2514 BM2
NAVPERS 1070/505 (Rev. 1049 SIN DI054F.088-1800 m
: 5

EeY




N et

H1STORY OF ASSIGNMENTS
1. GAIN 2. ACTIVITY 3. uic
REENL(ZYRS) |0SS RAINIER AOE 7
970CT03 HP: BREMERTON, WA SDCD:96SEP | 21872
¥
. =
#
w
ﬁ-\. <
[ ]
NAME (UESt, first, middle initial) SECIAL SECURITY NUMBER RANK/RATE ¥
SMITH, CRAIG ROBERT 059-58-2514 BM2/E5
NAVPERS 10707605 (Rev. 10-89) $/M 0106-LF-008-1800
s

i P2
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HISTORY ‘OF ASSIGNMENTS

1. GAIN 2. ACTIVITY _ 3.VC 4.LOSS
REENL 3 YRS | TRIREFFAC BANGOR WA SHDCD} 93AUG TRF
94JULOS BY PSD BANGOR WA 68438 1LAUGI6
DUTY USS RAINIER AOE 7 EXPERL

965SEP15 HP: BREMERTON WA SDCD: 965 21872 | 97JULOA

. PRD ADJUSTED THIS DATE TO OSEP
97JAN16 TIAW BUPERS MSG 090936Z JAN|97.

EXTENL 1SS RAINIER AOE 7 —
97JULOS HP: BREMERTON WA 21872

I
E.es “
] *
NAME { Last , first, middle initial ) - SOCIAL SECURITY NUMBER RANK / RATE
SMITH, CRAIG R. 059-58-2514 BM3
NAVPERS 1070 /605 ( Rev.8-91) /N 0106 - LF - 008 - 1800° , 53] ®




EISTORY OF ASSIGHUNENTS

1. Al 2. ACTIVITY 3. Uit &, LSS
UTY NAVAL AIR STATION SBCD:SATAR TRAN
"2 JUN22 SECURITY DET ABAK AL sL18) |23JU193
DUTY TRIREFFAC BARIOR WA =
193A0G21 68438 94JULO4

WNE (Last, first, midde initial)

e | %
SAITH~ CRAIG ROBERT pE9-53-253%
b 'h_'.:_*z-.,— e - - = ﬁ ———




T a7 |mvc. ameay " pres

s oot ny iu:u:

RECDUY luss SACRAMERTO (aOE-1) U -
88FEB17 'PACFLT,/HP: BREMERTON, WA D: FEBRSS cONARAE
1zumnls—“———t;urnér1zun1:u1m% v TEAN
L25WMAR92 PSD SATX UIC: 43094

15Mmy92 )

A v B e

943Tn (CaTL & i3€x?

e—

i i A —_—— - = - - — — = =
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AR OWLIAR GECUPETOR Tan tam B.C ¥ |

RS SERLE MATMMES

| énteratiew) whal has bess secorded hareon and the
inlormasion is comact. 1 aiso acoept aad volunieer for
the appeanticeships) catings and | volusdesr for the
fSollowing typats of duly:

7-Liia oot B34
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 ADMINISTRATIVE REMARKS
* yavPERS 1070/613 (Rev. 10-81)
S/N 0106-LF-010-6991

SHIP OR STATION .
USS MOMSEN (DDG 92) HP: EVERETT, WA FFO AP 96672-1307

1

i {1]0S : Reported for duty. Sea Duty Counter Started.

EQ’*@‘:‘;;M@ Yor chP Qyer (;/f5

" .  Started CSSP this date.

e et e

USN

ND

13

w
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ADMINISTRATIVE REMARKS
NAVPERS 1070i613 {REV. 10-81)
S/N 0105-LF-010-6391

* SHIP GA $TATION

COMMANDING OFFICER, USS RAINIER (ACE 7) FPO/AP 96698-3038 HP: BREMERTO

020CT04: TRANSEERRED THIS DATE. SEA COUNTER STOPPED.

;.AR FF, PN , US

PERSONNEL (;FFICER, BY DI

¥ 020CT04: DEERS/RAPIDS VERIFICATION COMPLETED ON THIS DATE. ALLF
VERIFIED AND/OR ENROLLED IAW OPNAVINST 1750.2.

%
BY DIRECTION
» e
&
# . g

NAMSE (Last, First, Middle)
SMITH, CRAIG ROBERT

bl b Bl e

ssu' BRANCH ANT CLASS
. 059-58-2514 USN

n [¢

W

" .
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ADMINISTRATIVE REMARKS
KAVPERS 1070{613 MEV. 10-81}
S/N 0106-LF-010-6991

SHIP OR STATION

————

USS RAINIER (AOE 7) FPO AP 96698-3038

98DECO1: " ENROLLED IN ENLISTED AVIATION WARFARE gMIMST PROGRAM THIS DATE

* - USS RAINIER (AQE 7). /
%ZRTFRD, Py _
PERSOFFSUPV BYDIRCG }
99MAR16: QUALIFIED AS ENLISTED AVIATION WARFARE SPECIA CIFIC THIS DATE ON

USS RAINIER (AOE 7).

¥
’

_'% 1)
* E

3 E 3
* | - =

NAME L, P, Miadle) | = I SRANCH ARD CLASS
SMITH, CRAIG R : 059-58-2514 USN _
' 4 . ] *

e
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ADMINISTRATIVE REMARKS
NAVPERS 10704613 (REV. 10-81)
S/N 0106-LF-010-6991

SHIP Ok STATION

TRIDENT TRAINING FACILITY, 2004 THRESHER AVE. BANGOR, WA 98315

30 OCTOBER 98; Course Completion for the period 19 0CT 98 to 30 OCT 98.

SNM completed a two week course entitled Second Ciass Petty Officer Leaders
purpose of this course is to provide advanced education and training in concepls,
practices of leadership and management that are required to excel as 2 8
course provided training in the areas of values, leadership, communis
managing systems and processes, command development, and missi
the following:

L UnitI: FOUNDATIONS OF LEADERSHIP includes the Leader, nsibility, Authority, and
Accountability, Ethics and Core Values, Change Managem i
Approach; and Deployment of U.S. Policy.

2. Unit 2: EFFECTIVE COMMUNICATIONS includes Com
Oral Communications; Situational Communications.s

3. Unit 3: SUBORDINATE DEVELOPMENT includes! egation and Empowerment; Performance
‘ Evaluation: Counseling, Recognition; Per; onal Development; and Mentoring,
4. Unit 4: Planning; Resource Management, Quality;
® nagement of Teams.
5, Unit5 4 Climate; Customs, Traditions, Honors, and
6. Unit 6: MISSION EXECUTION includes Decision Making; Risk Management, Combat/Crisis Leadership.

Total: 80 Hours

o

LT Y, Kern, UNSR |
Leadership Department Director

NAME Whddie) BRANCH OF SERVICE

SSN
Smith, Craig R. 059 58 2514 USN
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ADMINISTRATIVE REMARKS '
NAVPERS 1070813 {REV. 1081}
N 0108-LE010-0091
SHIP DR STATION
1SS RAINIER (AOE 7)

D SPECIFIC TRAININ SEXUA

g ‘ lf”}‘aﬂ 1 CERTIFY THAT I ATTENDED THE ANNUAL COMMAND
HARRASSMENT TOPICS AND UNDERSTAND THAT ANY QUESTIONS SHOULD BEDIREC
OF THE COMMAND ASSESSMEN

MY CHAIN OF COMMARD OR MEMBERS
TRAINING TEAM.




_970CT03 | hereby elect:
Leave baiance on date of separation '
Cashseaiementf;omleavebalmeeonorbefm31Augﬁsti9‘?6

4

cmmt&omimmm-mm:-wlm |

!..eavuarﬁedomtonewormdedenlismlem

(0

Witnessed:
1! R. Hartford, PNJ/USN
Personnel Office i

970CT03; Dates of prior active service:
19870CT05-19970CT0

Dates of prior inactive service:

NAME 1, Firet, Michlie)
SMiTi, CRAIG ROBERT




ADMINISTRATIVE REMARKS
NAVPERS 1070/813 (REV. 1051)
SN GWE-LF.0108001

SHIP OR STATION USS RAINIER (AOE7)B

970CT03 Received instructions in the Uniform Code of Military Jpets (UCMY), in aga
';

/1 Ls

¢ 20CT03, Received instructions in the Code of Conduct for mempess of
CNET 1500.2 and U.S. Navy Regulations. E

Witnessed: / %«

L. R Hartford, P’Nl,gEN' .
Personne) Office S i

’

970CT03 I hereby acknowledge and agreeh2 1 i
deposilofmyNavynetpayandauowm ] understand that I am

United States financial institution 10r4g

required to execute the app j yDisbursingOﬁinetommamywanetpayandalhwmm
deposited direcily into this dmatlmayﬁ'eelychooseorchmgeU.S.ﬁnmillimﬁmﬁonstosaﬁsfy
this requirement. I un i for direct deposit of my
‘Navy net pay and ailo i i
requirement from

account, in the
UCMI.

§ = —_ .. -
NAPRE (rans, Fross. Mudle)
SMITH, CRATG ROBERT




ADMINISTRATIVE REMARKS
SAVPERS HTONIY

S

v | USS RAINIER (AOE 7) HP: BREMERTON WA

EXPLANATION OF ARTICLE 137 UCMJ AND DISCHARG

970CT03 : As directed by the Navy Military Personnel Manual. Art. 1010150, the
the Uniform Code of Military Justice were caretfully expiained to me upon my reenlis
enlistment, or entrance onto active duty (for a period of more than six months) - sections
825, 827. 831. 836..838. 877-934, and 937-939. (Ant 2. 3. 7-15, 25, 31, 37.38,
LICMI). The complete test of the UCMJ and the regulauons prescribed by ¢
to me. for my personal examination. and at any time, from my Commandi
advised of the various types of Discharge Centificates and the basis of ig#

thereunder is available
dditionally. I have béen

- HONORABLE DISCHARGE (DD 256N) is a separation trom th
- GENERAL DISCHARGE (DD 257N) is a separation {rom the
hehavior not sufficiently meritorious to warrant an honorabie d
- DISCHARGE UNDER OTHER THAN HONORABLE CQOb
SCCUrity reasons.
- DISHONORABLE DISCHARGE. by its own connotat
sentence ot General (ourt Martial and are appmpnat
# us punishment. %

nses warranting dishonorable sepam‘tion

An explanation of pessible effects of such certi o reeniistment, civilian employment. veteran's

henetits. and rclalcd matters was presented (o . %
! ulso understand that tailure on the part of myseif to réceive, or to understand. explanation of the above
shall in no event be considered a defense in an ad tnistram'eqischarge proce¢ 0% a bar thereto.
/ /
y [ate A { -£1L G‘&)
" %
L g * 7
4
3 ¥

SMITH, CRAIC ROBERT 059-58-2514 BSN




OMINISTRATIVE REMARKS
AVPERS 1070/813 (REV. 1081}
N'0106.LF-010-8091 .

AR

§F OB STATION e
: USS RAINTER :a0FE 7V HP:. BREMERTON WASHINGTON
Vi

A

~ 70 ALL SAILORS' WHEREVER YE MAPBE: and toal Mermaids, Whales, Sea Seepents. Porpaises. Sharks. ~ ”
\\\ Dolnhuns, Eels. Skates. Suckers, Crabs, Lobsten o all other inina thines of the ses, GREETINGS: hnaw Ve: That ‘/‘/

7 _ ude 00 degrees 00 munures and Lonziuae 180 degrees 00 munuses tnere "

RAINIER ACE T bouna tor tne equator ang tor Bremeron, W astungton. =

" veaser and Olficers and Crew thereot, have Deen mapected and DAssed on BV

\ on trus 20th gay of Ma
} sppearea wnthin our Rovat
! BE IT REMEM ]

“ v .
2 aoveit ana Rovat &

-

ANDMEE IT KNGWN:

nd others who mav be honored by tus presence that
' - — P ary .

-
Lowil SavaiacEs

LLEMN MYSTERIES OF THE ANCIENT ORDER OF THE DEEF

. 3 . . P (3] - 1 - 7
unasmtood: Tl‘u\! bv virtue Ot e powers mvested 1IN Me i do nereDy mmld my sumects o show aue

. H M 1
to him wherever he may be.

7 OF OUR ROYAL DISPLEASER p

b9
i T Mardety Sdnoe Suler aing Man TN -
L | SN gy J ) : ' ¥ o\
3 : i ; L - . L : \h\

. . A e
A N v 0 S e G o




ADMINISTRATIVE REMARKS
- NAVPERS 1070/613 (REV. 10-81)
$/N 0108-LF010-6891 .

T
SHIP OR STATION

QAQ—-— The following topics were covered during Navy Rights and Res
yearly follow on training.

Sexual Harassment

Racial Discrimination

Sexual Discrimipation

Fratemization

Interpersonnel reiatioﬁships

Rights, responsibilities, accounég_hili

Grievance/redress pr;cedures

Reprisal .

" Assigmment of women in the Na
Management of pregmant se
Naval Equal Opportﬁn:lty

i

RAINIER Command Polieiels

early NR&R workshop and was present for the
tand that any questions should be directed to my

above mentioned lectures 3
Chain-of Command or member

(%R 2p 1996 (_ A4k s o)
gxate : Signature




. ADMINISTRATIVE REMARKS P
¥ NAVPERS 1070813 (REV. 108%) :

£/N 0106-LF-010-6991

E -

SHiP OR STATION
(7(€fj?%)/:§/: I understand that prior to departing for visits inj foreign
i - ¥ country, I must check ouf with the Command D i

0 S 1St 56 -
Witnessed;’

__.-.—..._...__—-._._—_._.,-...-_-_-_.._-_.-.-—..-. Pt Ecmmcmmm e e == ===

«Commanding Officer of USS "
derstand the Commanding Officer's ’
ted of me as a Rainier sailor. I

and the responsibilities of the chain of

nd the

16 0CT 19gﬁ: Rainier (AOE 7).

also completely ungd
command towards me.

* RAINIER RUI
- Mo X7
Y ' #
Witnesse _
' et e, 3 y”‘(kv)
. . PEUTZ, PNC, USN  ® ¥
ection .
* %

SMITH, CRAIG ROB




. ADMINISTRATIVE REMARKS ~ -~ - .
NAVPERE W0M13 (REV. Iﬂ-l‘ll i 1
SNOlELFIMs .~ .- USS-RAINIER AOE 7 FPO AP 96698-3038

SHIP OR.STATION

1. A_SAJ AL THY ENVIRONMENT FOR EVERY RAINIER. O B, No one hurt throug
because a sh:.pmat:e was intoxicated by drugs or alcohol The safety of eve
nefore any other cons:.deratlon. ;
2. THE BE3 OMB2 ADINES EERA MAL CAE :
¥3ailors who work safely, smot.h}.y and bet:ter ..ogether ‘than any other t .
g - : ) IE HORTH of a Ra sailor and
be tolerated. But &
held back. _
nationality, gender or
ran being second. We
vidual rights.
MMAND promotes good

respects his bas:l.c hu.man :.ntegrit;y Non-performers and dopers wj
sailor who works harxd, follows orders and tries to improve wi

RAN ; : ; e don‘t care W
*-elzgion you are! You are a Ra.inier sh:.pmate firgt and an igh
vequ:u:e everyone to respect each other's cultures, trad;tm

mrking relationshlps and good morale. We‘ll approach

‘solutions.

%nhoard sh;p. ashore, in a forexgn country, in a torcyole we respect the r:l.gh:s of
sther. We don't give in to pressure from others &«
‘Je're proud of ourselves and we don’'t cop cut. ¢

N HE KEY to more recognition, TOTR

:.at:.sfaot:l.on Rainier sailors set goals. :

the requzrements, exactly what you muat do

more family security, and more job
sdvance as fast as they can. Know a.l of
£self a pay raise this year and every

frains, hearing, eyesight, and feet camnot be
rotection, safety goggles, and safety shoes
~hen necessary. We practice persomal ¢
-lean. We don't pollute our bodies and bra y:.th drugs or other excesses., We respect mempers
#f the opposite sex and we know and abide by . rules"*iegardmg sexual harassment and
‘rat:ernlzats.on

‘ B 8 WAL AV durmg the:.r enl:.stment. They use GED
‘lasses, PQS, PACE courses.

:nowledge. They leave Rainier a high school diploma and a skill as their minimum
:ccompl:.shment . : % ‘

é acknowledge re hese RAINIER }WI.ES ani fu 1y¥?ﬁ?doutmd then.
. . = i

A

" "”‘E(Im: ‘hm Middler . P—
: ngCRAIGROBERT S




ADMINISTRATIVE REMARKS i .
NAVPERS 1070/%13 {REV. 10-81) ¥
S/N 0106-LF-010.8991

T—
$HIP OR STATION

USS RAINIER (AOE 7) HP: BREMERTON , WA

RAINER RULES ON SEXUAL HARASSMENT AND INTERPERSONAL RE

1. SEXUAL HARASSMENT will not be tolerated at any time under any circumstances .
HARASSMENT includes: _ o

a. Influencing or offering to influence the pay duties or career of another exchange for sexual

favors.
b. Making offensive gestures. statements, jokes or questions of a se

ate, make sexual advances to,
with, date, make sexnal

. Furthermore, no RAINIER
snship. :

2. INTERPERSONAL RELATIONSHIPS. RAINIER ?fﬁcers'shall no
nor engage in sexual relation with enlkisted personnel. E-7 and abov,
advances to, not engage in sexual relations with RAINIER person
personnel will engage in such conduct if it involves & senior-subo

3. GENERAL RULES.

A. Berthing areas of opposite sex are off lim al duty, and entrance is properly

announced.

] hing in other than a professional manﬂer in
N onttél on board any government facility.

IBLE. DON'T JEOPARDIZE YOUR CAREER OR THE
CAREER OF OTHERS. WE ARE SHIPMATE WE SHOULD ALWAYS TREAT EACH OTHER WITH
RESPECT AND DIGNITY. WEAREA TEAM, WE ARE THE"LEGEND OF SERVICE."
& . . #
1 acknowledge receipt of the RAIN n Sexual Harassment and Interpersonal Relationshios and fully
understand them. 1f 1 have 2 : dions in regards to these rules. | will seek guidance from my chain of

command, -
/ ' , _
- ;éfﬁfﬂﬁ& e W @

Wiml

.PNC, UBN
PEESONNEL OFFICER BY DIRCO

BRANCH AND CLASE
USE

059-58-2514




ADMINISTRATIVE REMARKS
NAVPERS 1070613 (REV. 10-81) N
¥ S/NO106-LF-010-6091 , L e
S

T
SHIP OR STATION

from the Navy. I understand that failure i@

o accordance with Miitary Pay Advisory (MPA) 63/91 as amplified by NA

or after 15 July 91, DDS participation is MANDATORY for all new accggsi
reservists recalled to active duty. Enlisted personnel currently on acti
participate in DDS until they reenlist. Officer augmenting into the reg
career reserve stams will be required to enroll in DDS as a pre-condition to
appointments. = ;

t required to
transitioning to
their '

"] hereby acknowledge and agree that I have the duty, as
and maintain an account with a United States Financial
Navy net pay and allowances. [ understand that I am
my Disbursing Office to ensure that my Navy net p
this account. | understand that I may freely choo

0 execute the appropriate forms at
yances are deposited directly into

long as I am on activefreserve duty, unfess i fic exemption from this requirement
duty of establishing and maintaining such
8y subject me to administrative and/or

y
f Military Justice (UCMI)."

O
an account, in the absence f a specific &
disciplinary action under the Unifo

. %
v .‘ ‘\

leé(_r?? £ \AH /é%w ol

7 MEMBER'S SIGNATURE




ADMINISTRATIVE REMARKS
NAVPERS 1070/613 (Rev. 1-76)

ENLISTED PERFORMANCE RECORD (E1-E6)

78

OCCASION FOR REPQRT: DETACHMENT e

PERIOD OF REPORT: 96JUN14-96AUGL2

PROFESSIONAL KNOWLEDGE:
QUALITY OF WORK:
EQUAL OPPORTUNITY:

MILITARY BEARING:

H . . . *:

PERSONAL JOB ACCOMPLISHMENT:
TEAMWORK :
LEADERSHIP:
INDIVIDUAL TRAIT A 3.17

* %

M. L. HURLEY, PNi, USKN .
STRFSECHD BYDIROIC
E -

_#

NAME®Last, First, Widdle) | ssw | BRANCH AND CLASS
SMITH, CRAIG R w | x059-58-2514 | . USN
. A ! ,
B E




e

. ADMINISTRATIVE REMARKS  \_ 4~
 MAVPERS W070/61S (REV. 1081} ‘

SN 0108-LF-010-8001 ‘ o
TATION ' i
' sg'égsGQPPDET BANGOR WA FOR . N TRIREFFAC BANGOR WA w
96JUL0Y : ADMINISTRA‘&IVE REMARKS ENTRY MADE IN LIEU OF RE
NAVPERS 1070/609.

ENLISTED PERFORMANCE RECORD {El - E6)

__QCCASION FOR REPORT:  ._

PERIOD OF REPORT: _ ) 95JUL01—96J6N13

"RATE: BM3

PROFESSIONAL KNOWLEDGE:

. 4-0 iﬁ gl
»
QUALITY OF WORK: 4.0

EQUAL OPPORTUNITY: 3.0
MILITARY BEARING:

. PERSONAL JOB ACCOMPLISHMENT:
TEAMWORK :

¥ LEADERSHIP:

INDIVIDUAL TRAIT AVERAGE:

J. JOHNSON, PN2, USK
PO BYDIROIC -

BRANCH AND CLASS

- USN _
13 m

e




ADMINISTRATIVE REMARKS
NAVPERS 1070/813{REV.10-81}
& SMNO0ELF010-6981

SHP OR STATION _TRIDENT Ref Facilty, Bangor, Sivardale, WA

Date: 060614  Selecloe for svancementto B from pariicipation n the Cycle 151 Navywide
haid n March 1896 and frocked to that rate per BUPERSINT 1430.16D.

“ Date: "l understand that frocking is an administrativ wear the uniform and insignia of
the higher rate without entilements or allowglices of frocked paygrade. | further understand
HU N 1 4 ms that the frocked paygrade is effected at afid tat no increased pay and aliowances

accrue to me and that any cost for add
will be defrayed by me, and that no
| algo understand that my frocked
" volunteer to be frocked fo the ra

insignia incident to my being frocked

llowances of reimbursements will be suthorized

$
A
Witnessed: 5 TRFESO
* By direction

"[sSNe059-58

£l




ADMINISTRATIVE REMARKS
NAVPERS 1070/613 {REV. 1081}
8N 0108-LF010.8881

R T
SHIP OR STATION

_TRIREFFAC BANGOR, BY PERSUPPDET BANGOR

1995MAR08 ¢ I certify that the DD Form 2N previously issued

P03 CRAIG R SMITE.
was (lost) (XXEIEK) under the following ci

AT BANGOR GYM

e

and that such card has no
search. I further ce
will be surrendered

ated after a diligent
1f recovered, the card

WITNESS:

¢ STEFFEN- GS05 BYDIROIC
TDCARDSECSUP




o

b %
ADMINISTRATIVE REMARKS
NAVPERS 1070/613 {REV. 10-81}
S/N 0106-LF-010-8981
= T T
SHIP OR STATION TRIDENT Refit Facility ®angory Silverdale, WA
30 AUG 94 : Unauthorized absence commenced 0600 this date as ' he Command
Muster Report of 30 August 1994.
B§ d%rection of
Commanding Off
31 AUG 94 : SNM returned voluntarily this dat
#
4 0CT 94 : Charges disrﬁisse
. BYERS, YNC{SS), USN #
rection of the _
Commvanding Officer
*}“ WA #
%
3 - ¥

NAME [ Lav, First, Midhlle)

SMITH, CRAIG R. I’ii‘ 059-58-2514 i""""“”ﬁ%ﬁ“s“

———————————

T




SHIP OR STATION

PREPARED BY PERSUPPDET BANGOR WA FOR: TRIREFFAC BANGOR, WA

04JUL94 : 1 HEREBY ELECT:

CASH SETTLEMENT (FROM LEAVE BALANCE ON ‘31 AUGUST 1976)

. - w* _
¥ CASH SETTLEMENT (FROM LEAVE BALANCE ON AND AFTER Ol SEPTH

L]
LEAVE CARRIED OVER TO NEW ENLISTMENI/EXTENSION ALl DATS
EXCESS LEAYE CARRIED OVER TO NEW ENLISTMENT/EXTE 00-0 DAYS
SS_LFAVE PHECKED ON DATE O 00.Q DAY
N (O -
\ e W
WITNESSED: B. I,. PRICE,
¥ REENSEPSSUPVR BYDIROIC =

_,_.__..___.__.________,_.,,.._________ _..._...._..__.—-..-....--.---

b!lﬂ . PER MILPERSMAN 1040300, I AM REQUE!
THAN 3 MONTHS AND LESS THAN 1 Y

i FURTHER UNDERSTAND THAT I WI

UNUSED LEAVE.

WITNESSED: B. L. PRICE, PNC, USH
REENSEPSSUPVR BYDIROIC

ANCE WiTH ARTICLE 137, UNIYORH
BRETED COURSE OF INSTRUCTIONS IN THE CODE
QEI FORCES OF JTHE UNITED STATES IN ACCORDANCE

- e e e wm dm me dm o W == wm o A e =

04JUL94 @ RECELVED TNSTRUCTION
CODE OF MILITARY JU

WITESSED:

L 4
04JULS4

B. L. PRICE, PNC, USN
REENSEPSSUPVR BIDIROLC

i
AME e, e Staldiet 55 BAANCH AND CLASS

N .
SMITH, CRAIG ROBERT 059-58-2514 USN
1;15’3

# ' %

#

'_____________———————4:j----.Illlll-l.l-......l...




ADMINISTRATIVE. REMARKS
- NAVPERS MPAVGL3 (REV. 10-81)

surorsmon__ TRIDENT REFIT FACTLITY, BANGOR
5JUL94 . "] HEREBY ACKNOWLEDGE AND AGREE THAT I

1. TO ESTABLISH AND MAINTAIN AN ACCOUNT
FINANCIAL INSTITUTION FOR THE DIRECT
PAY AND ALLOWANCES. '

THAT MY NAVY NET PAY
O THIS ACCOUNT.

3. I UNDERSTAND THAT I MAY
FINANCIAL INSTITURIONS TO

»
4. TO HAVE THE DUTY TO
*PEPOSTT OF MY NAVY NET PAY
ACTIVE/RESERVE DUTY, UNLESS
M THTS REQUIREMENT FROM THE
5. I UNDERSTAND THE PERFORM THE DUTY OF ESTABLISHING
AND MAINTATNING AOUNT, IN THE ABSENCE OF A SPECIFIC
EXCEPTION, T ME TO ADMINISTRATIVE AND/OR
DISCIPLINARY DER THE UNIFORM CODE OF MILITARY
* JUSTICE. " a f

&

. SMITH, CRAIG ROBERT - 059-58-2514 USN

% , . %




NAW‘ERS 10°710/813 (HEV. 10-81}
SN a106-LF010-8991

SHIP OR STATION .
0IC, PERSUPPDET BANGOR WA FOR: TRIREFFAC BANGOR, - WA

05JULO4 : Additional information required per SDSPROMAN B10252% . R
‘ a. Dates of Prior Inactive Service: 2agEpa7 10 040CT87
TO .

Dates of Prior Active Servicg: OSOCTBT T0__04JULO4
G T0

®

b. Special Duty Assignment Pay: LEVEL:
DATE OF AWAJE

c. Tnclusive pericds of Lost Time dur: eriod of service: __NONE

i

: |
3. L. PRICE, PNC; USM~.
REENSEPSSUPVR BYDLROLC

Q“r : Member is reenlisting mor n 3 months prior Lo cuxrent EADS .

CURRENT EAOS:

HOME OF RECORD AT Foomp 810N OF LAST ENLISTHENT AND SEPARATION FROH .

THE SERVICE:
PLACE OF REENL 5 TIME OF LAST ENLISTMENT AND SEPARATION FROM TUE

SERVICE:

%
#. L. PRICE, PHNC, USH
REENSEPSSUPVR BYDIRDIC
L - 3 e &
£
o N
RAME «/ave, T1se Vsl §SN } BRAANGH AND CLASS
SMITH, CRAIG ROBERT } 059-58-2514. ) 3137, S

"uﬁ"







ADJUSTED TO MAR 92. AUTH: BUPERS

D9 JuL 93: PROJECTED ROT
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WASHINGTON DC 030




ORUG
STATEMENT OF U

mmsmbmmmwm%wmwwhm
aﬁmmmmmm.mmnmmmwmm
to enforce thes polcy mmmnmmdmww.m-mwﬂm :
mmnysuscamuamnmwmuumm. mdmm‘
mmm-m.w.ﬂthmmmofmmmm

m

T (#asG_Lobe LT _SMTH understzno

Foi N - ST Mgl oSt

1. Service in the United States Navy or Naval Reserve places
of specal trust and responsibility.

2. Drug abuse by memters of the United Statesiavy 158
' drug and alcohot abuse, in genéral, violates Navy
and duty performance and wiit not be tolerated.

3. The ilegal or improper use of alcohol, manj
substances endangers my heaith and the sa
women. .

. If i ilegally or wnproperly use or §
marijuana, appropriate dsaplnary.
taken against me. In the case of di
court-martial or administrative. g
istrative separaticn for drug abuse or
martial could result in an other th

ered by the’VA. Additionally, a

canexpecttoenmunw mg
ions where the character of

------------------

----------------------------




S. ¢ (ENLISTED, E-1 THROUGH E-6)
IundeMMMdmmtmlamqugormmmm

mmwmemmmmmmmmmmm
engage in drug abuse. Wningmmenﬁmmmem,l
further understand that: o §
(1) The Navy drug uri s test can detect the use of illegal ¢
Mudingmariimtnptowdmbﬂowingmdlm.
(zlmmmmmwiﬂbegivmmanmmﬂm:n
' hmufmivalatmaeauiﬂtainingcm,mdat ot '
follow-on UMEes a5 Necessary.

if | am found to have positive
Mlbemnglymmed.andifany
cnntinueddmgahuse.itwillhecaﬁeiorm
(4Y Any drug unnalyss test showing positive ind
other than manjuana, shall be cause for
discharge from the Navy.

(3)

o
' another program or processed for
opuon of the Navy.

| HAVE READ AND RILLY (1]
mwmommm. Mg}
Smu Ces& Robe

€59 s& 25‘]4 |

BATE

g70429

870924 %




RECORD OF- MILITARY
‘ - mcmmm.mdn-nMSrm.
3 SiAeCE SROLE S NG N EErS )

PROCESSING - ARMED FORCES OF THE UNITED STATES oue

) STrICTIONS ON FEVETSE.

-t

P e { 3

oR h'A_\_-_;#_______-v.*

..-;-.vv:..v‘.--.‘.lﬂqp:- oy . *
-

“HOME OF RECORD ADORESS st 21,

SAME'"&S {TE

8 PORILATION GROUP

1EA 7. SEX
' P( Ta 2ot 2. WHTE
* T i fEvrALE b BLACK
B ETRNIC “YOUR e ¢ AS'AN
e o o ANMER CAN NDIAN
SZziTinTd m_gnm_ _ AT e OTRER e
, InNGL _
. - 11 RUMBER OF ‘m
. | OEPENDENTS (\
12. DATE OF NCESE— T]'4. tDUCA Y SENT I FOREIGN LANGUAGE - -
BIRTH - -tevlo gt T Y
LGS\ [ e L NO
16. VALID DRGVER'S LCENSE o 17, [+ 3 Cmy Lrate evRiuLTING ) ] il
* NC w NCLK U )
SECTON N - EXAMINATION DATA PROCESSING CODES
FOM OFFICE USE ONLY - DO ROT WR . G ON TO PAGE 2. QUESTION 23
18. APTITUDE TEST RESULTS '
3 SIi- Tpo TS LR
I i gt oy % o ok iR (= —
2 / 5 S A ; b .47 /
- .::;-_—_ - . M:: - LT = o= i - i !‘-.C 23 !,'ﬂ =1
Rl i O A - U 1

TR 7T EWOS 255
2L 57ED FO8
{1 ki'l L

3 DB'E QF GRADE oS - mICHEST
e e . EDGR
’."—. R L CO}?’L]
A [ e KN e 4 € gler
Tl OA D TRANSFER TO
Y 4 Y IR o L L
! it - ! rl TR s
irf § N P 5, ¢
> [ LCC 1~
4 ¥ W /_‘_u W
Vel WA Waa < 14
e : [ S L \-/ :
e ] ] 4 # C‘
Y [ 4] ] .-1

DO Form 196671, AUG 85  Suiorvsamans
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23 CRENSHIP (Vo Wt pvCeus your

Mﬂﬂmmwaﬁnwum)

» BRTH CERTFICATE

(1} FRLE WUNBER

¢ % AVEN. GivE
INVBGRATION

LEN REGETRATION NUNBER AND LAST ADDRESS FURNISHED TO |
NATURALZATION SERVICE (tS)

hNA

2. EDUCATION uﬂWaﬂ
a FROM » TO

£4c4 |E7c

€. NAME OF SC»00.

€ 7. DEOGE
. [

T BEGOTNCES (Lar of for the lat Swe yeors or since 13th burthday whichever

a FROW b O
v remet rvam

¢ STREET ADDRESS

d

e. STATE

v l€2¢9 " FRESENT

€. 1L3%P

r

AN

nmmamuww

& FROW » "0 ¢ NANE OF EMP_ DVER
v n';_"
b P
LA P ™

ing the last five years)
ADORESS -onte 2@ lome

e NAME OF INMEDWATE|  J08 TITLE
SUPERVISOR

PIETCS |k
g1cq

&.
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~aee yOu DEE" €Oned A07C, ;wm0r OTC

Sea Cadet Pr0gra™. a-mmmawdﬂﬁml atrol?
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38. UMDERSTARDONG . - o apeucants |
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. lmmwmatmuiginaladmwigaesmemmmmmmﬁfua 1od of ™
eigiht {B) years {active and inactive duty) uniess sooner discharged.

. SECTION IV - m
39. REMARKS (Ermer Seonis) being contwased ) :
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a

=

b AreyponTe 0Ny WG £ OF yOur Dare~t”

¢ Ace gOu ~OW IEE G voop.*mrmmo«w:-g,vwmi‘r retred pay. Onab: ty sllomance. (gt

o a pemor v !‘!Wo‘“&'msm’
e r ROTC. ..~or ROTC. Sea Caoet P-0g @™ 0" Tdve you

a  —avk pd. e €D oeen a memaer oF ™e G Parroi® (il “VES®

) may-i!w-dlnm-nmn "REMARKS )

33 URDERSTANDING 7 ; b A::m;ns

a | mwﬂmmmw«ﬂamwmm%miﬁﬁnm aperiod of )
eght (8) years (active and inactive duty) unless SOoNes discharged.

ml\'-m

39. BEMARES EWWMW!

\TTEM 39 DD Fosr) 1966 CONTINUEY

DD 369 MNeT SEWT TP
NENECLLLT AT 5“ =S
7o feocess Folice Recogp £ , T DID _NOT.
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28, CEVECANDR OF AFRICANT (Your SO

. lmhﬂmm-mmgmbyumuis
and betvef. | undevstand that | am "

nthis - that if any of the information 5 .

court and could receive a less than descharge

- pame EETIASE

PR LES T .
. N s WL w7 e WS ¥ e I7 37O N amm ;) L3 BN
i T S SeN L

2t 0 T 77Em 37 T4 Elen 7" Neme
42 CERMRCATION OF WWIRESS
| certify that | have witnessed the applicant s above and : the data in the documents
rewtredaswesmhedwmydimcﬁm. 1 further cevtify that | have not wmwam&m other than
those listed and & by me § understand my liability to tnal by the Uni Code of Military
Justice shouid | or cause 10 be effected the enlistment 10 be ineligible for enlistment.

[ il Sl ] E LR HR L Sl TmLE
Ll v WA T

P xAl £-G

a3. SPECFK OFFION mmmm Sxat, OR

a SRS OPTOM PROGRAW EN.STED (e ] by
ciear seat Engtish ) SERFARER/SERMPN fPRITE
050CT87/ /AECHITY mmﬁm

. 1o SOmD

4. fopprre=— 1124

ot GUARANTEES
DTG A B

, TL// 4 YiS// B

o 1 fully understand that t will not be guarant
aphic ared except as shown 'n Item 433 nes
wstment Dacument (DD Form 4)

military skill or asignment 10 3 Peshrili

G

to my Enlistment/

&8 CEAVSICATION OF RECRUITER OR ACCEPTOR

"cetfy thar  Fave "eviewed & ~‘ormation con
be'-ef t~e appcar f. 4 0is 3t 'egs e <) HOME
the Un--eC States iE~te- d-ancn o7 Sen o ;

int this document and, to the best of iny judgment and -
for enlistment. | accept mvher for eniistment on behatf of

and certify that

§ nave -1 Maoe a7y OTOMm 585 OF .
regJiaT =TS Qover “T s er stmr:a”
angte ot mave DES T SELuTed and T

thvs document,

an thille lsted in ltem 43
tly complied with and any ivers required 1o effect applicant’s

— Turther certify that service

m.sé-ssng N

Lz rev €A ' L ~eQ " -~ § JOC.~ent this date.

SANDOVAL; DAVID
' SECTION V1 - RECERTIRICATION
a5 REZErT T CATON £ A0 FCTON OF DATA l‘“‘!““mm L

S v zezes e eauved, the or g nal entry has been marked "See Item 45° and

That information is sull correct and true W0
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EVALUATION & COUNSELING RECORD (E7 - E9) | RCS BUPERS I610-]
. Name st Ix . . 2, . 3. Desig 4.
SMITH, CRAIG R BMCS SW/AW 059-
trRF TS WACT ATADSWAG 1 6. UIC [, Ship/sution T Promotion o |9
g0 0763A RIC GREAT LAKES REGULAR ki 18Apz0l
T o venote ) 1. oliadae D 12 Boang Sarior O i s U l:fo:::::wmﬁl"oz 15, To: 13
&, Noc Obaerved Tyve of Report 130, Fhysical Readiness a 20y)
Repon 1% Regilr DS 18 Concurent |_] 19 OpsCis O P NA
33, Reporting Sener (Last, FI Mi} T3, Grade  Desig 25, Tikc 3. Ol 5
PETHKE, 8 G CAPT 1320 - Co ‘076

T8, Commond cmployment snd comntand achicvesen
ecruit u'f;'ainingm: 1nitial“8ailorization and training for 43,000 recruits ally.

esponsible for the military training and 24-hour supervision of rec 8. rned 2009 Navy

rotal Force Retention Excellence and NETC Education and Training Excell ards.
T AWk Gues. (Ecicr Primary Sufy sbbreviation YY)
RDC

5 |PREL: Recruit Division Commandez-6. Responsibile for the trai alfare of three
divisions comprised of 88 recruits each. Asgistant Ship's .¥’1CPO-3. COLL: Ship's
Training Team (STT) Leader-1. WATCH: -1; OOD/Rover-6
ForMid-umComuﬁngUse.(WhenmpleﬁngFmEP . Date 2. SWMIMICWM
Emmmd3lhmewnﬁﬁnswruheetlig!32.) NOT REQ ) : .
P TRAITS: I.O—Belowm;dmklmtpmgeuingorl!ﬂs.\ﬁnmymm 20 not yer all 3.0 standards; 3.0-Meetzall 3.0
standards;. 4.0 — Excoeds most 3.0 standards, 5.0~ Motts overall criteria and most of the specific 5.0. are not all inclusive.

PERFORMANCE 10 ol 0 oA 50
TRAITS Below Standands gressing Standards Greatly Exceeds Standards
3. » Negicts growih/development of welfare - Effecti i opment in - Inspiring motivator and trainer. Junioc
PECKFLATE of Sunior Officer and Enlisted Sailoss. j i i Officers and Ealisted Sailors resch highest
LEADF_.I!SIIII': e ; level of growth and development.

] - Organizing, - Prescace not felt on the deckplates. . ~ Abways visible iind engagod o the deckplate;
lnolwatl:ngmd mﬁpﬁnﬂymsposidwmcmCMD.
developing othersto | - Does not sct or achieve goals relevart 1o - Leadership achicvements dramatically
mocomplish gosls command mission and vision. farther command mission and vigion.
Engaging and - Does not tailor Jeadership style to . Scamlessly tailocs keadership to cach Saitor’s
visible preseace situstion or individual strengths, weakn=sses and,gools t raxirmize
estublishes positive mission effectiveness.
tone for command. . | - Faiks 1o onganize, creates problems for - Superb orgisizer, great foresight, develops

+ Lacks ability o maanage uoder Perseveres through ihe toughest )
NOB D stress. D E challenges and inspivés others. D
3 - Lacks basic Navy k - lete understanding of
INSTSTUTIONAL kel 4 organizstion and structure. m;mm *and srocure
AND TECHNICAL |, Unaware snd unwilling to leam detaiks ¢ « Has thorough knowledge of Navy programs - Detiled, current knowledge and strong
EXI'EI!TISE: Nevy programs and poli and policies. advocwrordtﬂavypmgmmsardplicies.
- Ingtitutional, policy i « Has deiailed raling knowledgs; resolves - Recognized sxper, sought afterto solve
and technico! iejiissucs within awing. difficult problems, execuics innovative idets.
* woge. . -Wymmmmm -Emeptionﬂysl:illed;ump!&uwmcym
. | - Prectical opplication, tasks, ; : precision in ol technical actions, duies and
: - Tactical ko  Toctical kitowledge and skil in speciakty procedures.
compliance. are below gtz cugus to others of same rank and D E - Tustical knowledge and skiliin D
NOB otkers of experionce. command mission and function.
35 » Fails toupho s s - Actively teaches, upholds and enforces -Pmacﬁ_velymdu.whokls.mdml‘om
PROFESSIONALISM: ; standards with peers Wﬂm standards throughout the cnmmmd +
+« Standord enforcement; | - - Participates in command ing and - | - Astivel lmemmndwﬁviuu.solvs
waking initiative, v problem solving theough the Chicl's Mess. command challenges, and drives mission
planning/prioritizing/ ) ¢ ' accomplishmént through the Chicf's Mess.
i i ey -Cmmmedwmfmumlwmiﬁns + Fosters an environment of imgrovement,
for self and subordinates education and professional development.
ane or more physical o ‘ - A Jeader in physical readiness.
- Coraplics with physical seadiness programi. - Exetplary appeatance and
unsatisfactocy appearance of -mllen;tpn:?lmmmd ve of the Navy,
e of the -Tamhuuﬂ,wmoomnmuﬂfm
» cenflict, unwilling to wark with -m:M' , mects personal on mission istiment; leverages
D conmifments 1o team K] | teats ofal Sailors. D
2N
Docs not consistently demonstrate layalty - Loyal to mission, seniors, peers and - Loyal to mission, seaiors, peers and
1o mission, seniors, peers ar subordinates. subordinates; moval coursge (o raise 133ucs sdbordinates; moral courage (6 rRise 185ued
and support the outcome, and strength to fully support the outeome. .
- Effective mentor, actiong ly -Ewnplmymnmr.mmvimmtwiﬂl
encourage/support inates’ eutstanding professional growth
-g@;s';ﬂzmdmﬂmmwﬂ _ -Wmlmmﬂmm - Proastively idenfifies and solves command
¥ eSS, significantly isopact Seilor challenges before they impat Seilor
NOB D D D readiness. ' D X] | resdiness. D

= =
NAVPERS 1616/27 (B-QS} FOR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.
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 EVALUATION & COUNSELING RECO (E7 - E9) (cont :d)
1. Name (Last, First Mi Suffix) 2. Grade/Raté * 3. Desig 4, S8N
SMITH, CRAIG R BMCS SW/AW 059-5
PERFORMANCE 1o* b 30 e ;
TRAITS Below Standards . x Meets Stendards
3. . - Demansiraies exclasionary behavior, fails - Diversity: vahues differences ks strengths,
CHAR._ACI‘EE. to vatug differcaces from culural fosters atmosphere of acceptancefinclusion per
- htcgrity. adherence 0 | diversity. EOIEE&DM -
¥ T&;’Ev%@q - Lacks personal integrity and does not ke - Trustwosthy, ethicol ad honest
K ken | tesponsibility for actions o decisions. ’ - Always b Core Vatues: Honor,
- Conteibwnes to growih, | _ Fails to live up to Navy Cose Values: J.’;ﬁm o
tmumuam worth and " Honor, Courage snd Commitment,
= won [ ] ol o | O
b . Stifles information exchange, idea ~ | Faciitates information exchange, idea sharing
ACTIVE sharing and divessity of cpiion. - and diversity of pinion.
COMMURICATION: | _ Does zot tke advaniags of the Chief's 1. Uses Chief®s Mess 25 an open forum 10 - Activelya
- Communication, Mess to discuss, plan, o act 0B command discuss, phan, and act on commend issnes. fummwdmu,pm.mdadonoomnmd
energized information | - Poor communicator; actioss negatvely « Effectively communicates and listens W $va cominynicetion flow up and down
flow. fmpact mission goals and readiness. subordinates, peers, and seniors. ¢hais of command.
¥ e - Lacks knowledge and understanding of + Good undststanding of naval  Thorough understanding of naval customs
HERITAGE: - Ignores raval traditions, customs, and « Tnkegrstes naval tradit . Proactively inegrates naval traditions,
- Koow and teach practicas when considesing decisions, in prectices into dei customs, and practices into decision making
custorns and tradiions, | aiing, o in daily Jeadership. training and daity i processes, treising and daily lesdership.
understand naval history. | . No grasp of naval history. - Dccasionally uses jstory to , . Comsisinly uses naval hisory to
' demonstrate ctmin demonstraie who we Bre 85 & SErvice. +
= ol O O "0
40. lmmﬂmmmdfumlwmms)mm:mmmd
kmﬂaﬁwmyuhmmlswwmmm;m ), C csc I
41. COMMENTS ON PERFORMANCE. *All 1.0 marks, three 2,0 marks, and 2.0 muabespeciﬁuﬂyn\bmnﬁawdinmmmmﬂmmbevuiﬁable. Foat
Famt st be 10 or 12 pitch (10 o 12 point) osly. Use upper and lower case. 1

OUTSTANDING LEADERSHIP - D THE SATLORIZATION PROCESS!
s i

- wilessly led five senior petty officers, in
the transformation of 176 civilians ighly motivated and basically trained Sailors
ready for duty in the Fleet. Due to hisuy rh jeadership, 15 Sailors were meritoriously
advanced for exceptional performance throughout all phases of training. Qualified Master
Training Specialist and Ship i
- prusted Command Duty Officer &
140-acre complex encompassing 12
Responsible for the traini
- Command and Community

- S§tallar Lead Recruit Division

firected a 35-person watch team; accountable for a
j-person barracks and 27 support facilities.

are of 12,000 staff and recruits daily.

. Dpedicated 70 hours as 3 volunteer for lambs Farm, RIC
n, Junior Disability Special Olympics, and Honor Flight.

s. FY-11 SOI CSTT Leader and Chief's Package Review
guided 166 boffd-eligible petty officers preparing and
submitting CPO pa ing accuracy and completeness. Volunteered 12 hours with CPO

| Recommended wnt to Master Chief Petty Officer. - | | +
" Promoti 7 | Significont i Must Bty |44 Reporting Senior Address
on 20 Progressing | Promotable Repoiting _
COMMANDING OFFICER
. >< RECRUIT TRAINING COMMAND
: 9355 ILLINOIS STREET

4. ’ 0 0 19 11 8 GREAT LAKES, IL 60088-3127
) 45, 5 Senior ieoe 146, i) ,of individusl evaluated. “F ha (1] been appeised f
¥ . ( %I is sLP (O™ w&;mwm i un::::mmmgl‘ > o

Dater ik 0 submit a do not intend to submit 3 statement

lmmam. 3.86 W""lq - (] D‘“JZSéPI'&

47 wwm,mwmunmwdmsummmmmm
|
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EVALUATION & COUNSELING RECORD (E7 - E9) RCS BUPERS 1610-1
T Neme (bt Firs W Seli) : ‘ Gt T Deng _ 'y
. | SMETH, CRAIG R . wo |  EMCS SW/AN © 059-5
M £ ACT ATADSWAGS T6 UC | |- Shpowin ” Y& Promomeo Sts -
0O O 41455 RTC GREAT LAKES  |REGUIAR Decll
Occasion for Report Demchment Detschment Period of Report
10, Peviodic O] e, N .. Reporting 59 1 Specal O 1i6fom  098eP18 1 1o ’:0};
16. Not Observed Type of Report : ' 20. Physical Readiness 21 any)
Report | 17, Rege DY 18 Conoumeat ] v o O : P/WS HA
T Reporting Semor (Last, 1 MI) 7, Gt ~Desig TWie 56 UIC
NIELSON, C M CDR 1200 : MTD 076
zs.wwmmmmm N ' oo
ecruit Training - initial sailorization and training for 43,000 recrpits 1ly. _
Responsible for the military training and 24-hour supervision of recruiis. ed the FY09
avy Total Force Retention Excellence Award.

¥ el Waistandig Guics. (Soicr Primary Guty sbbrevistion mbot)

STUDENT ,
PRI FRecrult Division Commander "C" Scheol-3. Underwent truction in
preparation for duties as a RDC. LV/TT/TEMDUINS: O09SEP18-03DE

* [ For Mid-tcrm Counscling Use. (When completing FITREP * ‘Date Counseled Tgnatore of inarvidus] Counseled

wsomslmmwmm NOT REQ
PERFORMANCE 1.0 Below sandards / pot o UNSAT in ary one standard; 2.0 a1 3.0 standands; 3.0 - Mectsall 30

4.0 ~ Exceeds most 3.0 standards; 510 - Moets oversll criteria and ot of the specific

PERFORMANCE 1.0% ﬁf- 50
TRAITS Below Standards gressing Greatly Enceods Standards

L 3 653 - Negleots of welfare” mmadmnﬂmm
n!:cx:uus\;':lp of Junice Officer and Bolisied Sailors. mmmﬁdmmw
- Organiziog, « Presence not felt on the deckplates. , deckplate; s - - Abways visibe sod engaged on the deckphaez
motivating and ) mpdunympmwemmcam
Mﬂwi:imb - Does not st or achieve goals relevant 0 wwm :
ccoms 1 istion ond 115 vommand mission
Engaging eod -nmwmmmwm - Seamieasly ilors keadership to-cach Saitor's
mmu giteation of indtvidus} MMMWmm
tone for command. |- Fails tn orpanize, crates problenms for succeseflly, implemening process - Supethcngaize, s forcigt, develops

-Lﬂnahimg;mﬁmgsmdu ' stressful situations. - Peggsveres trough the toughest
NOB D stross. O “ D EI challenges and inspires ofbess.
34, . L : - mmmummdmnf
INSTITUTIONAL Facks boc Ny oot & and stroctue. :::m organization, and sirueture.

§ | ANDTECHNICAL | - Unawor nd iling ko desal « Hss thoroagh kaowledge of Navy progras - Detalled, currens knowiodgs and Svmg.
ot .pnlicy Navy programs and polici and policies. 1 mmleawmmudpdnciﬂ.
and techaical » Lacks basic profssionad « Has detailed tating kaowledge; esolves - Recogaized cxpert, sought afer to solve
imowledge, vely. ; tochnical issues within rting. mgmmummﬁwﬁm
- Practicsl 8 ; - Commpetently performus both routine sad new -mmondlymwmpheemm
Pracaical application, ks, | precision it techmical acions, dues and
omplitace. - Toctioal - Tactical knowledge end, dill i specialty provcéures. i

are below D oqual to others of seme ik and D D - Tactioa) knowledge snd skill in D

NOB others of s experience, . commnd mission and function.
35, - Actively mﬂm - Prosctively icaches, npholds, and cuforces
PROFESSIONALISM: standards with pcrs and subordinates. wwmmﬂ
- Standard enforcement; - Participates in command planning and - Actively leads command activitics, solves
“;’““ﬁmmw wnblmwlmmmaleflm Wm
p i
mnsdullemh - Commitied 4o professional education’raining -megm:;mmofmm
isf's Mess for et subondinates,; edusstion

¥ | - Continuoes i - A leader in phyitsal readiness.
S:mdudsuf_ _ : -Complmmwyswd%m -Wwofmammm
qualifications. "“'““m“ﬁiﬁ'm . « Team buikier, nspices cooperation and focus

i - Reinforees ) person on inission accomplishment; leverages
D commitments to team. D D talents of all Sailors. D

i:.)YAL 1K consis - Loyal o asion, selery peess i - Loyl to misi o f

- _mﬂmts;mn!musetonhum gubordinstes; moral courage 0 TAISE 1E5UCS
- Loyalky fo v . and suppot the outcorne. and strength to flly support the cticome.
”Mm"‘kg " « Effsctive mestor, actions adequtely -Wm.wmm
- Dedicatioa to Saikor encournge/support subordinstes’ outstanding profossisnal growth _
sucoess, Sailor : WWM Wm“hm:;m
0| | | R
NAVPERS 1616/27 (6-08) OR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.
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EVALUATION & COUNSELING RECO (E7 = E9) (cont ‘d)
1. Name (Last, Fiest M1 Suffix) 7. Grade/Rte 3. Desig
SMITH, CRAIG R BMCS SW/aN
PERFORMANCE Lor 20 - 19 s
¥ TRAITS Below Standards _ A Micets Standards Stdacls
) " - Demonsirates sonary behavior, fails  Divessity: valnes differences a3 strengths,
CHAR._AC‘I‘ER: 1o vallue d‘mmmwgﬂnm fogters amesphere of accoptance/inclusion per
- Integrity, adberence o | diversity. : EO/EED poticy.
Navy Core Values. - Lacks persoas] integsity and docs not take - Trastworthy, ethical and honest.
Recognition of Diversity.| - sespansibility for sctions o decisions. . Alurays lives ip to Navy Core Vahucs: Honor,
- Coutributes to growth, | _ Fails 10 live up to Navy Core Vatucs: Covage and Comsiimuent.
human worth and Honot, Cotrage and Comsmitment. :
W'NoBD D D D
.ii.'-rwz - Stifles information axchange, idea . -Fﬂmmﬁmmmm
: sharing and diversity of oimion, and diversity of opinioa.
COMMUNICATION: - Docs not taks advantage of the Chief's - Uses Chiel's Miss a8 an opes forumn to
+ Comomunication, Mess to discuss, plan, o ect on comamand discuas, plan, and sct om opmmand ispcs.
questioning aftiuide, issucs.
) energized information | _ poor communicator; actions negatively | - -Wm&mﬂumﬂﬁmw
|fow ifapact inission goals and readiness. SubOnEnaEs, peers, od senioss.
nonD D D
3. . Lacks knowledge nd understanding of
SENSE OF naval customs and trediticns.
HERTFAGE: - Ignoves naval traditions, casioms, and
M':'dmm practices when considering desisions,
TR, | e
vos [] ' a1 O
0. lmmdmhsmkmi&dfummmws)umwmﬂinﬁmo
» Wﬁmmuhmmmhammm»lm, 20
4I.OOMMEPWSONFERFORMANCE.‘MII.0mrB;m2.0i§mh,uﬂ2.D ’ mmm_hmmcmmmummh
Font must be IOorIZpi:ch(lamllpoht)mly. Use upper and fower case.
Report submitted due to member's transfe at Lakes, IL.
- Succeaéfully complated 13-week Roeci on c:ogmande: ng# School {(A-012-0037) and :
self-paced Journeyman's Instructor -012-0911) earning (9508) and (9502) NECs. #
- Member successfully completed Senior Enisted Academy.
* ) e
%
44, Reporting Scuior Address
COMMANDING OFFICER
L 2 : ® 13355 ILLINOIS STREET
' GREAY LAKES, IL 60088-3127
scen this Teport, best apprised of my
¢ 8 shatsment.” '
‘ot intesd to submtit » statemett m
; =
Mesnber Trsit Avernge: 0 <00 | Summary Group Avernpe: Dase: @/PAL
a7, Wmmmmgmm«wammmcmmm ik
- Dte:
NAVPERS 1616/27 (6-08) - FOR OFFICIAL USE O%Y-PRIVACY ACT SENSITIVE.
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‘EVALUATION & COUNSELING RECORD (E7-E9) RCS BUFERS 16101 -
[T e Thast, Frst M1 Suli) . - GradeRee . 3. Lesig - 4.
SMITH, CRAIG R BMCS SW/AW . 059~
5. ACT FIs  INA ATIADS T 16 Tic 7. sﬁ'pﬁuuon R 8. Prometion Status 9
O 0O O 23160 DDG 92 MOMSEN REGULAR an0é
‘Occasion for Repont 77 Detachi Detzchment of i .ofaqooﬁ ]
o [0 periodic 11, ofingiviaunl 0] o Reongicr L Haggpecial ) e pow 08Sep26 s Sepl5
) 20, Physical Readiness 2 il if any)
16. Not Qbserved Type of Repont .
Report 17, Reguior L 18. Concurrent L-_I 15, Ops Cér D : P/Ws HA
“F—'_ - p————
22, Reporting Senior (Last, F1 MD 23. Grade 4, Desig 25 Title 26, UIC SN
BODVAKE, R W 1110 CDR co 231
28, Command empl and command achicvements ]
ALSG 7th Fleet Deployment-1, Safety Survey, SMC, SBTT, ALSG SUSTAL , SISGAL, ULTRA-C/E, *
3M Cert, SAR Cert, SRA-3, CDS9 GROUPSAIL, AVCERT, Seattle SEAFAIR 200 FST-U, CS5RA.
AWARDED: CY08 Retention Excellence Award, CY08 Battle Effectiveness Award. :
29, Prim TCoNaleral Watchsianding duties. (Eater Frimary duty sbbrevistion in box.)
DEPT LCPO )
PRI: Operations Dept LCPO-12, leads 4 Chiefs and 60 blueshir ratings; OD Division
} LCPO-12. COLL: Command DAPA-12, PCTT-12, STTz32, Aviation officer-12, Deck
# |sagety Officer-12, WATCH: (I/E) officer of the Deck-12,
Tor Wid-term Counseling Use. (When completing FITREP 0. Dae Counscled | 1. Counsclor
Enter 30 anid 31 from counseling worksheet sign 32.) 0OMAYO1 BO! 7
PERFORMANCE TRAITS: 1.0 - Below standards / not pmgxusingorUNSAT any onc standard; 2.0 all 3.0 mndﬂds 3.0~ Meets all %0
siandords; 4.0 —Exceeds most 3.0 standards; 5.0 —Mests pverall criteria and most of the spec : are not alt inclusive.
PERFORMANCE e rl - 50
TRAITS Below Standards gressing Standacdy Greatly Exceeds Standarnds
3. - Neglests growtivdevelopment or welfare . Inspirig motivator and trainer. Junior
DECKPLATE of Junior Officer and Enlisted Sailors. Officers and Enlisted Sailors reach highest
LEADE}SHI?: level of growth and development.
- Organizing, - Presence not felt on the deckplates, . Always visible snd engaged on the deckplate;
motivating and encrgetically sets positive tone across CMD.
] developing others to . Diges not set or achieve goals refevant to | - Lesdership achievements deamstically
accomplish goals. | command mission and vision. : farther commatidamission arid vision.
- Engaging and - Does not (ailor icadership style @ - Scamlessly taitors leadership 1o cach Sailot's
visible presence situation or individual. gireirgths, weaknesses and goals to maximize
establishes positive : mission effostiveness.
tone for command. . Fails to organize, creates problems for - Superb organizer, great foresight, develops
subordinates. process improvements and efficiencics. .
« Lacks ability to manage under - Perseveres through the taughest R/ 3
NoB D atress. D D challenges and tnspires others. ¥
34. - Lacks basic Navy knowledge. - Has thorough knowledge of Navy : ~ Navy Expert, complete understanding of
INSTIFUTIONAL ergatization and struchar, purpose, organization, and structure.
g?g:ﬁ“g‘“‘* - Unaware and unwilling 1o leamp. details of  Has thorough knewlcdge of Navy programs - Detsited, current knowledge and strong
ER] S I 3 " Navy programs and polici snd policies. : advocate for all Navy programs and policies.
- Institutional, policy | . Lacks basic profiessional t . Has detailed rating knowledge; resolves « Recognized expert, sought after to solve
““n:::f"“’““l perform effectively. tecimical issues within rating. difficult problems, cxecwes innovative jdeas.
K °‘*81° reton. | Casnot apply basic - Competently performs both routine and oew  Exceptionally skilled; complete aceuracy and
¥ - Practical application, . L rasks, Mg B precision in all technical actions, duties and
F | procedural « Tactical knowlegg ski ity - Tacticat kaowledge and skill in specialty procedures. _
: cornpliance. D are below argd D equal to others of same rank and D « Tactical knowledge and skill in (!
NOB otbiers of s experience. command mission and function. A
35 , - Actively tenches, upholds and enforces - Prosetively tezches, upholds, ond cuforces
PROFESSIONALISM: standards with pecrs and subordinates. standards throughout the commind.
- Standard enforcement, . Participates in command planning and « Actively leads command activitics, solves
taking initistive, : problem solving throughighe Chicl's Mess. command chaienges, and drives mission %
planning/prioritizing/ ’ accomplishment through the Chief's Mess. N
solving challenges in . Commitied to professional education/truining . Fosters an envitonment of improvement,
Chief's Mess. priority, for self and subordinates, education and professional development.
i onc or mote physicat « A leader in physical readiness.
ards., - Complies with physical readiness program. - Exemplary personal appearance and
istently unsatisfactory appeatance or - Excellent personal appearance and representative of the Navy,
naatisfactory demeanct o conduct. ive of the Navy. - Team builder, inspires cooperation and focus
s confiict, unwilling to work with . Reinforces others’ efforts, rcsts personzt ot mission accomplishment; leverages
. , puts s¢1f above team. commijggots to team. ;. talents of all Sailors.
' | Of e [] | e =
Does not consistently demonstrate loyalty -Doyalwmission,seniors,mmd -lnyalmmissimseniors.peetsand
10 nigsion, seniors, peers or subordinates. subordinates; morat courage to raise issues | subordinstes; moral courage o ruise issues
and support the Gutcome. and strength 1o fully support the outcome.
. Not concerned about Sailor success. . Effective mentor, actions adequately - Exemplary mentor, creates environment with
foati i encouragefsupport subordinates” outstanding professional growth
- Dcdsca;nftl to Sailor | perspaaliprofessional nswlh apportunities for each Sailor. .
:my allor . ‘;l!fws u‘:;?mmd challenges to impact . Routiaely solves command challenges before - Proattively identifies and solves command
- ailor readiness. they significantly impact Sailor : challenges before they impact Saifor
NOB l:] D D readiness, D E readiness. D
WY s —————— et ———
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EVALUATION & COUNSELING RECOR (E71-E9) (cont ‘d) < RUPERS 1610-
L. Nagme {Last, First Mi Suffix) 2. Grade/Rate 3. Desig
SMITH, CRAIG R BMCS SW/AN
PERFORMANCE 10 2 - 20 o
» TRAITS Below Stendards ; " Meets Standards Standsrds
37. ' - Demonstrates exclutionary bebvior, fails - Diversity: values differcaces &s serengths,
CHARACTER: 1o value difterences from calmral fosters atmesphers of acceptancefinclusion per
- Integity, adhercnce 80 1 diversity. : BO/EEQ policy.
Navy Core Values. |- Lacks personsl insogriy and docs notfaks  Trustworthy, ethical and honest.
Recognition of Diversiy.| - reaponsibility for actions or decisiond. . Always lives up to Navy Core Values: Honat,
_ Contributes to growth, | _ Fails to live up to Mavy Core Vahies Courage and Cammicment.
humnwpnhand Honar, Courage and Commitrnent.
cownmuy.NOB D D | D
B - Stifles information exchange, idea -Facilimainﬁumtﬁonmhmidadming Actively ; information exchange,
ACTIVE eharing and diversity of opimion. and diversity of opinion. idea shering i divessity of opinion.
COMMUquﬂON‘ - Does not take advantage of the Chief's - Uses Chier's Mess a3 an open fonun to ipsiyel ief’s Mess a an open
- Communication, Mess to discuss, plan, or act an command disouss, plan, and act an command issuss. i , pian, and act on command
questioning attitude, issucs. issuues.
energized information. | _ poor communicator; actians negatively Wmﬂmmumm -Energimcummm’u:aﬁmﬁowupmddwn
§ |fow mpact arission goals and readiness. sobordinstcs, peers, and seniors. the chain of command.
wos [ gl O [
3. ‘ - Lacks knowledge snd umderstanding of « Good understanding of naval - Thorough undersanding of naval customs
SENSE OF saval castorns and traditions. traditions, ol Iraditions,
HERITAGE: - Ignores naval traditions, custorts, and - Ineegrates naval traditions, - Prosctively integrates naval traditicas,
- Know and texch | practices when eonsidering decisions, ia into derision customs, and practices inlo decision making
customs and truditions, | irzining, or in dafly leadersbip. traiting and daily k2 processcs, training and daily leadership.
understand naval history. | - No grasp of naval history. - Qceasionally uses na . Consistently uses naval history to
demonstrate who we 888 demonstrate who we are as a service. :
wos ] 0Oy O X Ol
40. 1 récommend screening this individualfnrnemcmemﬁlesune(s)asﬁollm:mmmof
» Recommendations way be for competitive whmlsordmywigumemmbuLCPO,Dm% MG SEA | . CMC
C laL comwrsommommca-au!.ommzomﬁh,mdz.nM‘ ifically substantiated ia comments. Comments must be verifsble Font
Foou must be 10 or 12 pitch (10 to 12 point) only. Use upper and lower case. : 10
x+* RANKED 2 OF 5 QUTSTANDING U NIOR CHIEF PETTY OFFICERS!! ***
_ *x%x Equal in.g d to my BP **¥ _
COMNAVSURFOR Navy & Marine Corps Ass rship Award Winner! The epitome of
enlisted leadership! Provides unmatg) ip afid guidance. He is my first choice to
be CMC during CMC's absence. :
PHENOMENAL MENTOR AND SAXLOR ADVOCATE. produces success: 70% retention and 75%
departmental advancement rate; mentored MOMSEN and DESRON NINE JSOY and five of the S0Qs.
TECENICAL EXPERTISE: LEADING BOATSWAI rtifications. His forehandedness resulted in early
MOB-S, MOB-N, and AVCERT. Outs ; 95% accomplishment and 100% spotcheck
¥ demonstrations within OPS iNE 3 '
CPO MESS VICE PRESIDENT. P executed '09 CPO Induction Program, achieved MCPON's
vigion and guidance for 1y selected Chiefs. _
COMMAND- ADVOCACY. As DAPA, d MOMSEN's drug and alcohol prevention efforts through
education and person : cour;gement - prepared his sailors for lifelong success.
Ready NOW for Comma s Chief! Wever deterred, &ycéls under pressure - HE DOES IT ALL!
WILL SUCCEED ERSHIP FOSITION. Select him NOW for MASTER CHIEF!
) Promotion B Siguificant | progressing | Promotble | M Early |44 Reporting Senior Address
Recommendation Problems Protaote Promote !
. COMMANDING OFFICER
¥ 42. % e USSs MOHS EN (DDG 92).
! [NOIVIDUAL é < FPO AP 96672-1307
43,
s N Z 2 1 ' -
45. Signdtire of 45, Signature of individual evglumed “I have seen this report, boen apprised ofmy -
. s, and und and/my right to make a satement” ! et
:0627\ 10 subiit & statpmee =77 do not intend to submit & statement .
Member Trait Avera 4.43 s Average: Y] - b ‘3‘-\.— D Q/Eé 3
a1, Typedms,g:nﬁe.emmmd,QOdﬁmeoIMguhrRepmmgSaﬁmmCmm Repor v
: — ‘ Date:
* NAVPERS 1616/27 (6-08) FOR OFFICIAL USE O&Y—PRI\QACY ACT SENSITIVE.
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EVALUATION & COUNSELING RECORD (E7 - E9) Crmsant &

TTWGme (Lo, Ficet MJ Sultix) _ T GradcMae | > Desig R LY

SMITH, CRAIG R . - BMCS SW/AW 05%-5
5 ACT T TRCT ATADS WIS | 6. Uk ~T7. Ship/Station . ] T. Promotion Stafas .

N 23160 : DDG 52 MOMSEN FROCKED 06dan06
Oceasion for Report Desachient -Détacheneat of .| Pesiod of Report
{10, Perindic 11, of Individusl D 12, Repati Senior D 13, Special D w8 From: 0756P16 15 T epl5
B . "1 70, Physical Readiiess 2l )

16. Not Observed Type of Report .

Report O v regur {5, Concurent || 19, OpsCn O N/XX
T Toporing Sewor (Last, FI M) S Tas [ Deg |5 THe g UIC 7.

"SPARKS, MC . . CDR | 11310 co 231604

7%, Command cmployment and command achievements i .
B BCSIT, IAC, WOWUs, ALSG C2X, CMAY, C5RA, FST-1, Leave/Upkeep-3, ALSG JTFEX, Artelig Onload, JLTRA-S, ALSG
USWEX, Deployed to 7th and Sth FLT with ALSG in support of OPER ENDURING EREEDOM and GWOT-7.

75 PrimanylColtaterstWatchstandiny Julics. {Ewler Prioiary duty abbreviation in box.}

DEPT LCPO

PRI: Operations Dept 1CPO-10, leads 5 Chiefs and 62 blueshirt

%mpo-lz. eoLL: Command DAPA-5, DCTT-12, STT-1Z; Aviation Flj
officer of the Deck-12, Section Leader-3. :

ratings; OD Division
ficer-12, W. : I/P:

For Miauterm Cownsehing Use. (When completing FITREP 0. Date Counseled |31, Comnselor - S{g L
Enter 30 and 31 from cousseling watksheet sign 32.) 0B8JAN1S SMIT ¢ By
PERFORMANCE TRAITS: 1.0 - Below standands / not progressing or UNSAT in any ont standard; 2.0~ b aotyet 11 3.0 standards, 3~ Mectsall 30 B
standarde;, 4.0 - Exgeeds most 3.0 standands; S.O-anv«allmhmdmmoidwspedfwmduds 0. e nor all inclusive. -
o ————
PERFORMANCE Lo 20 o 50
TRAITS Below Standards gressing Standurds Greatly ‘Exceeds Standards
33 ' « Neglocts growthidevelopment or welfare ' - spiring motivator and frainer. Junior
Egﬁg:kg:ﬁ of Junior Officer and Enlisted Sailors. Officers td Entisted Soilors reach bighest
LR H levet of growth and development.
- Organizing, « Presence not felt on the deckplates. . Always visible and engaged on the deckplate;
motivating and . eneegetically sets positive bone across CMD.
developing others to . Does not set or achicve gosls relevant 1o . Leadirship achievements dramatically
accomplish gasls. command eission and vision. farther command missien and vision. .
- Engaging and - Does not tailor leaderghip syyle to - Seamiessly tilors leadership to each Suilor's. |
visible presence situation or individual. strengths, weaknesses and goals to maximize
establishes positive micsion effectiveness.
tone for command. - Fails to organize, creates problems for - Superb organizer, great faresight, develops
subordinares. process INprovemRents and efficiencies. i w
- Lacks abifity to manage under . Pessevenes through the toughest
NOB D sress, D D challengss and inspires athers.
i:i srmioNaL | Lacks basic Navy knowledge. ‘Hes thovough knavledgs of Navy - Mavy Expen, completc understanding of
AND TECHNICAL arganization and structure. plurpose, organization, and structue.
PERTISE: - Unaware and unwilling to ils of . Hasﬁlmuﬂ:mwledgeomw progems | - Detailed, cusvent knowledge and strong
Fﬁsﬁﬁoﬁ}w Navy programs and policies. and poficies. advocate for all avy programs and policies.
omal, policy 1. Lacks basic professional knowledje to - Has detailed rating knowledge; resolves |- Recognized expert, sought afier to sotve
:“d ‘T"“‘“‘ i rechmical issues within rating. - | itficult problems, exeoutcs innavative ideas.
| knowledge. g perons b outne sndnow | |- Execptionally silled; cunplen S5 and
+ Practical application, tasks. precision in all technical actioas, dutics and
5::;?:3:& . Tﬁw kmowledge and skillin specialty procedures.
] to others of rank and - Tactical know! skill i
'NOB D ::pen:noe e D . x:lm mls’;:fa:dfuncu:t D
3. - Actively teaches, upholds and enforoes  Prosatively teaches, upholds, and enforces
PROFESSIONALISM: standards with poers and subordinates. standards throughaut the commend, . :
. Standacd enforcement; - -Pmiuipmsinmmmdﬂﬂmingmd -Acﬁveiyludsmmandacﬁviﬁﬁ.soim o
. mking initin.tiv.e: . problem solving thyongh the ChicP’s Mess. eummnn.d_ challenges, and drives misston c
planningfprioritizing/ : siccomplishment through the Chicf's Mess.
solving challenges in - Committed to professional education/raining - Fogters an environment of improvement,
Clief's Mess. for self and subordinates. education and professional development
- Continuous learning + A lcader in physical readiness.
Standards of appear, d : - Complies with physical readiness program. - Exemplary personal appearance and
conduct, physical il stently unsatisfactory appearance or » Excellent personal appearance and represcutative of the Navy.
qualifications. ysatisfactory demennor ot conduct. representative of the Navy. - «Team builder, inspires cooperztion and focus
g conflict, unwilling to work with - Reil xs’ efforty, meets personal on tmission sccomplishment; leverages
- puts self above team. D . D commitmeats o i D tatenits of all Sailos. D
Does_m_:tmsi_siemlydemmmlyyalty -Loyalt_nmimim.senm‘ peers and - Loyal to mission, senjoss, peess and
10 mission, seaiors, peers o subardinates. xdbordmam; moral courage to raise issues subordinates; moral courage to Taise issues
0 8 . support the cutcome. : and strength 10 fully support the oulcome.
m"::::: and - Not concemned about Sailor success. - Effective ;nmtor, sctions adequately - Excrplaty mentor, creates enviranment with
suz::;:ms':;:;: Sailor . ] fessional g10 itics for cach Saifor. ]
advocacy. 'g;;;{;mj;':::ﬂ chelleages to impact - Routinely solves commad challenges before - Progctively identifies and solves command
o ) they significantly impact Sailor challenges before they i i
NOB . ey impact Sail
_ O O] O] i O e "0
VPER y TS T TS TR & I -
3 RS 1616727 (6-06) TOR OFFICIAL USE ONLY-PRIVACY ACT SENSITIVE.




40, 1 recommend screening this individual for next
Recommendations may be

caresr milestone(s) as follows: {Maximum oi'
for competitive schools ar duty assignments wuch as LCPO, DEFT :

41, COMMENTS ON PERFORMANCE. *All 1.0 wasks, three 2.0 marks,
Font must be 10 ar 12 pich (1010 12 poink) only. Uss upper and

BEST SCPO in MOMSEN! My newest §CPC

- CONSUMMATE LEADER & MENTOR. Pexfo
and 62 Sailors in four divisions.
14 warfare areas

Sailors selected as SO0
- TEAM BUILDER. As DCTT and ST
Program and conducted over 100
performance has enabled

- COMMAND ADVOCACY. As

Lower case.

competitive Senior chiefs. Exenplifies

during ULTRA-C. Sail
75% P0O3-PO1 advancement and unparalleled 3
and one COMDESRON

AXPE

anif 2.0 marks

training programs.
due to deployment. Fall PFA:

rt e led an
.saaﬁb ship ahd

ement guarante

1
EVALUATION & COUNSELING RECORD (E7 = E9) (cont ‘d}
1. Name (Last, First Mi Suffix) 2. GradeRate 3, Desig
SMITH, CRAIG R BMCS SW/AW
PERFORMANCE 1oe Pk 0. ol
TRAITS Below Standards e | Mects Standards Snaiurds
37, ' . Demonsirates exclusionary bebavior, fils - Diversity: values differences as surengihs,
CHARACTER: " 4o value differences from coltural Gosters aimosphers of acceptancefinclusion per
. Integrity, adherenceto | giversity. EC/EEQ policy. .
Navy Core Vakies.  Lacks personal ittegrity and does pot tzke  Tragtworthy, cthical and Bonest
Recogution of Diversity.}  responsibility for actions of decisions. - Always lives up to Navy Core Vahues: Honor,
. Conributes to growth, | _ Pails 1o live up 1o Navy Core Values: Cousego s Commitment.
worth and Honor, Courage and Commitment.
community. .
s won ] 0l O i
38. - Stifles information exchange, idea - Facilitates information gxclmge,id.u sharing
ACTIVE sharing and diversity of opinion. and diversity of opinion. -
COMMUNICATION: | . pocs not take advantage of the ChicP's . Uses Chief's Mess 88 an opon forum to
- Commupication, Mess to discuss, plan, of act on command discuss, plan, and ¢t on command isgues.
questioning nmtudel. a— . - . issues.
energized information | . poor communicator; actions negatively - Effectively communicates and lisiens to ! commumication flow up aad down
flow. fmpact mission goals and veadiness. subordinates, pecrs, &nd seniors. chain of command.
vos L 0| o O
3. - Lacks knowledge and undersianding of . Good understanding of navel  Thorough understanding of naval customs
SENSE OF - naval cugtoms and traditions. fraditions. and traditions. _
HERITAGE: - 1gnores navel waditions, customs, and - Ttegrates naval iradit . Proactively intcgrates naval traditions,
- Know and teach | prackices when comsidering decisions, in praciices into decision custowns, and. practices into decision raking
custonas and traditions, 1 iraining, or in daily {eadership. training and daily processts, traiaing and daily leadership.
understand naval history. | . Mo grasp of naval history. - Occasionally uses |+ Congistently ses aval history 1@
demonstrate who we a demm\sh‘lbcvﬂmwemlsasewiu.
oo ] ol O n

NUMBER

*

'of ithe CPO Guiding Prineciples.
as Operaticns
irectly contributed to
ilder without equall Directly zesponsible for a
alification and certification rate. Four of his
NINE 50Q. :
aggressive 1evel of knowledge impraovemnent
#hd navigation evolutions. *Ris

ain a 90% TFOM rating in five warfare areas.

ed the safe and incident free conduct of
00 hours of flight '
hol related incidents

1 over 5 seasoned and highly

Dept LCPO. Laads‘five CkOs
certification in 12 of

deck operations.
by 75% through

47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report

He has my comple 2d confidence, capeble of anyi:hing! Outstanding CMC ox CWO/1D0
candidate. Pgemote ad of all othezrs, make him a BM(M today!
Promotion 0! Significant Progressing Promotable Must Eatly 44, Reporting Senior Address
Recommendation Probleins ]
. _ﬂ— 4 COMMANDING OFFICER *
2 >< USS MOMSEN (DDG 92)
DIvIUR , FPO AP 96672-1307
‘ ;::JM 0 0 ¥ 0 1
45. of 45. Si i o1 have se2 this veport, been apprised of my
. : right to make'a statement.” .
owe D&V i do notintend to subonit a siatemest
Member Trait Average: 4.14 Summary Group Average: ‘f./ '{ . fal-!. Date: r’ S tp ﬂ
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FITNESS REPORT & COUNSELING RECORD (E7-Q6) RCS BUPERS 1610-1

1. Name (Last, First M1 Suffix) 2. Grade/Rate 3. Desig 485N
SMITH, CRAIG R BMC SW/AW 059-58-253
. 5. ACT TAR [NACT AT/ADSW/ 6. UIC 7. Ship/Station P 8. Promotion States  *[9. D
: L] 0 L1® | 23160 DDG 92 MOMSEN | REGULAR
' Occasion for Report Detachment - Detachment of - : Period of Report .
10. Periodic 11. of individual 12, Reporting Senior 13. Special D 4. Fom: 07APR24 15.7gd"07 P15
16. Not Ob Type of Report : - 20. Physical Readiness 21. Billet gory {if any)
Rwﬂ“web 17, Regular 18, Conene ] 19.0pscas [} P/WS
22. Reporting Senior (Last, Fi MI) 23.Grade  {24.Desig  |25.Tide 7 - lsouic . SSN
¥ SPARKS, M C CDR 1110 i co | 23160
28. Command employment and command achieveinents. :
SRA-3, LOA, AVCERT, ARQ, SAR CERT, ULTRA-C, 3M CERT, Ammo Onlocad, E Tech, Eval, TSTA,
Supply Management Certification. :
0, Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
1 0D LCPO i PRI: OD DIV LCPO-5. Responsible for th ng, supervision, and
mentoring of 27 Sailors. COLL: Urinalysis Program Coordina T-5, STT-5. WATCH:
f/W: O0D-4. WATCH I/P: 0OD-5. :
For Mid-term Counscling Use, (When completing FITREP, | 30. Dale Counseled 31. Counselor lsmoﬂndividmlcmmsded
&%%m:lmé&ﬁh&mmn) NOT REQ _
# |PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in iy one stand meet all 3.0 standards; 3.0 - Meets all 3.0 -
_ standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most o the specifi .0%tandards are not all inclusive.
PERFORMANCE ' 10¢ 1353. A;.ﬂt:e 50
TRAITS Below Standards M Standands Greatly Exceeds Standards
3. - Lacks basic professiona] knowledgeto |- - ~Recognized expert, soughit efter to sobve
PROFESSION, perform effectively. di%amlymumm s
EXPERTISE: - Cannot apply basi skils. - - - Exceptionally skilled, develops and *
Professional knowledge executes sanovative ideas,
proficiency, and - Fails 1o develop professionally or - - - Achieves carly/highly advanced
qualifications. achieve timely quatifications. qualifications.
nos ] L] ] [x]
D - Actions counter 1o Navy's retention/ - Measurably contributes 1o Navy's increased
ORGANIZATIONAL |- Uninvoived with mentoring ar professionsl 1 - - - Proactive leaderfexemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. in subordinates’ personal development leading
OPPORTUNITY: o iomal growth/sustaived commi .
Contributing to growth |- Actions counter to good order and - - « Initiates support programs for militery,
and development, disciptine and negatively affect Command/ civilian, and fanilies 1o achicve exceptionsl
fuman worth, Organizational climate. : .| Command and Organizations! climate.
comtaumnity. - exclusionary behavios. | - ~The model of achievement. Develops unj
E{j cohesion by valuing differences as "
- streny
35. istently unsatisfaciory 3 ' ’ - - Exemnplan nal appearEnce.
MILITARY BEARINGA - Unsatisfactory demeanor or co Excellent dems . -Emm%mﬁmmm
CHARACTER ' ¥ - - A leader in physical readiness.
Appearance, conduct, program.
- Always lives up to Navy Core Values: - - Exemplifies Nivy Core Values:
HONOR, COURAGE, COMMITMENT. HONOR, COURAGE,
* ] O
' -Reinforces others' efforts, meets persoral | - ~Tearm builder, inspirs cooperation and
commitmeénts ko team. DIOERESS.
-Understands team goals, employs good - -‘Falented mentor, focuses goals and
teamwork iechniques. techniques for team. .
- Acoepits and offers ieam direetion. S O ~The best at accepting and offcring team
& " direction. 3
] ]
»Tdmsiui;iuivep-mw - -Develops innovative weys to accomplish
- Plans/prioritizes effectively. - -:I‘?slpl‘iqriﬁuswﬂhamtimshﬂ )
¥ - Maintdlihigh state ofadiness. - ~Maintains Superior readiness, even with
- Always gets the job done, A -Giets jobs done carlier and far better than
expected.
] | O]




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) 42, Grade/Raic 3. Desig
SMITH, CRAIG R BMC : SW/AW
.PERFORMANCE 1.0* 2 - 34
38 ~Neglects growth/development or welfare |- - -Emcxi\_rdy'sﬁmulmugmwwaevehprmm .
Ozwmg,mmnmvaung gﬂsmerganm,. creates problems Organizes successfully, iplementing process
an developing others | for subordinatés. - o improventents and eficiencies X
to aecomplish goals. |- Does not set or achisve goals relevant - - Sets/achicves usefid, realistic goals that
o command mission and vision. support command mission.
mmhmeFMmmm - !é]ei)rmswellmmessfulmmm -
- tinely communicaor.
-nnaqmeowmunm. - Ensw:aﬁetyurpmmdm -
- Tolecates hazards or unsafe practices. eqmpmnl.

o [ o g - O
9. ~Has difficul . lificati i - Atnins qualification 5 sequired
TACYICAL expecied for the rank and experience. and expected.

PERFORMANCE: - Has difficulty in ship(s), aircraft - -« Capably employs ship(s), aircraft, or
(Warfare qualified OF wezpohs systems employment weapans systems. Equal to others in
officess only) Below others in knowledge and - wlﬁleknwledgumdempbymem.
Basic and tactical employment.
employntent of weapony - Warfire skills in specialty are - -Warmcsldllsmwhyeqmlm ;
systems, below standards compared to others of same rank and exp

others of same rank and

CXpericnes.

vos %] O o

4. I recommend screening this individual for next caveer mifestone(s) as follows: (meximum
Recommendations may be for competitive schools or duty assignments such as: DEPT
SEA, CMC, CWQ, LDO, anHthXK)OKZCrihumu(mumnleWrCo

41 OOMMENI'SON PERFORMANCE‘AHIOMnﬂanOmb,uﬂZOnmhm K34 miuse Hikally substantinted in comments. Comments must be verifiable.
Fout must be 10 0r 12 Puch(lﬁor!l Pomt)onl’y Use upper and lower case.

' ‘ #5 of 14f TOP PERFOR
BMC Smith is a proven deckplate leader; higrt
and his technical expertise are absolutel® )
~DYNAMIC LEADER/MANAGER. Acting First L
overseeing major topside/hull renovati
resources capitalizing on all traini
Qutstanding efforts and foresight
Qualification, Aviation Facilities, e Protection, and Search and Rescue
Certifications. Skillfully manages the _;;;d's -dzyg testing program.

~COMMAND-WIDE PRESENCE. Active member of Seamanship Training and Damage Control Training
Team; aggressively trained j members, watchstanders; and repair party personnel .
during ULTRA-C and LOA.
=DEDICATED MENTOR. Sailor :
yield tangible positive r
professional developmes
BMC Smith epitomizes de
connection with Sail#¥s ma

'PETTY OFFICER! _
evotion to achieve mission success

intenance. Skillfully managed personnel
ties while meeting all work deadlines.
MOMSEN's compressed Aviation Readiness

out for expert advice; personal approach and efforts
tored 27 junior_Sailors enhancing their personal and
ts resulted in a 75% advancement rate.

adership and outstanding performance. Expertise and

m an invaluable asset to MOMSEN. He is ready now for

nd challenges. PROMOTE NOW TC BMCS!

. Must Early  |44. Répoiting Senior Address
Progressing | Promotable g Promote | Promote | COMMANDING OFFICER

4. x | USS MOMSEN (DDG 92)
INDIVIDUAL FPO AP 96672-1307
43,
SUMMARY, 0 6 7

. A

|45, Signature
; _ Date:y Sa@")
Mem! it A - .83 Summary Group Avetage: 4, (7

4. Typed name, grads, command, UIC, and signsture ofRegnIarRepmgSemormCo&’wrmtRepm




FITNESS REPORT & COUNSELING RECORD (E7-06) . _ RCS BUPERS i61¢-

1. Name (Last, First MI Suffix) 2.GradeRate |3, Desig 4.55N
SMITH, CRAIG R BMC SW/AW

5 ACT  IAR TNACT AT/ADSWI 6. UIC 7. Ship/Sitatian 8. Promotion Status
L] D [J® [ 23160 DDG 92 MOMSEN REGULAR
Occasion for Re " Detachment Detachment of  jocs Period of Report
10, Periodic 1. oflnfhml 12, Rzpomr:ltnsgnor, 13, Special D 14. From: OGSE_EIG 15,
16. Not Ob Type of Report ! TR - : ' 20. Physical Readiness ry (if any)
* Rel"’"mab 17. Regutar X 18. Concurrent D 19. Ops Cér D P/WS
22. Reporting Senior (Last, FE MI) 23. Grade 24. Desig 25. Title 26, UIC
. KELLY, P M CDR 1110 . CO

28. Command employment and conimand achievements.
POM-1, RONALD REAGAN CSG Sustainment Training-1, JOHN C STENNIS CSG TF‘EX -1,

Leave/Upkeep~1, Availability/Upkeep-2, Unit Level Training-2, BHR E 07-5, NSFS,
AT/FP CERT, ULTRA-E/EQC, Ammc Offload.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.}

[ OD DIV LCPO l PRI: OD DIV LCPO-8. COLL: Urinalysis Pr
AssitantCommand Safety.Qfficer-8, Damage Control Training T
Team Coordinator-8. WATCH I/P: Officer of the Deck-§. WAT
. | Conning Officer-8, Junior Officer Of The Deck-8.

! For Mid-term Counseling Use. (When completiag FITREP, |30. Date Counseled |31, Counsclor W 32. Sigaature of Individual Counseled
! jenter 30 and 31 from counseling worksheet, sign 32.) NOT REQ ' :

rdinator-8,
manship Training
cer of the Deck-1,

i PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any ene stz

meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the spec standards

0, Standards are not all inclusive.

PERFORMANCE 10¢ o 50 a
TRAITS Below Standdrds Standsards Greatly Exceeds Standards
33. = Lacks basic professional knowledge to - - ~Recognized expert, sought after te solve
PROFESSIONAL perfarm effectively. difficult problems,
EXPERTISE: - Cannat apply basic skills. - - - Exceptionally skilled, dcvdops nd
Professional knowledge cxeentes innovative ideas
proficiency, and - Fails to develop professionally or - - - Achieves early/highly advanced
qualifications. achieve imely qualifications, qualifications,
" .
xor [ ] O B
gj o -Acngnﬂsm counter t6 Navy's retention/ - - -Mumbzdm"bm o wa‘:.iangeased
MMAND OR Teenl ent goals. 1 retention reduced aitrition objectives, ]
ORGANIZATIONAL  |-Uninvolved with mentmng or professional | - - +Proactive leader/cxcmplary mentor, Involved
GPPORTUNTYY. | **ommen of bt o profcions rowidautaned oy
Y: ; X . to professi ined commitment |- .
Caoniributing to growth {- Actions counter to good order and - Demonstrates appreciation for contributions |- ~Initistes support programs for military, -
and development, discipline and negatively affect Cofit of Navy personnel. Positive influence on civilian, and fanilies 1o achieve cxceptional
human worth, Organizational chmate, Command climaie. . Command and Organizational climate.
community, - Demonstrates exclusionary behavior, = Values differences as-strengths. Fosvers - - The model of achievement, Develops
NOB to value differences from atmosphere of acceptance/inclusion per cohesion by valuing differences as
diversiy. EG/EEO policy. srenghs.
35, - Consistently unsati -Excellent al appearance. - «Exemplary pessonal appearance.
MILITARY BEARING/ - Unsatisf: ~Excellent pﬂmwm conduct, - - Exemplary representgiive of Navy.
CHARACTER - Unable tomeet one or m - Compl:es with physical readiness - - A leader in physical readiness.
? Appgaranoe, conduct, mdinesg standards : )
‘ physica fitness, «Fails to live up; e Almys lwes e Nm Core Values: - - Exemplifies Navy Core Vajues:
Mw 1o Navy Core HONCR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT, |
von [] O O O O
36, - - Reinforces others' efforts, mesis personal |- - Team builder, inspires cooperation and =
TEAMWORK: commitments to team. Progress. )
Contributions towards, - - Understands team goals, employs good - -Talented mentor, focuses goals and
team building and g echriques. ) teamwork techniques. techniquaes for team:.
tezm reselis. direction well - - Accepts and offers team direction. - -—';Mbestntmupmgmdoﬂmngwm
: ieection,
' .
L O - an L
¥ ::iSSI initiati ‘ - -Takesiiiﬁiﬁvemmeetbnda - -Develops mmﬁtivewaystomnph‘sh
mission.
ﬁg [N Unable to plan or prioritize. . -Plang/prioritizes effectively. ) - -m%m wuh exceptional skill
. and t
'l‘lakin_g ;n;;iaﬁve, - Does not maintain readiness. - - Maintains high state of readiness. - -MM superior readiness, even with
planning/prioritizing, imited resources.
achieving mission - Fails to get the job done. - - Always gets the job doae. - ~Gets jobs done earlier and far better then ‘
expected.
- %
von [ O O O O

NAVPERS 16102 (03-02) .




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) " RCS BUPERS 1610-

1. Name (Last, First MI Suffix} .| 2, Grade/Rate 3, Desig 4. SSN
SMITH, CRAIG R : BMC SW/AW - .| 059-58-251
. PERFORMANCE 10 20 30 s 50
TRAJTS Below Standards gressiag - Meets Standards Standards Gmdy
{38. « Neglects growth/development or welare |- - Effectively stimulates growthidevelopment in |-
LEADERSHIP: of subordinates. subordinates,
Organizing, molivating | - Fails to organize, creates problems - Orpmms snocessﬁllly, implementing procesy

and devetoping others | for subordinates. improvements and cfficiencics. -
to accomplish goals. |- Daes not set or achieve goals refcvant - * |- Seww/achieves useful, replistic goals that
to command mission and vision. suppont command mission,
Lacks ability to cope with orolerste |- ~ Performs well in stressful situations. -
- = Clear, timely commounicator.
lnadeqnale COMMUEICALOF, - -Ensares safety of personnel and -
- Tolerates hazards or unsafe practices, equiprocnt. .

o (] u ls B -

39. - Has difficulty atteining qualification - -Amms qualifications as required ﬁuly quahfed at sppropiste level
TACTICAL expetied for the rank and experience. and expected rank and experience.
PERFORMANCE: - Has difficulty in ship{s), aircraft - - Capably empluys ship(s), aircraft, or novatively employs ship(s),
(Warfare qualificd Or weapons systems employment, weapons systems. Equa] to others in aft, or weapons systems. Well
officers only) Befow others in knowledge and : wnrfne Imewledge and employment, others in warfare knowledge
Basic and tactical employment. ' and employment. .
employment of weapons - Warfare skills in specialty are - - Warfare skills in spemlty equal to - Warfare skills in speciglty exceed
systems. below siandards compared to | others of same rank and experi others of same rank and

others of same rank and experignce.

experience.

nos (x| O O

40. I recommend screening this individual for next carcer mitestone(s) as follows: (maximum
Recommendations may be for competitive schools or duty assignments such as: LCPQ, DEPT
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Curmnand War College,. PG

PT LCPO CWO/LDO

41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Bl
Font must be t0 or 12 Piteh {10or 12 Poiny) only. Useuppernndlowm-m

RANKS' #4 OF 17 OUTSTAND

ifically substantiated in comments. Commens must be verifiable,

TY OFFICERS!

BMC Smith is the best Boatswains Mate I
Chief to qualify Underway Officer of Th
-COMMAND TRAINER. As a member of th
Locker personnel in all aspects of

worked with in 20 years and my only
challenge is too great.

trol Training Team, he trained 25 Repair'
ol procedures in preparation for and
leading to an early certification o fis management of the Seamanship Training
Team assured MOMSEN's M-l rating withi e areas of MOB-S and SAR. His intrusive
leadership and subordinate development resulted in a 76% advancement rate in his d1v1310n
-SUPERB MANAGER. As Command Fginalysi CoofMinatory he was responsible for the training
of two assistant coordinators servers, resulting in zero rejections out of 720
samples processed. His st rts and attention to detail continue to reaffirm the
Navy's zero tolerance drug ¥y hile reinforcing the Core Values within the crew.

-UP FRONT LEADER. Lead ing a personal example. Earned his Associates Degree from
Vincennes University, an king towards a BA iwm Organizational Behavior.

Chief Smith always
in all respects fo

xceptional results, He excels in every endeavor and is ready
bn to SENIOR CHIEF. SELECT TODAY!

Promotion . Must Eady  [44. Reporting Senior Address
Recommendation Progressing | Promotable | po.0 0. Promote | COMMANDING OFFICER
42, il 1 x USS MOMSEN (DDG 92)
INDIVIDUAL - FPO AP 96672-1307

0 0 .8 5 4

46. Signature of Individys , "] have scen this report, been apprised of my
performance, and undeggtand to make a statement.”

//7 Tingead to submit a stafement. | / | do not intend to subnmit & statement.
Date: /9

Evalhate

e: % 22 [ Summary Group Average: f/-d{ \/ﬂw

47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report

R S "~ Dster

NAVPERS 1610/2 (03-02)

%




FITNESS REPORT & COUNSELING RECORD (E7-06) | RCS BUPERS 1610-1 = _

1. Neme {Last, First MI Suffix} 2, Grade/Rate 3. Desig 4, 85N
SMITH, CRAIG R ' BMC SW/AW 059-58-251
5. ACT  TAR INACT ATADSW/ 6. UIC 7. Ship/Station 3. Promotion Status |9, ;
(x] O3 1 L™ [23160 DDG. 92 MOMSEN REGULAR NOG N
Occasion for Repo Detachment Detachment of ] Period of Report
10, Periodic ll.oflngivni‘;:sll 12, Repouiu?s&im D 1. Special E___l 14.From; O6JANOGE 15 1o P15
16. Not Chserve Type of Report 20. Physical Readiness 21 B
Report t| 17. Regular ls.Comumtg l?;OpstrD P/WS
22. Reporting Senior {Last, FI MI) 23, Grade 24. Desig 25, Title : 26. UIC
KELLY, P M CDR 1110 CO 23169
28, Command employment and command achicvements. :
Ia, CICTT, CART I/II, TSTA, UD, CMTQ, 3M Certlflcatlon, F:Lnal Evalua lem, " SMA,

JTFEX 06-3, Leave/Upkeep-2, C7F EMIO Deployment-6, Operation ENDURIN
FREEDOM-Philippines-5, Operation ULTIMATUM-1, POM-1.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.}

|__OD DIV LCPO | op Division LCPO-9. COLL: Command Safet
Cantrol Training Team-9, Seamanship Training, Team-9. WATCH
Conning Qfficer-4, Junior Officer Of The Deck-4.

port-9. U/W:

P
For M;g lerinstl:of;msehng U:ie (Whl;?m oho;nplcungj;rl'REP 30. Date Counseled 31. Counselor 4 Signﬁu'cuf Indivi
eoter 30 and 31 from counseling worksheel, sign 32 06MAR15 ALLEN, L0 :
PERFORMANCE TRAITS: 1.0 - Below standardsfnot progressing or UNSAT in any one stands not Yt medraft30 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the speci . Standards are not all inclusive, L
PERFORMANCE e Pzrg_ Agae 50
TRAITS Below Standards 4 Standards Greatly Exceeds Stndards
33, © }-Lacks basic professional knowledge to |- - ~Regognized expert, sought afier to solve
PROFESSIONAL perform effectively. difficult problems,
EXPERTISE: - Cannot apply basic skills, - - ~Exceptionally skilled, develops and
Professional knowledge exccutes innovative ideas,
proficiency, and - Fails to develap professionally or - - - Achieves early/highly sdvanced
qualifications. achieve timely qualifications, . qualifications, *
vos [ O in
4. - Actions counter to Navy's retention/ - - - Measurably contributes to Navy's increased
COMMAND OR reenlistment goals, retention and reduced atirition chjectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - . ~Proactive leadex/exemplary mentor. Involved =
CLIMATE/EQUAL development of subordinates. | X in subordinates’ personal development feading
QPPORTUNITY: to professional growth/sustained commitment
Contributing to growth |- Actions counter to good order and - - Demonstrates appreciation for contributions |- ~Initiztes support programs for military,
and development, discipline end nepatively affect Con of Navy peesonned. Pasitive influence on civilian, end families to achieve exceptional
human worth, Organizational climate, Command climatc. Command and Organizational climate.
communiy. - Demonstrates exclusionary behavior. - Valyes differsnces as strengths, Fosters - - The model of achievement. Develops
NOB to value differences from cul y atmesphere of neceptancefinclusion per cohesion by valuing differences as D
diversity. EQ/EEO policy. Strengths.
35, ~Consistently unsatisfaciory agy -Ex - «Excmplary pessonal appeamwe
MILITARY BEARINGA - Un demes Exmw emduct. - Exﬂnphryth'mm Navy.
CHARACTER - Unable to mect one - Complies with physical readiness - - A {eader in physical readiness.
Appearance, conduct, | readiness standa 5 progum
physical fitness, i i - - Always lives up to Navy Core Valucs; - -Exemplifies Navy Core Values:
:'d;i!m“ 1o Navy Core Co HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
es. M .
von ] O o < OO
36. - «Reinforces others' efforts, meets personal |- -Team builder, inspires cooperation and
TEAMWORK: commitments to eam. progress,
Contributions soward ; ind team goals or - = Understands team goals, employs good - -« Talented memtor, focnses goals and
team building and hniques. teamwark fechniques. techniques for team.
team resulls. / s nol&gke direction well. : - = Aceepts and offers team direction. - -Tbebﬁtatmplmg and offering team
. O [X L]
i:iSSi Lacks initiative. - - Takes initiative to meet goals. - ) Dcv:bp: inoovative ways to accomplish
0 mission.
ACCOMPEISS Unable to plan or prioritize. - -~ Plens/prioritizes effectively. - P!mﬂpfmum with muoaal skill
AND INITIA : . and foresight
Taking initiative, - Does not maintain readiness. - -Mazintains high siate of readiness. - - Maintains superior readiness, even with
planning/priritizing, . ik ' limited resources. : # -
achieving mission |- Fails to get the job doae, - - Always gets the job done! - -Gets jobs done earfier and far better than oo
no [_] L] Ch [l L

NAVPERS 161042 {03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) s puress isio

1. Name (Last, First MI Suffix) _ 2, Grade/Rate 3.Desig . 4.S8N :
SMITH, CRAIG R BMC - . SW/AW 059-58-25
PERFORMANCE Lov 2 ' 30 o 50

TRAITS Below Standards gressing e Meets Standards Standards

38 = Neglects growth/development or welfare |- - Effectively stimuletes growth/development in |-

LEADERSHIP: of subordinates. subordinates.

Otganizing, motivating |- Fails to organize, creates probiems - - Qrganizeg successfolly, plemauinspmﬁ .

and developing others | for subordinates. improvements and efficiencics. -

10-accomplish goals. |- Does not set or achieve goals rekevant - - Sets/achicves usefil, realistic goals that

10 command mission and vision. support commasd mission.
« Lacks ability to cope with or tolerate - -Performs well in siressful sitstions. -
sress. - - Chear, timely communicator.
- Inadequate cOMMmUNIcator. - - Ensures safety of personfiel and -
- Tokrates hazards or unsafe practices. equipment. . :
nos [ ] . O

39. - Has difficulty attaining qualification . - Altzins qualifications as required - Fully qualified at appropiate fevel

TACTICAL expecied for the rank and expezience. and expected. . tank and experience.

PERFORMANCE: |- Has difficulty in ship(s), aircraft - -Capabl¥ employs ship{s), aircrafl, or movatively employs ship(s),

{Warfare qualified or weapans systems employment. weapons systems. Equel to others in craft, or weapons sysiems. Well

officers only) Below others in knowledge and i warfare knowlkdge and employment. - above others in warfare knowledge

Basic and tactical employment. ) ‘ 4 and employment. ©

employment of weapons - Warfare skills in specialty are - - Warfare skills in specialty equal - Warfare skills in specialty exceed

systems. below standards compared to others of same rank and expet others of same rank snd

others of same rank and experience.
) experience,
0B (] | L]
" {40. F recommend screexing this individual for next career milestone(s} as follows: (maxi *
Recommendations may be for competitive schools or duty assignments such as: LCPG, DEP 0/LDO DEPT LCPO

SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Comrivand, War College, PG Scl

41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in
Font must be 10 ¢r 12 Pitch {10 or 12 Point) only. Use upper and lower case.

CHIEF SMITH IS THE EPITOME OF A GREAT ROL
RANKS NEAR THE TOP OF'MY CPO
EXCEPTIONAL TECHNICAL EXPERT: Forged 31
conducting flawless evolutions through
maiden deployment. Trained dozens
replenishments, 5 precision ancho
roorings to a buoy during MOMSEN's
SUPERIOR MENTOR AND LEADER: Under his
Sailors. His outstanding teamwork and le
development and training of
while promoting a high level
Sailorization were key i j
qualifications.
OUTSTANDING MANAGER:

substantisted in comments. Commeats must be verifiable.

ENTOR WHO PERSONIFIES SAILORIZATION.
PERFORMANCE IS OUTSTANDING.
ced deck personnel into a seasoned team
irst Unit Level Training Phase, JTFEX and
throughout the command in 22 underway
t evolutions, 260 flight operations, and 2
en depldymeﬁt with-zero safety discrepancies.
elage, his division advanced 7 out of 13 eligible
adership skills proved instrumental in theé
divisional personnel, resulting in a 100% retention rate
and esprit de corps. His mentoring and '
ersonnel improving from 10% to 9%0% in ESWS

e : T,
: SEN $132,000 by managing the removal and re-application of
over BOU square feet o id, supporting the Command's self-sufficiency program.
BMC Smith truly is vel st at deck plate leadership. An incredible manager, mentor
and command-wide IBader who does it all!

PR TE TO SENIOR CHIEF OR WéRRANT QFFICER NOW!

R

Promotion Sign: t

. Must Eatl 44, Reporting Senior Address
Recommendation B blems | [rogressing | Promotsble | progye Prongte COMMANDING OFFICER
42, X USS MOMSEN (DDG 92)
INDIVIDUAL : FPO AP 96672-1307
43, '
SUMMAR’ 0 0 6 § 4 3
45. Signaye 0 ing Senior ¥ 46. Signaturc of Individya! Evaluzse, "I have scen this report, been apprised-of my
C petformance, and undersig u to make & statement * EZ]
| ¥intend to submit & stptemby] ‘ do not intend to submit a statement.
- Dae 97240 ‘ . _
Memb: rage: ¥ 33 Jﬁumnwry Group Average: . TV e % Date: ?/ Z_Qf / ar&'
47. Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurfent Report Sr s

NAVPERS 161012 (03-02)




 FITNESS REPORT & COUNSELING RECORD (E7-06)

1, Name (Last, First M1 Suffix) 2, Grade/Rate
SMITH, CRAIG R . BMC
5. ACT  TAR INACT AT!ADS\W 6. UIC 7. Ship/Station
L D 23160-|- - - -DDG-92 MOMSEN- - -

Oceasion for R
10, Periodic e@ 1L oF ndiiio) al [ ] 12 i O n.spen ]
16. Not Observ Typeofkqmt ’

Report 17. Regular Eﬂ 18, Concurrent |} xo.o;seer[___l
22. Reporting Senior (Last, FI M) 23.Gade  |24.Desig 125 Titke

. KELLY, P M CDR 1110 | co .

28. Command employment and command echicvements,

E‘REEDOM-PhJ.lepines 5; Operation ULTIMATUM-1, POM-l.

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviatinn in box.)

[_OD DIV_LCPO Ioo Division LCPO-9. COLL: Comman
Control Training Team-9, Seamanship Training Team-$.
Conning Officer-4, Junior Officer Of The Deck-4. '

tant-9, Damage
OD Inport-9. U/W:

P I
;(ﬁpﬁmf

Foe Mid-tlerm Counseling Use. (When complet FITREP, nnawc«mded ﬁ-!l.
e wm":g'm ;

enter 30and 31 fmmwmubas O6MARIS 20, "
PERFommcsmns:l.o-wnwmmwmmmuuusuin ‘ - 4 Does not yet mebt+tT0 standards; 3.0 - Meets afl 3.0
standards; 4.0 - Exceeds most 3.0 staadards; 5.9 - Meets overall criteria and most fo 5.0. Standards are not all-inclusive.
PERFORMANCE tor 20 4 50
TRAITS Below Standards . o i Greatly Exceeds Sundards
33 = Lacks basic professional knowledge . Rmpmdmmﬂuaﬂahm
PROFESSIONAL perform effectively. . " difficult problemy,
E'xpsa_ns;'sl;: - Cannat spply bagie skills. Eummnymmmmmd
ml I'lwkﬂnﬁ
ficiency, end - Fails to develop professionally or -mﬂmlhgﬂydmud
::.oai'img; uduez::mdyquhﬁumns. i
nos [] ] X
34, - Actions counter o Navy's retentipn/ i ~Measurably coniribules to Navy's increased
ORGAMZATIONAL - Uninvolved with mentocitig of professions! Actions sdequarcly : | Provce mmwmnmm
nin M o - - - ]
CLIMATE/EQUAL | development of subord e subordinates’ personaliprofessionsl growth, . in sabondinates’ personal dsvelopment leading}
OPPORTUNITY: 4 - 1o professional gdwlhlsumindmm1
Contributing 10 growth |- Actions countes w good o ~Demonstrates appreciation: for contributions. |- - Initiates suppors programs for military,
and development, iscipli i i : of Novy personnct. Positive influence on civiln,ndﬁmilieswa:hm
humen worth, Organizationel cli Command climate. Command and Organivational elim
community. . D -mm?mmmm - E -neade:’omumm Dmhpwab
NOB atmosphere of acceptanoe/inclusion per cobesion ing differences as
35. ~Consistently - «Excellent persoas) appearance, . ~Exem personal sppearan
MILITARY BEARINGA - Unsai d - ~Bucellent demeanor of cenduc). - Emmlqmmofﬁvy
- ~Complies with physical readiness - «A teader in physical readiness,
progrum,
“ - Always lives Cora Values: - +Exemplifies Navy Core Velues:
HONDR, COURAQE, PONBATMENT. HONOR, COURAGE,
: R = = I I
J= -mmmmm . =Team bailder, inspires cooperation and
- Sneriands o Poeared meir,
- -Wmmmw - - mimior, facuses goals md
mmm m direction mmu?eeqmswoﬁuhgm
- nd X - R
'«'%m direction.
- < Tkey inilistive to meet goals, - Dﬂdqnmmwmhmpﬁﬂl
LISHMENT |- Unsbi foril - - Punsiprioniti -
.?:gmmmvs 10 plas or priositize. Plasiprioritizes effectively. nmmmmmdanu
initiptive, . intain scadiness, . L , . o forasigh.
phms itiptive o Does net meintain readiness N syfpitring high stepe of readiness. M-mmmdnm:vmwﬂh
schicving mrission ~Fails 10 get the job done. : - ~ Alwerys gets the job dong. - -Gets jobs done exrfier and foz better than
nos [} L Ol O & L

NAVFERS 16102 (03.02)




1. Name (Last, First M1 Suffix) 3. Desig
SMITH, CRAIG R " BMC - SW/AW
PERFORMANCE 1o 20 30 R I
~TRAFIS - | - - -BelowStinduds . T MeesStidads T T g
3. -mw«m - - Effoctively stimulates growthvievelopmend in |«
LEADERSHIE: | ofubo \ e ecstaly, implements
m&mmgoﬁﬂ? f;mhuﬂmﬂu. wmm -
10 pecomplish goals, |- Does 0ot sei or achieve gosls velevent |- - Seta/achieves uscul, realistic goals that
. 1o command missioa and vision. : command ission,
uﬂunbinqmeeyewnhumm - s well i stresaful situstions. -
- - Clear, liaely commuitator.
-lnldemmmmm - - Eusures safesy of persoanef and -
~Tolerates hazards or unsafe practices, equipment.

won [} L O

39, -Has di : - - Atains qual 23 requi - - Fully qualified et appropiate feve]
TACTICAL wm?:’mmm and o ttions s i for rank and experience.
PERFORMANCE:  {- Has difficulty in ship{s), ircraft - - eploys shipls), - - Ianovatively employs ship(s),
(Wafare qualified or weapons systems ereployrcnt. weapons cysiecns. Equal aiteral, or wespeas systems. Well
offiers anly) Below others in knowledge and warfare knowledge and : shove others in wazfare knowiedgs
e of wespoos 3&a&5§k'quwu Wizfare skills in spech =:S;dﬂhﬁswmu=us
omi ent + m e - - m j* -
swm below standsrds compared o cthers of same 3 others of ssme cank and

others of same rank and expérience.

P ’ " .
Recommenaun m““‘“ﬁ%ﬁ%ﬁi‘é'm my"a's ok sach ,DERTCPO,  CWO/LDO DEPT LCPO
SEA, CMC, CWO, LDO, Dept Head, XO, G000 s Cocmtad, Wt PG Schipol.

' specificaly suhstantintedin comments. Comments must be verifisble.

MODEL AND MENTOR WHO PERSONIFIES SAILORIZATION.
HIS PERFORMANCE IS QUTSTANDING.

perienced deck personnel into a seasoned team
N's first Unit Level Training Phase, JIFEX and

4§. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 morks, a0d
Font must be 10 or 12 Pitch (10 o7 12 Point) anly. Use uppes and Jower cas

CHIEF SMITH IS THE BPITQOME OF A GF

RANKS NEAR THE TOF OF MY
EXCEPTIONAL TECHNICAL EXPERT: F
conducting flawless evolutions,

replenishments, 3 precision anc jes, 80 boat evolutions, 260 flight operations, and 2
moorings to a buoy during MOMSER's wigidih deplosment with zero safety disgrepancies. '
SUPERIOR MENTOR AND LEADER? OUnder his tutelage, his division advanced 7 out of 13 eligible
Sailors. His outstand and leadership skills proved instrumental in the
development and training isional personnel, resulting in a2 100% retention rate
while promoting a h z £ morale and egprit de corps. His mentoring and
Sailorization were ke gsion personnel improving from 10% to 90% in ESWS
qualifications. - :
OUTSTANDING MAN

PROMOTE TO SENIOR CHIEF OR WARRANT OFFICER NOW!

Significant , e Mest 44. Reporting Senior Addiess
Prblams. | Progressng | Promotable | prosye Promge | COMMANBING OFFICER
12, ' 0SS MOMSEN (DDG 92)
N - X _ FPO AP 966721307
0 0 6 _; 3,'—-|.L
f Repocti i Signatupe of Individyal Evalustsi " have scen this report, bean spptis=d of my
' ing Sealor . 46' :lf“ dersignd my rigl kaﬂﬁmwm E
lnmdmmu iptemiy ‘dowt to submit & statement.
. Dete: 9/7/(; C .
er Trait Average: ¢, I3 lSmmrmeupAmge: Vsl KQ‘&:’ Date: ?/Zc’//er_'é__

47. Typed name, grade, command, UIC, wdmmafkmﬂnkmmsmou&mmhm

dn

NAVPERS 1610/2 (03-02)




From: BMCS{SW/AW) Craig R. Smith, Recruit Training
Command, 3355 Illinois Street, Great Lakes, I
60088-3127 - .

To: Commander, Navy Personnel Command {PERS-32

L

Subj: EVALUATION REPORT ADMINISTRATIVE CHANGE

1. Identification of original report.

a. Blocks 1-4: SMITH, CRAIG R, BMCSf
059-58-2514

*h
c. Block 22: KELLY, P. M.

b. Blocks 14-15: 06JANO6 - 06SE

2. Change Block 14 to: 06JAN0O7
3. Reason. Correct admini e error in original report.

4, If there are any qu
(847) 688-4949,

C. R. SMITH

Copy to:
Service Record

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE

&




FITNESS REPORT & COUNSELING RECORD (E7-06)

-w*‘

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix) Z.Grade/Rate |3 Desig - 48N

SMITH, CRAIG R BMC SW/BAW 059-58-
S AT TAR INACT ATMDS‘% 6. UIC 7. Ship/Station 8. Promotion Status

62449 NRD SEATTLE REGULAR
Gecasion for Period of Report

Detachment Detachment of

10. Periodic 11. of Individual | X | 12, Reporting S;'uor l] 13. Special D 14.From:  05AUG1lé6 15
16. Not Observ Type of Report _ o 20. Physical Readiness

Report 17. Regular [X] 18. Concurrent |__| 19, Ops Cdr ] P/WS
22. Reporting Serior (Last, FI M) 23.Grade  |24.Desig |25 Title 26. UIC

SCHIFFMAN, D L CBR 1110 co 62449 -3047

28. Command employment and command achievements.
Recruit qualified personnel for enlistment and commissioning in th

cowponents of the United States Navy.

RINC

PRI:

Bremerton.

29. Primary/Callateral/Watchstanding duties, (Enter primary duty abbreviation in box.)

Recruiter-in-Charge-5.
Supervised four personmel in a large station.
11 high schools {3,996 Seniors) and qualified market of 11,

Assmgned

#gpongible for recruiting in

Recruiting Station

ory covers 450 sg

miles.
For Mid-ienn Counseling Use. (When completing FETREP, |30, Date Counseled 31. Counselor 32. Signatwre of Individual Counseled
enter 30 and 31 from counseling workshest, sipn 32} NOT REQ :
PERFORMANCE TRAITS: 1.6 - Below standardi/not progressing or UNSAT in one st yet meet all 3.0 standards; 3.0 - Meets all 3.0
standatds; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the Standards are not all inclusive.
- PERFORMANCE 10* -éﬁ A;ﬁt 50
" TRAITS Below Standards - gressing Standards Greatly Exceeds Standsrds
33 - Lacks basic professional knowledge to - - - Recognized expers, sought after w solve
PROFESSIONAL petform effectively. difficult problems.
EXPERTISE: - Cannat apply basie skills. - Exceptionally skilled. develops and
Professional knowledge executes innovative ideas.
proficiency, and - Fails to develop professianelly or - - Achieves early/highly advanced -
qualifications, achieve timely qualifications. qualifications.
vos ] [] [ L]
34. - Actions counter to Navy's retention/ - - -Measurably coutributes to Navy's increased
| COMMAND OR reentistment goals. . Active in decreasing atirition. fetention and redoced attrition objectives.
ORGANIZATIONAL |- Uninvolved with tentoring or pmﬁmloml . Acﬁons adequneiy enconrage/suppart - +Proactive leader/exemplary mentor. involved
CLIMATE/BQUAL development of subordinates, inaies’ personal/professionat growth. in subordinates’ personal development leading
OPPORTUNITY: o professional growti/sustained commitment,
Contributing to growth |- Actions counter to good onder and - - Demonsirates appreciation for contribgtions {- - Initigtes support programs for military,
and development, discipline and negatively affect Co of Navy persnnel. Positive influence on civilian, and families to achieve exceptional
human worth, Organizational climate. Command climate. Commamimd()rganmndclm .
Comnity. - Demonstrates exclnswnary behaviar, Values differences as strengths. Fosters - - The miodel of achievement. Develops un
NOB I:I 1o value differences from cultural of swepmee!lnnlumn per D !___| cahesion by veluing differences as X
4@@§§§£L. strengths.
35, - Excellent personal appearance. - -Exemplary persoual sppearance.
MILITARY BEARING ~Bxcellent demeanor or conduct. - -Excayplary representative of Navy.
CHARACTER - Complies with physical readiness - -1- A leader in physicel readitress.
Appearanice, program. o
physical fitness, - Always fives up to Navy Core Values; - -Ex Navy Core Valnes:
adherance to Navy Core HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Valugs. :
[l L]
36. - Reinfotces others’ efforts, meets personal - Teamn builder, inspires cooperation and i
TEAMWORK: commitrents to tegm. progress.
Contributions towards ~Understands team goals, employs good - - Talented mentor, focuses goals and
teamn building and teamwork techniques. techmiques for teamm. .
team results. -~ Accepis and offers team direction, -The best at accepting and offering team
Lo = directien.
O O [X]
3. ~Takes intiative to meet goals. ; - Develops inmovative ways io accomplish
P ' P th exceptional il
ACCOMI -Uuable to pian or prioritize, - - Plans/prioritizes effectivgly. - - Plans/prioritizes with exceptional
AND INIT! ) and foresight. . R
Taking initiative, - Does not maintain readiness. - ~Maintains high state of readiness. - ~Maintains superior readiness, even with
planning/prioritizing, : linited respurces.
achieving mission - Fails to get the job done. - -Always gets the job done. - - Gets jobs dene esfier and far better than
cxpected.
L L O O X]
NAVPERS 161072 (03-02)




' FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)

1. Name {Last, First M Suffix) 2. Grade/Rate 3. Desig
SMITH, CRAIG R _ BMC SW/BAW
PERFORMANCE Lo* 20 s 30 40
TRAITS Below Standards grosne Mests Standards Stangans
33, - Neglects growth/development or welfare |- - Effectively stimulates growtividevelopment in |-
LEADERSHIP: of subordinates. subordinates.
Organizing, motivating | - Fails to organize, creates problems - - Organizes successfully, implementing
and developing others | for subordinates. improvements and efficiencies. -
to accomplish goals.  §-Dloes ot set or achieve goals relevant - - Setafachieves usefis, realistic goals that
to command mission ard vision. suppost command mission.
- Lacks ability to cope with or tolerate - Performs well in stressful situations. -
SITESS. -Clear, timely communicator.
- Inadequate commumicator. - Ensures safety of personnel and -
- Tolerales hazards or unsafe practices. eqipment.
vos (] oo O
39, - Has difficulty attaining qualification - Attains qualifications 28 reqired - Fully qualified at appropiate level
TACTICAL expected for the rank and experience. and expected. for rank and experience.
PERFORMANCE: - Has difficukty in ship(s), aircraft - Capably employs ship(s), aircrafi, or - - Innovatively employs ship(s),
(Warfare qualified or weapons systems employment. weapons systems, Equal to others in airerefl, or weapons systems. Welk
officers only) Below others in knowledge and warfare knowledge and emplo; wbave ofhers in warfare knowledge
Basic and tactical employment. : and eraployment.
employment of we - Warfare skills in specialty are - - Warfare skills in specizlty eq - - Warfare skills in specialty excoed
systems. below standards compared to others of same rank and i others of samme rank and
others of same rank and " experience.
experience. '
NoR L] O L] [
40. I recomtmend screening this individual for next career milestone(s) as foliows: {maxi '
Revommendations may be for competitive schools or duty assignments such as: LCPO, DE 1L.DO/CWO LCPO SEA
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, . : DUTY

41. COMMENTS ON PERFORMANCE: * ANl 1.0 marks, three 2.0 marks, and 2.0 ma ecifically substantiated in comments. Comupents must be verifiable.

Fant wwst be 10 or 12 Pitch (10 or 12 Point) only, Use upper and Jower case.
Fitness Report submitted upon member's t
mission focused and thoroughly professi
and has been a mainstay of this comman

LodiSS MOMSEN (DDG 92) . Chief Smith is
He provided a vital service to NRD Seattle

moklvatés subordinates by demonstrating
ind compassionate treatment of his junior
is recruiters by doing and showing instead of just

- Proven leader by example. Inspi
professional competence through i
Sailors.. Capable and competent, 1
talking.

- Proven Mentor.
development of his subordind
- Driven, Recruiting Picture P
refreshing. He always s

Excels professionally, technicall&, and personally by professional
and

e Delayed Entry Persomnel.
ailomg. His jpdividual drive is motivating and
i represents the Navy with pride and exceptional honor.

me as Recruiter-In-Charge of two struggling large stations.
to successful stations under his leadership.

5 driven leader with a promising future. I would welcome him
rocm in any capacity. %%e has what it takes to assimilate into
.d. A must select for any program leading to a commission.

- Chosen Fixer. Hand@d
He turned them both
Chief Smith is an
into my Chiefs Me§s cr W
his environmentyan

Reso'g;mufemﬁm OB ﬁliec;:t Progressing | Promotable nmfte Pfoungte %bmANgISFI‘éMOFFICER

42 NAVCRUITDIST SEATTLE
INDIVIDUAL - X 2601 4TH AVENUE SUITE 400

43, o ' - SEATTLE WA 9$8121-1278

SUMMAR 0 0 0 1 1] _

45.8} g Senior 46. Signatare of Individual Evaluated. *1 bave seen this report, been apprised of my

erformance, and understend my right to make a statement.” :
[ intend to submit a statement.

A

mﬁygj{;

B2

do not intend to submit a suatemnent. | |

Summary Group Average: ‘f,g“b

CERTIFIED COPY PROVIDED

Dalic JAN 06

Member Trait Average: Lf, §&
47, Typed name, grade, command, UIC, and signature of Regular Reporting Senior on Concurrent Report

Date:

NAVPERS 1610/2 (03-02)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6)

1. Name {Last, First M1 Suffix) 2. Rate 3. Desig 4.SSN
+ | SMITH, CRAIG R -+ BM1 SW/AW 059-58-251
5. ACT TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Statis ‘
L1 O [)*  [s2a49 NRD SEATTLE IFROCKED
Occasion for : Period of Report
Detachment Fromotion/ ;
10. Periodic . “11. of Individue! L__] 12. Frocking 13. Special [:l 14 From: 04NOV16 15.To G15
16. Not Observ Type of Report . |20, Physical Readiness 21, (ifany) -
Report GTJ 17. Regular |s.0mcmD P/WS ; SER
22. Reporting Senior (Last, FLMI) 23. Grade 24. Desig 25. Title 26. LAC N
SCHIFFMAN, D L CDR 1110 Co 6249 -3047.
28. Command employment and command achievements. . .
Recruit qualified personnel for emlistment and commissioning into theé Active and Reserve
| components of the United States Navy. Command awarded Global War on m Service
¥ | Medal. _ b : ‘
29, Primary/Collateral/Watchstanding dutics. (Emter primary duty abbeeviation in box.)
| RINC i PRI: Recruiter-in-Charge NRS Tacoma Mal
Recruiting Station Bremerton, WA. Supervised four persomnel
Responsible for recruiting in 11 high schools (3,966 Semi
11,000 territory covers 450 sq miles. : .
For Mid-tenm Counseling Use. (Wi completing EVAL, 30, Date Counseled 31. Counselor
enter 30 and 31 from counseling worksheet, sign 32.) 0SMAY15 JONES
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one 320~ mect all 3.0 standards; 3.0 - Meets all 30
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overal criterie snd most of the specifi . are not all inclusive.
_ | PERFORMANCE 10¢ 20 10 T s
& TRAITS Below Standards Pro- Koo Grestly Excesds Sandarda
1. , -Marginat knowledge of rating, specialty - - * |- Recognized expent, soaght out by o for
PROFESSIONAL o job. techmical knowledge.
KNOWLEDGE: - Unable to appiy knowledge to solve - - « Uses ksowledge 16 solve complex
Technical kiowledge | rowtine problems. technical problems. .
and practical applicati - Fails 1o meet advancement/PQS - tequirements on - Meets sdvancementPQS requirements
““"’“ Aoy it disine
‘* ®
nos ] [ O X L]
34, -Needs excessive supervision. dneds litle supervision. - - Needs oo supervision.
QUALITY OF WORK: | - Product frequently needs . juces quality work. Few emrors and - - Always produces exceptional work. No
Standard of work; g rework. - Tework required.
valve of end product. |- Wasteful of resources. iendy. - - Maximizes resources.
# %
O O O X
35, - Actions counter fo itive leadership supports Navy's incrensed | - -Mmmwbmw
COMMAND OR teentistment goals jon goals. Active in decrensing aftrition. resention and reduced attrition objectives.
ORGANIZATIONAL - |-Uninvolved wid g of pafasional |- i - - Proactive leadericrmplary mentor. lavolved
CUMATEEQUAL | development growth. hmpmmhu# W
QPPORTUNITY: 10 professional comuyitment.
Contribatting to growih |- Actions for contributions |- - Initistes support for military,
andl development, discipling and af Navy personnel. Positive influence oo civilian, sd families to achicve éxceptional
Truman worth, i Command and pdors
commnity. - p usionary befavior, Ftlj - -Vﬁutﬂnsmam Foskers - ~The moded of achicvement.
NOB D . cultural D mmmw‘] cohmon‘luvalmgddiumss
, 36, - igistly unsatisfactory appesrance. |- - sppeanIce. - - Exemplary personal appestance.
# |MLITARYB - Poorse I: conduct resultingin |- mm ~Model of condact, on xnd off duty.
Appeatance ' le to ' physical w-mmdm A leader in pliysical readiness.
] ong OT More - - - -
physical fitness, iness standards. progrm.
adherance to Navy ails to live up o oue or more Navy - - Always lives up to Navy Core Values: - + Exemptifies Navy Core Valies:
Valoes. ; Vﬁul:EHN?NOR. COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
s [ O o s .
1, . Needs prodding 1o attain qualification |- - Productive und motivaled. Compleies .  Energetc selfstarter Completes wts or. |
PERSONAL JOB ur finisk job. tasks 260 quakifications fully and ou qualifications early, far better than *
ACCOMPLISHMENT/ time- expected.
INITIATIVE: | -Prieritizes poorty. - Phaow/prioritizes effectively. i Pnvpehriizes wisely wd with
Responibility, quantity . _ oual foresight.
of work. = Avoids responsibility. . -Refiable, depeadible. willingly scoopts - - Seeks extra responsibtity and takes on
responsibitity. the hardest jobs. '
s [} O O O

- NAVEERS 1516726 (03-62)




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont

1. Name (Last, First MI Suffix) 2. Rate 3. Desig
SMITH, CRAIG R BM1 SW/AW 059-5
FERFORMANCE 1.0* 2.0 i 30 40
TRAITS Below Sundsris i Mects Sunduné Shatann :
38, , ~Creates couflint, sawilling o work . nﬁﬂnhc&lfdﬁnluuu . d
u:ﬁhé;ﬁ&:um el i e e X unun-t ol el good
‘hum' -nnu-nuhmﬂuunwat - Auqu-uatnu-uduunu
wos [ L [
3. | -Neglecn of weltkre | - Effciivaly ol
STers et | b gt e ot e
0 socontiplish goaks. -guanuﬂf_ldim vﬁ:.h“ -mua.mﬁu
Lacks shility wo cope with or talensie -ﬁ-:iﬂm
. i - Eamees persomnel sad
~Tolerstes haxinds or unsafe practices i o
_ e
Nos [ ] 0 O
Individugl ocoramend fhis individeel for (wmiximers Amipuiant pad N St ovaliaind this hitidsiy’ U
ol o e o by s St B B et ...:.‘.:"‘ -nu.:.‘:ﬂ..ma..a.nﬁ
m«rmm Specie) Waifurs Programe, Racing Instracior Duty, Ot (Bo sphcific} )
LDOICWO LCPO . Daie: [ JJ’? lf
SEA DUTY , P T, LT _
43, COMMENTS ON

m*ulanIOMﬂMMnM
For! ntust be 10 or 12 Piich (10 or 12 paind) only. Use apper and lower case.

This evaluation submitted upon BM1 Smith's
My #1 Pirst Class Petty Officer in NRD SEN’
- First rate performer. Selected from a
Chief Petty Officer through the Recruite
sustained superlative performance, (a
Recruiter-in-charge at the Tacoma s
- Inspirational Leader. Driving fo
mission goal leading the way in the }
low attrition rate due to his efficien
Which processed over 60 new recruits in their transition to the fleet.
- Impeccable military bearingé
Readiness Test and "Leads from

‘| appearance in uniform is s
Petty Officer Smith's flaw
‘Ibillet.

of assigned goal) while
f'Ndval Recruiting Stations.

" ag CPL for his zone.

ce Incentive Program (REIP} based on

en consecutive highly. successtul months of
Zone. %his was accentuated. by an extremely
agesent of his Delayed Entry Personnel Program.

ntly performs outstanding on the cﬁmmand Physical
His pr.i.de in hi-

: rmance apd leadership ideally suit him for the. LCPO

44. QUALTFICATIONS/ -
Awarded: 5th COMNA ;
West Zone Sup Field

wwards, commumnity involvement, sic., during this period.
1d Wreath Award for Recruiting Exellence.
Navy Leadership COH&iﬂHQh PSA, and psc.

Attended Region

_ Promotion A " Must - 41nmm.
8. - ; ammm
INDIVIDUAL X |MAVCRUTTDIST SEATTLE
6 : ‘ 2601 4TH AVE SUITE 400
SUMMARY 4] - 0 0 0 0 | 1 |sEarTiE Wa 98121

e~ SIS e
c “DR /’Wdf Sumery Group Average: | Y. le [ ﬁr
81, E

ad “Ihveaeeuﬂm been nf
Npott, apprised 'W

umrmmuwecmmmumm
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) bERS 1610

1. Name (Last, First MI Suffix) - 2. Rate . 3. Desig ) 4.88N
SMITH, CRAIG R BM SW/AW

% ACT  TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Status
L] L] L™ 162449 NRD SEATTLE REGULAR

Occasion for Re|

P Detachment Promotion : Period of Report
10. Periodic ll.oflndividuall:l 12. Frocking D 13. Special D i From: 03NOV16

16. Not Observ Type of Report ) 20. Physical Readiness gategory (if any)
Report 17. Regular 18 Concorvent || - P/WS ASSER
22. Reporting Senior (Last, FI MI) 23. Grade 24, Desig 25. Title _ 26.UIC
& LEINGANG, D M CDR 1310 ™ co . 6244

28. Command employment and command achievements. ]
Recruit gqualified personnel for enlistment and commissioning into

:29. Primary/Cotlateral/Watchstanding dutiss. (Enter primery duty abbreviation in box.)

RINC PRI: Recruiter-in-Charge-2; Recruiter igned to Navy
Recruiting Station Tacoma, WA. Supervised three perscnnel e station
Responsible for recruiting in 11 high schools (3,966 Sen qualified market of

11,000, territory covers 450 sq miles.

For Mid-term Counseling Use. (When completing EVAL, 30. Date Counseled 3t. Counselor
enter 30 and 37 from counseling worksheet, sign 32.) 04MAY15 . DIRKSEN

-

* PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in mfy one st: dards; 3.0 - Meets all 3.0
| standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overail criteria and most of the spe 5.0. Standards are not all inclusive.
FERFORMANCE ) 10 [3,'2_ agé?fe >0
TRAITS Below Stundards gressing_ Standards Greatly Exceeds Standards _
33 ~Marginal knowledge of rating, specialty - Recognized ‘expert, sougit out by all for -
PROFESSIGNAL oF job. technical knowledge. N
KNOWLEDGE: -Unable to apply knowledge to sotve - - - - Uses knowledge to solve complex
Technical knowledge | routine problems. technical problems. i
and practical application - Fails to meet advancementPQS - - Mests advancement/PQS requirements
requirements. carly/with distinction
wo [ O O ]
¥ |- - Needs excessive supervision, - Needs tile supervision. . ~Needs no supervision.
QUALITY OF WORK: | - Product frequently needs rewazk. Produces quality work. Few envrs and . - Abways produces exceptional work. No i
Standard of work, ting rework. rework requined.
value of end product.  J- Wastefud of resonrces. - s resources efficiently. - - Maximizes resources.
NOB o~ # . = ®
L] L L
35 - Actians counter o Navy's rete ~Positive leadership supports Navy's increased|~ -Measurably cantributes to Navy's increased
COMMAND OR reenlistment goals. " | retention goals, Active in decressing attrition. retention and reduced attrition objectives.
ORGANIZATIONAL ;- Uninvolved with menf - - Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
S]';%QTFJEQUAL development of subordinates’ personaliprofessional growth. i£ s:ob?rdi_ms‘ personal d;l\fe!odpmem I_e:’iinf
TUNITY: i proiessi gmww&us ned COMMInENt,
Contributing to growth {- Actions co ; at - -Demonsirates appreciation for contributions |- - Initiates suppart programs for military,
and development, isciplii ively affé Command/ WL Pogitive influence on mm families o anhwv;] exceptional
o buman worth, - 1 izt . climate. =% Cal aill Organizational climate.
# | comammity. - Demoss Hehavior, Fails |- ~Valos ifencs s sengs. Fostes |- ~The model of acievement Develops un
i atms [ e/inclusion cohesion ning di S as
o ] () g mciionr ] iy s
36. ichory appearance. . - Excellent personal appearance. - - Exemplary personal appearance.
MILITARY BEARIN( antrol, conduct resulting in - - Exceflent conduct conscientiously - -Medel of conduct, on and off duzy.
CHARACTER: ary action. complies with regolations. .
Appearance, conds eet oie or more physical - - Complies with physm,l_&mmm - - A leader in physical readiness, o
physical. fitness, . in rds. program, = - ) B
adherance to zilis to live up to one or more Navy - - Always lives up to Navy Core Vaives: - Exemplifies Navy Core Values: .
Values. are Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
OMMITMENT.
O O L] [
~Needs prodding to attain qualification - ~Productive and metivated. Completes - - Energetic seif-startet. Completes tasks or
or finish job. fasks and quatifications fully and an qualifications ¢atly, far better than
& gunm'xby% i Prioritizes poorty. - - Plons Ryitoes effectively, . - Plans/prioritizes wisely and with
espansibility, quan B exceptional foresight.
of wark. ~ Avoids responsibility. - -Reliable, dependable, willingly accepts - - Seeks extra responsibility and takes on
i responsibility. the hardest jobs.
nos [_] HN L O X!

NAVPERS 1616/26 (03-82)




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd)

[1. Name (Last, First M Suffix) _ 2. Rate 3. Desig
SMITH, CERAIG R ' BM1 SW/AW
PERFORMANCE 1.0% 20 . 0 4.0
& TRAITS Below Standards sresing S Mects Standards S
38, ~Creates conflict, unwiiling to work - - Reinfarces others' efforts, meets -
TEAMWORK: with others, puts self above team. comrnitments to wam. PrOEress.
Cantributions to team | - Fails to understand team goals or - - Understands , employs good - - Focuses T lEams
building and team teamwork techniques. teamvork techniques.
results - Does hot take divection well. - - Accepts and offers team direction. - -
os [] O O S O
39, ~Neglects growthidevelopment oF welfare |- ' |- Effertively stimulates growih/development in - vator and trainer,
LEADERSHIP; of subordivates. subordinates. . . highest lovel of growth
Organizing, motivating |- Fails to orgenize, creates problems - - Orgenizes successfully, implementing process |- .
and developing others | for subordinates. improvements and efficiencies. e, great foresight,
10 accomplish goals. -Dioes not set of achieve goals relevant - - Setsrachieves useful, realistic goals that - bcess improvements and
10 command mission and vision. suppoct commend mission. efficienaes. ]
- Lacks ahility o cope with of tolerate - - Performs well in stressfult suuations - Leadership achievesnenits dramasicalty
stress. . -Clear, timely comsuunicator, further conmmand mission and vision. ,
- Inadequate commmicator. i - - Enst res safety of personnel and Perseveres through the toughest
¥ - Tolerates hazands or unsafe practices - equipment. . challenges and inspires others.
’ Exceptional conmmunicator.
Makes subordi safety-C
maintains top safety record.
— ' -Congtantly improves the personat and
NOB ] : l i 5 and professional lives of others. I

40. Individual Trait Avyg. 41 § recommend this indivicual for {maximum of two): Assignment in Rating, {Typed Name & Rate): 1 have evaluated this member againgt the above
\otal of trais scores div ded by | Sea Special Programs, Shore Special Programs, Commissioning Programs, ave forwarded written explanation of mads 1.0 and 5.0.
sumber of graded bait . Speciat Warfare Programs, Rating Instructor Duty, Other. (Be spezifich f,

—— LDO/CHWO CRF
[4.29 |

43, COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in B
Foat must e 10 ar k2 Pitch {10 ar 2 point) only. Use upper and lower case.

one of the finest Pirst Class Petty Office
¥ . in my District! Truly outstanding exam
leadership style and proven past perfo
Recruiter-in-Charge (RINC) position
- skillful Recruiter-in-Charge. Com
as Recruiter-in-Charge, he fine-tu
capable of accomplishing any assign

ifically substantiated in comments. Comenents must be verifiable.

ver served with. #3 of 94 Recruiters
ting excellence. His hands on

him my personal choice to assume the

5 Mall, a job comparable to Leading PC.
e success of his Sailors. In two rmonths
into a winning, productive recruiting team
ssion. Pessonally contributed 25 new recruits

1
during this period fecr a 2.08 monthly stment average, twice the naticnal average.
- This Sailor makes my entire team better! His sustained performance has exceeded my
expectations and resulted indgis Zone.s mission attainment in all assigned goals for
FY-04, the only 1 of § zones. " llisgly volunteered his talents and skills to all
recruiters and Delayed E ¥f (DEP) personnel. His hands on training ensured 3 of
o his recruiters ranked in @3 of al%ﬁgistrigt recruiters and the advancement of 20
¥ DEP recruits to E-2 pri 7¢. Mentor to four High school JROTC units. °
| Any Commanding Cfficer thrilled -o have this Sailor on his team! BMl Smith is a
. future Chief Petty P d one the Navy should promote at the next opportunity!
44. QUALIFICAT ONS/ACHI ation, awards, cormmunity involvement, eic., daring this period:
Awarded: . 5th M Gold Wreath Award for Recruiting Excellence. Attended:
Region West Zg course, Navy Leadershiﬁ*Continuum, PSA, and PSC. _ *
Promotion . Must Early 47. Retention: s
Recommendation Progressing { Promotable |  promote Promote | Not Recommended Recommended (25
45, 48, Reporting Senior Address
INDIVIDUA X |NAVCRUITDIST SEATTLE
4. 2901 THIRD AVENUE SUITE 250
#  [SUMMARY 1 0 6 W B 4 !SEATTLE WA 98121-1042
{Typed Name & Grade/Rate): 1 have revicved he evaluation of this mesmber 50, Signature of ing Senior N
andytis andt have provided written explanation 1o suppott the marks of 1.0 and 5.0. W m \_& .
. M. R Aev ¢
) Da!e:lr’\/’ildy " Date: ,g l{
SC ,"' N, D, CDR _ Summary Group Average: 2 .‘12 (
5L Signat v dividual Evaluated. "] have seen this report, been apprised of my | 52 T wamz, ade cormmmand, UAC, and siguature of Aefular Bepaorting Sesior on Coneurrent Repart ®
performance, and mderstand my right to submit a stetement.” N
_ 1 intend to submit a statement. 1 do not intend to submit a staement.
3 Date: 30 NOV ¢q Date:

NAVPERS 1616:26 (03 02)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) Res BurERS 16101

* 1. Name {Last, First MI Suffix) . 1 Rae 3. Desig 14. 88N
SMITH, CRAIG R BM1 SW/AW
5. ACT TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station _ 8. Promotign Status
L1 L) L% |s2aas NRD SEATTLE REGULAR
Oceasion for . Period of Report
Detachment Promotion/
10. Petiodic 11. of Individual 12. Frocking D 13. Special D 14.Fome 020CTO0S 15
16. Not Observ Type of Report 20. Physical Readiness
Report Qtl 17. Regular @ 18, Cmcumt[:l P/WS
22. Reporting Senior {(Last, FIMY) 23. Grade 24. Desig 25. Title 26. UIC
LEINGANG, D M CDR 1310 Co 62449
28. Commend employment and comnuand achievemenis.
Recruit qualified personnel for enlistment and com:.ssmnmg mt:o
¥
29, Primary/Cobateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
|___ RECRUITER PRI: Recruiter-ll. Assigned to Navy Station Tacoma,.
WA. Responsible for obtaining initial enlistments and prom Awareness.
Responsible for recruiti__ng in 2 high schools (826 seniors es a qualified market
of 5,000, covering 150 sqg miles. COLL: DEP Coord. 020CT05-02DB05
For Mid-term Counseling Use. (When completing EVAL, | 30. Date Counseled 31. Counseior 32-Rignnture of Indivi e
enter 30 and 31 from counseling worksheet, sign 32.) 03MAY26 . DIRKSEN, f-d-é\-
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standgféft 2. - meet alt 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meats overall criteriz and most of the speci] 5.0. Standards are not afl inclusive.
% | PERFORMANCE : 100 R R 40 T80
" TRAITS Below Standards : ressing | Standards Greatly Exceeds Standards
13, , - Marginal knowledge of rating, speciakty |- - Strom kno i . - Recognized expert, sought out by at for
PROFESSIONAL o job. of ming speeifuy i e tachmical ledg&w ¢
KNOWLEDGE: ~Unable fo apply knowledge o solve - «Refiably know! - Usﬁkwwiedphsoheeompkx
Technicat knowledge | routine problems. ish techmical probi
and practical application) - Fails to meet advancementPQS - - - ad 25 requirements on -Meetaadvmommne’PQquunmcms
Tequirements. = earlyhwith distinction s
NOB D [___J _ D @ ' D
M ~Needs excessive supervision. jeeds little supervision. - - Needs no supervision.
QUALITY OF WORK: | - Product frequently aceds rework. . Produces quality work. Few errors and - - Always produces exceptional work. No
Standard of work; ting rework., rework required.
¥ value of end product.  {- Wastefid of resoarces. - ngpurces efficiently. - - - Macimizes resources.
NOB '
Ll s L]
ELS ~ Actions counter to Na I ~ Positive leadership supponts Navy's increased| - : - Messurably coutributes s Navy's | sed .
COMMAND OR reenlishnent goals, s e mummh.?&uwﬁdmu?ﬁs mm%mmmmm : b
ORGANIZATIONAL |-Uninvolved with - - Actions adequately ! - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL | development of subordinates’ personal/professioral growth, in subordinates’ tleading
OPPORTUNITY: to profesgional sustained commitment,
Connibuting to growth ! - Actions 0 good and - Dmmmapwmhmﬁrmhm - -Initistes support programs for ,
and development, disciptine ively Commmand/ diavypumnel. Pogitive influence on civilian, and families o achieve exceptional
ingman worth, imats, Command climate. : Command and Organizational climate.
3 j - - Values differences as strengths. Fosters - - The modsl of achievement. Dévelops unj
D atmospbere of soceptance/mclusion per E{] cohesion by vahuing differences a3
L 4 e - Excelieut personsl appearance. - - Exemplary persanal appegtance.
- - Excellent conduct conscistitiousty - ~Model of conduct, on and off duty.
- ~Complies with thysical readiness - «A Jeader in physical readiness.
- -Aiwaysl'ivesupmNavyCdew:: - - Exemplifies Navy Core Values:
) HONOR, COURAGE, COMMITMENT, : HONOR, COURAGE, COMMITMENT. -
i . .
L] Ly [
- - Productive snd motiveted. Completes - -Energetic self-starter, Completes tasks or
hsksmdqmllﬁmlmiunyandm qualifications carly, far better than
- Plans'pnmeﬂimve!y - ‘ - Plans/prioritizes wisely and with
exoeptional foresight.
§ - Reliable, dependable, willingly sccepts - - Secks extra sesponsibility and takes on
* rospogghility. e the hardest jobs. ’
] O o |

NAVPERS 1616126 {03.02)
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EVALUATION REPORT & COUNSELING RECORD (El-E6) (cont 'd) RC§,BUPERS 1610
1. Mame {Last, First M1 Suffix} 2, Rate N 4. 88N
SMITH, CRAIG R BM1 SW/AW
PERFORMANCE 1.0* 20 T I 4.0
TRAITS Below Standards i Motts Standards ghbove
38 -Creates conflict, mwiling towerk  ~ |- Reinforces others’ efforts, mests -
TEAMWGRK: with oihers, puts self above tam. " commsitments t tear:
Contributions & teatn | - Fails to understand texm goals or - - Understands .mpimmd -
building and team teamwark techniques. teamwork
Tesults ~Dio¢s not take direction well. - -Awepuudaﬁ‘usmmdum ) -
vos [] O 0 = O
SHIP: » ]:;:WB Wﬂfdx;: :; weliare |- -MEMMWWth . !sve!of.mwlh
moth - orgavize, . « Organizes , implementing process |-
%Dﬁmug fursutl?mdmm& ? mﬁ%ﬂs "8 g
Duesnntsetorach:m  relevant - - Sets/achieves useful, reglistic goals that -
L:ckt ability to :vl;dwrblmte - mﬂmﬂhmm - i achievemerits dramatioally
lnadnqmwm::mm - 'm«m“ﬁm fn:&erminsimmivisipn.
- Tolerates hazards ot unsafe practices - dftiipment. mﬂﬂwhm
-Mahesmborﬂinlmmy-omdms.
Oo;su;lthfmm the personal and
wos [ ] 1 O o prfaso v of s, ||

40. Individual Trait Avg. 41, 1 recommend ¢ individus) for (mmderumt of two): Astignment in Rating,
trstal of trait gcores divided by | See Specis! Prograses, Share Special Programs, Corniistioing Progran,

m&m);;mmmmwum

number of graded traits. Special Warfire Programs, Rating lnstregtor Dely, Other. (Be specific)
LDO/CWO CRF ‘MD‘AJI-DMm
| LT Y
43, COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks | Ecifically substantiated in comments, Comments must be verifiable,

Font mustbe 10 or 12 Pitch {10 or 12 point} only. Use upper and lower case.
My Rockie Recruiter of the Year! Metic on to detail! Can do it all.

- Superb personal production! Perscnall athle for the enlistment of 23 new
recruits during this reporting pericd five recruiters in the entire District
to be recognized as a member of the uChiaf Recruiter's Country Club" for his

exemplary production during FY-03
- Leads by example. His hands' ©
success., He was awarded the 2

alerator Award for most improved recruiter
January through March 2003 and t anding Officer's Screaming Eagle award for the most
diversity recruits during Aug 03. tionally, he expertly led an average of 40 Delayed
Entry Program (DEP) persomnel each month. His mental and physical training sessions

motivate and empowered hisypEP personnel, resulting in zero RTC attrition.
mmunity involvement includes mentoring of two high

’ utmost#loyaltytand embodies the Navy Core Values.
ppearance, setting the standards for his peers. Scored

achool JROTC units. FExhi
Presents an impeccable I
"Qutstanding® on th

Petty Officer Smith promoted at the first opportunity! No doubt, a future CPO!

fion, awards, conmunity involvement, eic., during this period.

Completed and bd fied Recruiter. Awarded: COMNAVCRUITCOM Gold Wreath Awards

{ist/2nd} . ofegsional Sellzng $kills Applications Course.
Promation . Must Barly |47 Retention: '
Recommendatian Progressing | Promotable | promote Promote ] Not Recormended D Recmmndcd
45, ] 48, Reporting Senior Address
INDIVIDU , X |NAVCRUITDIST SEATTLE
46, [ s 2901 THIRD AVENUE SUITE 250
§ 1 < 1 9 11 6 |SEATTLE WA 98121-1042
(Typed Naoe & Grade/Rate): J have reviewed the evaluation: of this member 50. Signature o ing Senior -
o Tave provided writien expiacation I8 sippeort the marks of 1.0 and 5.0. 82? pane _
ot : ‘ 24 wpve3
D, CDR 2‘/["”’3 g;mmyﬁmupAmgc: 3325 / i
ing Seior ok Concurren Report

> of Individual Evaluated. *1 bave seen this report, been spprised of my | 52 Type name, grade.comuend, UIC, and signare of

1do not intend to submit a staternent.

per'formance. and unders! nﬁ to submit a statement.”

{intend to submit a

¢

NAVPERS 1616126 (63-02)

'/fﬁl? s mw2{mm¢3 Date:




EVALUATION REPORT & COUNSELING RECORD (E1-E6)

RCS BUPERS 1610-1

1. Name (Last, First M] Suffix} 2. Ratz 3, Desig 4, 88N °
SMITH; CRAIG R BM1 SW/AW 059-58-¢514
5. ACT  TAR NACT AT/ADSW/ 6.UIC 7. Ship/Station 8. Promotion Status : ted
. 265 ’ ’ j
01 O 21872 AOE-7 RAINIER REGULAR
ceasion for Report Detachment ~ Promotion/ ‘ Period of Report
§  |10.Periodic | | I.ofindvidl [X]  12.Fockng [ | - 13.Specsl [ ] |M.Pom QIDEC20 15, oCT04
16. Not Observed __ | Type of Report 20. Physical Readiness 21. gory (if any)
| Report 17, Regular 18. Concurrent [ P/WS Ic
2. RepoﬂmgScmor(Last. FIMD) 33.Grade |24, Desig | 25. Tidle 26.UIC A
VINCENT, S D LCDR | 1117 X0 2187 554+59-6812
38. Comnand employment and command achjevements. :
PMB, SQTS, LTIT, CART I, CART 1I, Underway DEMO, SMA, TSTA A, TSTA OM Command
awarded Battle "E" Ribbon, Gelden Anchor and TYCOM Surface Ship Safet d for 2001
79, Primary/Collateral/ W atchstanding duties. (Enter priary duty abbmviamn nbox.)
[ 1ST DIV LPO_ | prI: Deck Department, First Division Le Petty Officer-10.
¥ Responsible for the supervising and trainifg of 60 persona ptenance, preservation
and upkeep of divisional spaces and equipment. COLL: DCT ember-10, Department
PRT Coordinator-10, UNREP Safety Officer-10, and STREAM Operator-10.
[ For Mi humCmmselmgUue.(Whmmplamg 30. Date Counscied 31. Counselor SipMofInﬂividulCmnmled
enter 30 and 31 from counselin !ﬂisz.) NOT REQ 7
PERFORMANCE TRAITS: 1.0- BelowsmldardsfnotpmgfeasmgorUNSATinmym 1 notgﬂmeetailwsmdards,:m « Meets 2l 3.0 %
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meetso’venllmmmdmlofﬂw ci dards are not al! inclusive.
PERFORMANCE 100 A;i‘ 59
TRAITS ) Below Standards Standards Greatly Exceeds Standards
33, - Marginal knowledge of mting, speciaity - |-Recoguizsd expert; sought out by all for
PROFESSIONAL ot job. technical knowledge.
KNOWLEDGE: - Utable to apply knowledge to solve - -Uses knowiedge to solve complex
Technical knowledge | routine problems technical problems.
Y and practical application -Fal;hmeuadvmmmms o - Meets advancement/PQS requirements
34
QUALHYOFWORK.
Standard of work;
vabe of end produet.
_ ww:inmd . “Measurably contribates to Navy s moreased
¥ saala Active in decreasing ivition, retention and reduced attrition chiectives,
-Aehmadmﬁdyuwmnﬂmnm - - leadesfexemplary mentor, Involved
subordinutey’ personsifprofessions! prowth, zmmmm
-Demonstrates appeeciation for conribations |- - Initiates support programs for militaty,
ofNﬂypuumel Positive inflosnce on civilian, and families to achieve
Command and Qrganizational climate.
_menshwb.l’m - -mmwot‘:l;wmt Develops unit g
wmo' policy. wD ' strengths. . " D
- Excellent pevsonal - Exemplary personal sppearance,
- Excellent conduct cotiscientiously - ~Model of conduct, on and off duty.
comphies with reguiations. : i
- Complies with physical readiness - - A Yender in physical readiness.
« Always iivuup 10 Navy Core Valnes: - -Exeinplifies Navy Core Values:
HONOR, COURAGE, COMMITMENT HONOR, COURAGE,
:‘ Nﬁﬁ% k- i
[ ]
« Productive and motivaied. Completes - -Erergetic self-starter. Completes tasks or
mﬂmnndwaltﬁnmnsﬁlllyundon qualifications earty, far better then
nmmmnmmmy - - Planwiprioritizes wisely and with
-Bdllbh.d@mhhlﬂﬁvil!mnymém - Seehaml-apog]n%ﬂnyandukuon =
responsibility. fre hadedt jobs.
O ]

NAVPERS 1616/26 (03-02)




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd)

UPERS 1610-1

1. Name (Last, First Mt Suffix) 2 Rate . 3. Desig © |4.88N

SMITH, CRAIG R BM1 SW/2W 059~

PERFORMANCE 100 10 30 '

TRAITS Below Standards L Meets Standards

38. «Creates conflict, unwilling to work - Rﬂnﬂnmuolhm‘eﬁms.mm

TEAMWORK: with others, puts self above tearn.

Contributions to team | - Fails to ynderstand team goals ot - -Undmm anplwxpood

building and team teamwork liques.

results - Daoes not take direction well. - -Aeaepummmdtmm

o] OO~

39. : Neglws pwthfdcvelcpmmt of wolfare |- - Effectively stimulates growth/development in

mg ERSE mm‘ . Fallsto bl . _hmc "

maccomphshaoals Dnennouatwdnev: ﬂl;mlmt - -wmmmmm
Lmamwmmmmdm . .%Mhmm .
lnadqune - - Ensares of personael and
Tulmhaard:ntmkmoes N eqlnpm;l,m

e L] o O

Nasné & Rata): | beve ovalusted this member against the soave

40, Individual Trait As 41, T recommend this individus] for (muxlemum of two): Assignment in Ratiag,
it oowes vgadby ‘;rwcnaxlunm;m e and have fcwarded writton sxplanstion of marks 1.0 and 5.9, o]

‘ total of trait scores divi Sea Special Progresu, Shors Special
#* mumber of graded traits. Speciat Wirfire Programs, Raring Siitrucior Dty, Other, (Bo spacific)

Date:

LDO/CWO RECRUIT

PROGRAM COMMANDER
43. COMMENTS ON PERFORMANCE: ‘AIll.Omarka.lhmZOmhméZﬂmklm
Fout must be 10 or {2 Pitch (10 or 12 peint) only, Use upper and lower case.

This evaluation submitted on the occasion
Without a doubt one of the finest Sailor
with, He is an adaptable, goal-focused
creating work environments that encow
results. Fostered strong team cohesive
Technical expert! His insight and
¥ completion of 38 UNREP evolutio

G P, ENS
ily substantiaied in comenents. Comments must be verifiable.

.
th's transfer to NRD Seattle.

rs I have had the pleasure of working
oriented leader and manager, skilled in
ghallenge Sailors to produce quality
attained 95% retention for 60 sailors.

- resulted in the safe and expeditious

with ‘the CONSTELLATION Battle Group during
COMPTUEX 2002. His personal ac ents and deckplate leadership were instrumental to
the command's receipt of the Battle and Golden Anchor award. Petty Officer Smith has
the ability to lead in any organizational environment. His division proudly has the
highest morale due to his q-ntaglous enthusiasm. Petty Officer Smith was Command Advanced

to his present rank due to eadership capabilities. -Ready now for Chief Petty B
Cfficer! .
Block 29 (Cont'd}- WATCH: (I/P}-9, SAT Team-9, and Chief Of The Guard-9.
44, QUALIFICATIONS/AM - awards, community involvement, etc., during this period. .
R Awarded National iDefensé&.Service Medal aﬂngommanding'Officer's Letter of:Appreciation.
3 ) . . o
Promotion : cant . Must Eady 47, Retention:
Recommendation B ems | Progressing | Promotable | promot; | promote  [NatRecommended | |  Recommended [X]
45, _ 48, Reporting Senior Address .
| NDIVIDUAL - X |EXECUTIVE OFFICER %
46. . : USS RAINIER (ROE 7)
SUMMARY:" - 0 0 0 0 1 /] Ap@fass 3038
49. Signatuee of (Typed Nume & Grade/Rate): [ have reviewed the evalstion of this membor 150, Slgnatm!of
against ) ided written exphastion % ssppoct the marks of 1.0 sad 5.0,
Date: SmmmeupAw
B TJE, LT J3 5¢€ ‘{ 43 | ¢7/n/o.1
® |55 difidfal Evalgafed. T have scen s teport, been appr my T Typesame, animwimmofmmwm
_ {performance, and un gl to submit a statertient .
Tintend to submit & state I do-not intend to submit a statement. : -
Date:
i
NAVPERS 1618726 {03+ ~




EVALUATION REPORT & COUNSELING RECORD (E1-E6)

RCS BUPERS 1610-1
T Name (Last, First M1 Suftix) 2. Raie 3. Desig 485N
gMITH, CRAIG R BM2 SW/AW (059-58-25
§ACT T TRA AT:‘ADS%JS 6. UIC 7. Ship/Station T8 Promotion Status 19, Date Repo
x O L] 21872 AOE~7 RAINIER REGULAR | 9
ion for Report — Degachment Promotion/ - Period of Report i
4 0. Periodic [} 11 of individual 12. Frocking 13, Speial [ |4.Fom 01JUN16 5To DEC19
16. Not Observed | Type of Report 20. Physical Readiness 21, Bill ry (if any)
Report 17. Regular 8. Conument || 19, N P/WS
22 Reporting Senior (Last, F1 MiI) 23, Grade 24, Desig 25. Ttle 26. VIC SN :
VINCENT, S D LCDR 1117 X0 21872 56-54-761
78, Command employment and command achicvements. ) :
Western Pacific/Arabian Gulf Deployment with USS CONSTELLATION (CV 6 gat 1€ Group in
support of Operation SOUTHERN WATCH, Standdown, IMRV, PMA, SQTS, LT
55, Primary/Collateral/ Watchstanding duties. (Entet primary duty abbreviation in box.)
E ALPO 5 Assigned to Deck Department, 1st Divisio and Work Center
supervisor for DAC1-6. Responsible for the supervising and t 44 personnel in
maintenience, presrvation an upkeep of divi gional spaces and . Coll: Dept PERT
coordinator-6, DCCT-6, §TT-6, UNREP Safety officer-6, STR Booth Ope rator-6
For l\'gig-la-(;nl?%eling Uslg. (Whee cmppleaténg EVAL, 30. Date Counseled 31 Counselor %3, Sigaature of lndividual Counseled
ter 30 an g sign 32
nter covmeeing ecord, 35 37.) 01SEP12 SLEIGH,
PERFORMANCE TRAITS: 1.0 - Below standards/mot progressing or UNSAT in any onc § ; el meet all 3.0 standards; 3.0 - Mezts all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specifi tandards are not all inclusive. :
PERFORMANCE : 1.0t 20 B 3 49 50°
TRAITS Beiow Standards g,‘;;“& Mests Ralyil Greatly Fxceeds Standacds
33 ~Marginaf knowledge of reting, -Strong workg knowledge rating, |- -Recognized expert, sought out by all
PROFESSIONAL | specialty or job. specialty giid job. for technical knowledge. i
KNOWLEDGE: -Unable to apply knowledge to solve |- _|-Reliably sgblies knowleggeto - . -Uses knowledge to solve complex
Techtical know- routine problems. accompi X ‘ technical problems. -
{edze and practical | -Fails to meet advancement/PQS - ; - -Mests advancement/PQS
application. Tequirements. on timds requirements early/with
' distinction. :
vos [] ] O O ]
34 -Needs excessive supervision. ¢ supervision, - -Needs no supervision.
QUALITY OF ~Product frequently needs rework. - “Produces quality work, Few esrofs - -Always produces exceptional work.
WORK: d resulting reworké No rework required.
Standard of work; |- Wasteful of resources. - hses resources efficienty. - ~Maximizes resousces.
value of end :
product.
wos [} O O
5. -Displays pessonal bias o . Always treats others with faimess - - Admired for fairess and human
EQUAL in harassment. and réSfiect. o respect.
OPPORTUNITY:.  |-Tolerates bias, un! - -Does not condone bias or harassment - -Ensures a climate of fairmess and
Fairness, respect haressment i : in or outside of workplace. respect for human worth.
for human worth.  ]-Lacks 0 obj - -Supposts Navy £O objectives. - -Pro-active EQ leader, achicves
- concrete EO objectives.
-Interferes With order anddiscipline |- -Contributes to unit cohesiveness - -Leader and model contributor to unit
by di rding rights X and morale. - : cohesiveness and morale.
noe [ O O # Oy [l
36. nsi y appearance, - -Excellent personal ap| . - {-Exemplary personal appearance. '
MILITARY nsatiefactory demeanoticonduct. (- -Excellent demeanor oge:;::i‘:ect. - -Exemplary represestative of Navy.
BEARING/ e 10 meet ORe OF tore - -Complics with physical readine - -Excellent or outstanding PRT. A
CHARACTER, readiness standards. pro within all standards. leader in t_physical readiness.
Appearance, ails € Up 10 OB OF MOre - - Always lives up to Navy Core - -Exemplifics Navy Core Values:
conduct, p vy Core Values: HONOR, Values: HONOR, COURAGE, HONOR, COURAGE,
fitness, adhe COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.
o vy L 3 & :
O O O
Y] -Needs prodding 1o aitain - -Productive and motivated, Completes |- -Energetic self-staster. Completes
PE L} qualification or finish job. tasks and qualifications fully and on tasks or qualifications casty, far
ACCO time. ) better than expected.
MENT/ -Prioritizes poorly. - -Plans/prioritizes cffectively. - -Plang/prioritizes with exceptional
INITIATIVE: skill and foresight.
Responsibility, - Avoids responsibility. - -Reliable, dependable, willingly - -Secks extra responsibility and takes
quantity of work. accepts responsibility. ' an the hardest jobs.
NoB ] O O O L. 1X]

NAVPERS 164072 {7-95)

e




EVALUATION REPORT & COlJNSELING RECORD (EI-EG) (Cont 'd) | RCS l ERS.1610-1

1. Name (Last, First M1 Suffix) 7 Rate - 3. Desig 4.85N #
SMITH, CRAIG R : BM2 SW/AW 059
PERFORMANCE 0 ' 29 30 49
TRAITS Below Standards presoms Meets Standords | siibave,

38 -Creates conflict, unwilling to work |- -Reinforges others' efforts, meets -
TEAMWORK.: with others, puts se!f above team. © | commitments to team.
Contribuitions to «Fails to understand team goals or - -Understands goals, empioys good -
team building and | teamwork techniques. teamwork techniques.

‘ teamresulis -Docs not take direction well. - - Acéhis and offers team direction. -

¥ NoB [ ] ] [ L) X
39. ~Fails to motivate, train or develop |- -Effectively motivates, trains and - ator and trainer,
LEADERSHIP: subordinates. develops subordinates. y buitds winners,
(Optionat for E1-E3) | -Fails to organize, creates problems |- -Organizey successfully, solves - anizer, great foresight,
Organizing, for subordinates. - problems as they occur. of problems. -
motivating and =-Does not sct or achieve goais - - Sets/achieves useful, realistic goals - achievements significantly "'
developing others to | relevant to command mission. which support command mission. command mission.
accomplish poals.  -Lacks ability to cope with or - «Performs and leads effectively in - Pepseveres through the toughest

tolerate stress. stressful situations. challenges and inspires others.
-Inadequate communicator. - =Clear, timely commumicator. -Exceptional communicator,
-Tolerates hazards or unsafe - -Ensures safety of personnel and -Makes subordinates safety-conscious,
ctices. cquipment. has top safety record.
es not attend to welfare of - ~Routinely considers subordinal -Constantly improves the personal
subordinates. personal and professional welfh and professional lives of others.
Nos ] e _ %]

® 40. Individual Trait Avg. 41.1 recommend this individual for {maximum of two): Asslgnmen in Rating, (Typed Name & Rate): 1 have evadusted this member sgainst the above

’ total of teait scores divided by | Sea Special Progmms, Shote Specist Programs, Commissioning Programs, ’ and have Forwarded written explanation of marks 1.0 and 5.0.
nuinber of graded traits. Special Warfire Programs, Rating Instructor Buty, Other. (Be specific)

Date:
E L, BMCS (SW/AW) : &

2 comments.-Comments must be verifiable.
%12 point) only. Use upper and lower case.

BM2 Smith's selection for command
and technlcally proficient.

LD
sl 0 ’ RDC

43, COMMENTS ON PERFOR.MANCE: * Al] 5.0 and 1.0 marks must be speci
Bold, underlined. italic, or other highlighted type is prohibited. Font must be 10 o

This evaluation is being submitted on the oc
advancement to BMl. Top performer. High

1%33,34 Technical Expert. BM2 Smith's k
and UNREP eguipment earned him the po
# |that role resulted in the safe tra
tons of cargo ammunition, and 24 mig
hand-picked to cbserve and train the
between USS RAINIER and a minesweeper.
*37 Epitome of physical fitness. Always wears uni@grm with pride. His keen foresight, T
jplanning and attention to de were gevident in the complete renovation of 18 divisional
spaces during a 10 week Planned nance Rvailability (PMA). Eis steadfast devotion to
duty enabled RAINIER to ¢g one week early and under budget

d experience regarding RAINIER's mooring
eclyfUNREP Safety Observer. -His efforts in
100 million gallons of fuel, 3000 long
mooring and anchoring evolutions. He was

of USS RAVEN for the first ever fueling at-sea

BM2 Smith inspires and Jgoti s personnel to higher levels of excellence through superior|
leadership. '

44, QUALIFICATIONS/ACHIEVE : wards, community m@' -ment etd;“during this period.

Received Navy and ine Catps Achlevement Medal (3rd award}, Sea Service Deployment
Ribbon, and Armed editionary Medal.
Promotion . Must | Eady  |47. Retention: '
Recommendation Progressing | Promotable | pronoe Promote Mot Recommended D Recommended [@ *
45. N 48, Reporting Senior Address
INDIVIDUAL X |EXECUTIVE OFFICER
6. . USS RBINIER (AOE 7}
SUMNARY 0 0 0 0 1 !¥po AP 96698-3038
wme & Grade/Rate): L heve reviewed the evaiuation of this member 50. Signature ing Senio;
Gk provided writicn ¢xplanation 1o support the marks of 1.0 and 3.0
Date: 3 Dte:
Yo/ 3/ /e
is report, been apprised of my 52, Type vame, grade,command, UIC, and signatire of reguler Reporting Senior en Concurrent Report
& Date: *
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BVA_LUA'[ION REPORT & COUNSELING RECORD (E1-E6) RCS BUPERS 1610-
1_ .'4 - a a— o st. T S ) - B -ﬁlli'-‘ 11‘_ R n e Y 2- - 73. r'y :
» | SMITH, CRAIG R o +f BM2 SW/AW 059-58-2 4
AL ‘ m : ‘ 13 TC. .. -,W T symnotwnsmls 9. Date
FUR R * |28t \ ' pOE-7 RAINIER REGULAR
‘Mm .'u ::l' -. X Lo * ‘r m wm’ Lt ’ - WOEW - - )
10, Pesodic, | i1, ofindiviouwt || 12-Frockg ] 135l [X]. {wFon O1MAR1G 15.Tgf 01 JUN15
16.Nmoa:tnlﬁ_w#m - . ‘ — 35 Payuical Readiness |21-B gegory (i any)
Report 17. Regui® X} . J@WD w1 \ . _P/WS ‘ <
72 Reporting Seniot |13 Geade, Tar.Desig (2> T ‘ 26U .SSN 7
‘ coR | 1110 X0 21872 . .450- -5591
_ Commgden@oMmdwmmdmm ‘ . :
Western pacific and Arabian Gulf Deployment with USS COMSTELLATION 64) Battle Group in
. support of Operation SOUTHERN WATCH. P S '
Pl Wademang o8 (e oy ity abOBo8 B 55} ‘

ALEO Assigned to beck Department, 2nd pivisi 1po and Work Center .
supervisor for .DAD2 and pvol-3. Responsible for supervisin and toaining 63 personnel in
the ma_xintenanjce, p:eservatiox_x pnd,upxeep of divisional -spac nd ipment. coLL: Dept |

RT Cooordinator-3, pcTr-3, CT7=3; UNREP ‘safety Officer- nch Booth operator-3
m”-ﬂ?lmmﬂﬁ'ﬂﬁ} b NDT REQ ‘
"" S: 10 - Bolow sl s Heet all 30 stindirds ;3.0-M£eesall__3.0
mdank-.‘l.o-ssmedsmmts.omt;;.s ~Mes 'mﬂl ctft o dmils e pot ol Mehsive.
PERFORMANCE e 50

# TRAITS Below Standends a«ﬂ;ww
2, — T iargingl knowiedge, o raiog, Sxpert, sought out by afl
S3OFESSIONAL | speciaty oriob. - . ought ovt by
KNOWLEDGE: -Unable o kamwhép.hsolve to solve complex

ems. 5
atlyfwith

e
. o []




¥ EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont 'd) ccs fPERS 1610-
T, Name (Last, Frrst MI Suftix) : TRae |3 Desig .
SMITH, CRAIG R BM2 SW/AW
10 20 0 &5 .
: TRAITS Below Standards gressing Meets Stmdards Standards
38. ~Creates confict, mwilling to work |- -Reinforoes others’ effots, moets -
i TEAMWORK: with others, puts sclf shove team. commitments 10 team.
‘ %nm;m:d -Fails to understand wam goalsor |- ~Understands employs good -
el ok not ake direction well - - Accepts and offers toam direction. __ -
Nos ] O : ]
. -Fails to motivate, train of develop |- -Effieiively motiVtes, trains and -
o |avmsmp | sboomes vl Sbonbati,
o i) S e | ORI | =
motvaiagand -m:;am'cmevew - ~Set :mmsmreiiﬁ_gws - ip achicvements significantly
accomplish goals. -Luhﬁa&mwpew‘ﬂor. - -Puﬁa'mgndlen_dseﬂ"eotiwlyiu Pemvetes:ﬁvughﬂtelonglm .
terat - ) stresaful situations, - - inspires ofhers. Py
-Inadequate communicator. - -Clear, timely communicator. - wm;gmmwm
-Tolerates hazards or unsafe . -Ensures safety of persontic] ~Makes subordinates safety-conscious,
_E::?us cquipmeat : has fop safety record.
~Does not attend to welfare of . -Rmnmdigﬂ::u;;» dinates. i -E:rmmﬂyymmﬁggaﬁg;::ﬂ
NoB [ ) | o O y -
40, Indivicual Teai Ave. 31, rosiamend s adivibul for (uarioun of o) Assgament o Rating. Typed Nacso & Rase): | have cvaiated this memiber ageini th sbove
tﬂlldhitmdlvvlﬁedby hwmsymwmmmm . and have formrded wrliims explanations of marks 1.9 and 3.0.
mbuofgndedum wwmmmmw.mmw :
* . ! % G‘Lw gi
RECRUITER " | RDC . Date:
| "B _W_BMC (SW)

75 COMMENTS ON PERFORMANCE: * All 5.0 and 1.0 marks must be specificalf Suist
Bold, undertined, italic, of other highlightod typo is prohibited. Font must be 100

Special evaluation submitted for superior
«39. The Catalyst in 2nd division, Petty &
completion of all preservation and main
Center Supervisor for two work center
*33. As Safety Officer for UNREP, Cargp
exceptional leadership skills safe s
operations and 6 man overboard drj

"WAT®H.

Battle Group during Operation SOUT
jntained the exterior port side maximizing

* +34/37. An energetic self starter, he

resources to prodice excepticnal results receiving numerous accolades from visiting
dignitaries during two Austrélian porf visits.

~ Selected as Department PRT srdinitor because of his zeal for physical fitness.

as divisional ALPO. w

th's direct actions ensured efficient

& . is versatility and success 2aS Work

tragés his acumen for leadership.

d SLAD operations, he displayed

fg 55 underway replenishments, 4 cargo boom

eploygd with the USS CONSTELLATION (CV 64)
R . 3

‘

Organized thrice weekly o -aining which He motivates and counsels participants *
|on their performance and ously maintained 150 PRI folders. The pride he takes

in himself and his appgarand sets the example for his peers and subordinates to emulate.

Blk 29 (cont): Boom Hat n-3. WATCHES: ODB(inport)-3, Security Boat Coxswain-3.

43, QUALTFICATIONS/A! - Swards, communiy mvolvement, ., during this period. :

Qualified Damage Cgntrol Team Trainer. %

" e i :
Pmllmﬁ e Ly .

Recommendation | loms | Progressing | Fromotable Promote Prome Nt Reooramendod Recommended

45. _ 48, Reporting Senior Address

INDIVIDUAL ' X  |EXECUTIVE OFFICER

46, & UsS RAINIER (ROE-7)

SUMMARY 0 -0 0 0 L 1 |rpo AP 96698-3038 t

“Tamns & GradeRace): | bave reviewod the evalustion of this membes Senior

hwowoﬁdwiﬂmuphﬁmnmhnﬂudmm! 50.

Date: zail7 260




. [T N (L T AN TR i N Desig S
SMITH, CRRIG R - v BM2 - SW/AW 059-58-
m‘-mm__ﬁ " T Proatoa Ses |9

Foriod '
W.Foe:  0OAUGO3

["ZND_DIV ALPO

preservation, maintenance and upkesp O
COLL: LPO-3, Divi
WATCH: Bridge Watch Supervisor-7, 00D-T7 {inport) .

onter 30 sad 31 from cosnseling recond, sign 32. ﬁ

PERFORMANCE : 1.0- Below ) - ' . ,ﬂ . Mg 3 «Moots 8 3.
mh!h;rt.ﬁ-wmdlow'.iﬂ-“_ and most of e , are et ofl inchusive. _

" PERFORMANCE 1 Ed
33, B 2l ‘Emﬂdm - Siun . 0 B du - . L w"w‘
L kowlodgetosotve 1+ |-l i :

Toutins 2
aad practicel -Fails to meet sdvancomentPQS .

u, -Needs exsessive sopervision. . Nalio '
QUALITY OF Product froquently needs sework. |- work, Few amvons

il
,i,

INTTIATIVE:
Responsibility,
quantity of work.

Ted ddTdd T d

NAVPERS 16102 (7-95)




EVALUATION REPORT & COUNSELING RECORD (E1-E6)(cont 'd) - mcss

1, Mame (Last, First Ml Suffix) 2. Rate 3. Desig
SMITH, CRAIG R BM2 SW/BW .
PERFORMANCE 1.0¢ 20 ; 30 40
TRAITS Below Standarde g Moets Standrds i N
38 —Creatzs conflict, unwilling to work |- -Reinforces others' efforts, meets . ~Team b ;
TEAMWORK: with others, puts self above tcan. commitments to tcam. and progress.
Contributions to —Fails to understand teem goals of |- -Umkuhmhgg&uwﬂwsynd .+ f-Focuses
team building and teantwork techniques. teamwork . teams. .
ts -Does not teke direction well. - -Amepﬁmdoffersmdn'mn. . -‘S‘hem
os [} oo, O
¥ 39, , ~Fails o motivate, train or develop |- Eﬁwuvelymuhm,mand 3 -Jnspiri
LEADERSHIP: subordinates. develops subordinates.
{Optional for E1-E3) -Fails to organizz, crettes ptoblems |- - sucoessfully, sotves: - -Superd
Organizing, for subordinates. : as they. 00T, .
motivating and Does not set or achieve goals - _Eats/achicves useful, realistic goals |+
developing others o | relevant to commend mission. which support command mission. :
accomplish goals, | -Lacks ability to cope with of . ~Pesfonms snd leads effectively in . -Puseve:esﬂnu}ghthemgh:st
tolerate stress. stressful sitations. ~ dnﬂaqpsmmnnﬁnsomu&
-Inadequate communicator. - - Clear, timely conmmumicator. - -Exceptional 3 .
s x ’ .eqlﬁgmnt of md I -hutop safiety record
- J::?::dmmdwUMUHzof . -Rammd%:rwdusg:rﬁmms fg:?:§Myhmgqg:g;ﬁusmd
vom () [ e
- - o i for (o - . e provms
5 flgﬂh&l;lfnnﬂm]r?;t;&dw ‘S:!ISpdnlmnﬂMsgdmwm Kh”_i‘ gﬂmnl deMdmlﬂm*
# | number of graded traits. %vamhumumntduhnqvnummaﬁh - 5
- INSTRUCTOR | ASSTGNMENT _ i Du: g8/ Appep]
N RATING __ [WBEWHUEST, B W BMC(SH)
43. COMMENTS ON PERFORMANCE: * Al 5.0 and 1.0 marks mast be speci Comments mustbe verifisble.
Bold,undeﬂined,@talic.oroﬂnrhighlighndtypeisprohibimd.lfoutmstbelom (lg lzpoint)mly.Useappetmdlowetm_ o
Superior Roatswain's Mate. Petty officer Smih's awdbome ability to accomplish any task

ns of greater authority.
deitk operations. performed flawlessly 2as
raining Team member, Work Center

is proof of peing able to successfully as
*33/37. Very knowledgeable in all areas
pamage Control Praining Team member, S ;
Supervisor and Career Counselor.

*34, Expert Replenishment Rig Capt
¥ accomplishment of 39 flawless Ugde

£y Officer. . Led the successful

REpIBH] shments transferring 12 million gallons of

fyel during COMPTUEX. Sets the exampd in -each endeavor. His positive infectious

enthusiasm motivates juniors and peers excel. .

#39, His perseverance to train and motivate junior personnel builds winners. Conducting

safe evolutions in demandin - such as boat operations and underway watch teams;

while balancing all administratii functional levels of second divisien Leading Petty %
; RAINIER. , v

the highest traditions on the U.ﬁ%”ﬂav&.' NETRRR"

- Led the Boat Recoverfgleanien the flawless execution of seven man ‘overboard recoveries. -

trained and develope ju gsonnel to accept additional responsibilities.

34, QUALIFICATIONS/A - . awards, community Lsvolvensent, ic., durisg this period,

* Completed FC Volum 4 & 5, Equal Op in the flevy. Gollege: Earth Science, Intermediate &
; College Algebrag,ln nal Gomms, Human Sexuality, Eng-101/102, World Civilization
Promection camit . Must Early 47, Retention: o
Recommendation Progressing | Promotsble | promoi | Promots |NotRecommended ] Recoramended | X|
45, : . o 43, Reporting Senjor Address
INDIVIDUAL e | X EXECUTIVE OFFICER )
46. v USs RAINIER (ROE-T)
SUMMAR 0 2 5 27 |- 9 |reo AP 96698-3018
49, Si i Nm&m}:lmmhﬂmﬁmm Roportingenid]
gainal and i wﬁm“plmdimnmw-dnuﬂ.ouﬂ.o. ) ,'
Date: ﬂgz ﬂ!
) BR gr LT ‘1
# 5L i Ewdmd.“lhwemﬂ:ilwpgn,mmpﬁsedo
ce, and right t0 submit 8 statement*
1 jutind to submit 8 . 1 do not intend o submita [EZj
( i -
: i
NAVPERS 181072 (7-95) - 7 g :
[ * !




Eg——
) . From: BMCS(SW/AW) Craig R. smith, Recruit Training
* command, 3355 I1linois Street, Great Lakes, IL
60088-3127
TO: commander, Navy Personnel Command {PERS-32)
Subj: EVALUATION REPORT ADMINISTRATIVE CHANGE
1. rIdentification of original report
a. Blocks 1-4:; SMITH, CRAIG R, BMCS,
059-58-2514
' . R
b. Blocks 14-15: 00AUG03 - 01M2
c. Block 22: HALE, J. M. '
5. Change Block 14 to:
3. Reason. Correct adminis
4. If there are any quesg
& {847) 688-4949. :
Copy to:
gervice Record
#

FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE

)




:
NG RECORD (E1-E6)
2. Rate 3. Dest

o ,‘EVALUATIAO_NREI?ORT & COUNSELI RCS BUPERS 1610-1
“I. Name (Last, First M1 Suffix} g 4, SSN
sMITH, CRAIG R . BM2 SW/AW
5. ACT TAR INACT ATIA%)&WI 6. UIC 7. Ship/Station : 8. Promotion Status 9.D

-1 21872 AOE-7 RAINIER REGULAR
Occasion for Repoft  Detachment sion _ Period of Report
| 10. Periodic EL_} (1. of individusl || 12 Frocking ] 13. Specisl 1. From: OOMBR16
[ T6. Not Observed | Type of Report ' 20. Physical Readiness
Report 17. Regular 18, Ouncmem[] 19, D P/WS
27. Reporting Senior (Last, FI M) 23. Grade 24, Dcsig 25. Title 26.UIC
HALE, J M LCDR | 1110 | X0
# ~Command employment and command achicvements.
| TsTA "a" AND "B", FEP, Seattle Seafair Transit.
35 Primary/Cotrateral/Watchstanding duties. (Enter primary duty abbreviation in box.}

jon-5. Responsible for

| [ASSISTANT LPO ] PRI: Assigned to Deck Department Secon
of the portside 01

% supervising 31 personnel in the preservation, maintenance

upke

i level weatherdecks..

COLL: Safety Petty Officer-3, DCTT mel

=3,

ATCHES: BMOW . (U/W)-5,

Bridge Watch Supervisor-5, 00D ( inport)-5.
For Mid-temm Counseling Use. (When completing EVAL, | 30, Dale Counseled | 31. Counselor 32. Signature of Individual Counseled
enter 30 and 31 from counseling record, sign 32.) NOT REQ
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSA? i any one st not yet meet all 3.0 standerds; 3.0 - Meets alf 3.0
siandards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the s 0, Standards are not all inclusive.
PERFORMANCE 140¢ 1 20 L0 : 5.0¢ .
TRAITS Below Standards aing gibgve, Geeatly Excocds Standards -~
33, - Marginal kmowledge of rating, - or rating, |- . Recognized expert, sought out by ail
PROFESSIONAL | specialty or job. for echnical knowicdge.
KMOWLEDGE: | - Unable to apply knowledge to solve | - - - Uses knowledge to solve complex
Technical know- routine problems. technicat problems.
ledge and peactical | . Fails to meet advancement/PQS . - Meets advancement/PQS
application. requirements. requirements
eaﬂylwiﬂ;ﬁlistinaﬁon.
vos ] | n O O
34, -Needs Excessive supervision. ryision. - - Needs no supervision.
QUALITY OF . Product frequently needs rework. fitices quality work. Fewemors |- . Always produces exceptional work.
WORK: Na rework required. '
Standard of work, |- Wasteful of resousces. R . Maximizes resources.
value of end
product.
oo ] R =
35, Displays personat bias - Atways treats others with faimess and |- . Admired for fairness and human
EQUAL in harassment, respect. respect.
OPPORTUNITY - Tolerates bias, - Doxs not condone bias or harassment |- . Ensures a climats of faimess and
Fairness, respect in or outside of workplace. respect for human worth,
for human worth. | - Lacks & - Supports Navy EO objectives. . Pro-active EO leader, achieves
P . | concrete EO objectives.
| - . Coniributes to unit cohesiveness and - . Leader and model contributor to unit
. : ‘ =% cohesiveness and morele,
nos[ ] 0 O ] L]
36, X - - Excellont personal appeatance, - |- - Exemplary personal appearance.
MILITARY conduct resulting | - - - Extellent conduct, conscientiously |- - |- Model of conduct, on and off duty.
BEARING/ complies with regulations.
CHARACTER: - . Complies with physical readiness . - Excallent or outstanding FRT. A
Appearance, con- #l readiness standards. program, within allstandards. teader i physical-readiness,
duct, physical e up (o one OF more - - Always Yives up (0 Navy Core Values: |- - Exemplifies Navy Corc Values:
ness, adhereng Values: HONOR, HONOR, s HONOR, COMMITMENT,
Navy Core , COURAGE. COURAGE. COURAGE.
O O L] ]
ds prodding to attain - ~ Productive and motivated. Completes |- - Energetic self-starter. Completes
qualification or finish job. tasks and quatifications folly and on tasks or qualifications early, far
L time. better than expected. -
. Prioritizes poorly. - ﬁm%ggomm effectively. - . Mans/priorifizes wisely and with
VL ) o ’ exceptional foresight.
Responsibility, - Avoids responsibility. - - Relisble, dependabic, willingly - - Seeks extra responsibility and takes
quantity of work. - accepts responsibility. on the hardest jobs.
nos[_J 0 O O O

NAVPERS 1616726 (7-95)




11. ame (L.ast, First ufhix

i SMITH, CRAIG R

EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont'd)
2. Kate : Desigz 4. 58N

RCS BUPERS 1610-4

3
BM2 1 SW/AW

\ n_umber of praded traits.

U "PERFORMANCE | T 20 10 40

! TRAITS Below Standards gressing _ Mocets Standards

|38, Creates conflict, unwilling to work |- - Reinforces others’ efforts, meets . - - Tear build

" TEAMWORK: . with others, puts self above team. commitments t toam. gd 708

| Contributions 10 - Fails to understand team goalsof |~ - Understands goals, employs good - - Focuses

e il oad tle)qurkt:;ch gug:mes on well Accepts and offers team direction. at i |
| team results. 1. Does not take direction Weil. - . 0 ) - - :

| = O O [ [ e
9, “Fails 1o motivate, tram or develop - |- - y motivates, trains and . - Jnspil l‘w_ tramer,
LEADERSHIP: subordinates. develops subordinates. ) & tocs greumfor&sight.
{Optiona! for E1-E3) - Fails to organize, creates problems |- - Ocganizes successfully, solves - - v p s
Organizing, for subordinaes. problems as they ocour. ) s signifi ]
motivating an - Dioes not set o achieve goals |~ - Sexg/achieves useful, realistic goals |- mﬂ’_
developing others to relevant to command mission. which support ission.
accomplish goals. . Lacks ability to copé with or

| tolerate stress.

: . inadequate comrmunicater. - - Clear, timely

’. | - Tolerates hazards of unsafe - - Bnsures

1 i practices. cquipmen

i -Does niot atrend 1o wetfare of -

D\ subordinates. D
\ 40, Individual Teait Avg. .t s v iyt for (rasiecam of twol: Assigaed s Raiag.
| Touah of trait scores divided by | S Spesl P Share Spaca Commirtionig Progn

. o IN RATE
L 4.43 | TRAINING [ o

""43. COMMENTS ON PERFORMANCE: * All5.0 and l'.O marks must
li must be vetifiable. Bold, underlined, italic, or other highlighted type is
|Evaluation submitted
lSuperb poatswain's Mate. petty Officer
‘successfully assume positions of greate

lgreatly paved the way for second divisic

i+33 As Safety Petty Officer for the
laccomplis-;h geventeen man overboard
'requirements early. His technical
|having two qualified crews enabling
i+38 As a Damage Control Training Team m

personnel in all basic and advanced damage %Entrol-‘sﬁprocedures;
diregtly
ading Petty Officer, -
essionally completing ten underway replenishments.
ontributed to the
ucture and hull in pL
y to assume the next” higher paygrade.

damage control capabilities
+34/37 As Second Division Assi

10,000 square foot 0
Change of Commands .

to recommend member for

be specifi
protiibit

th s unbounded ability and capacity to
pritys Ris exceptional leadership style has
4l success during this training cycle.
1B, he trained 15 personnel to safely
¥enabling deck to complete all MOB FEP
§7and enthusiasm contributed significantly in

00D the option of either side during MOBa.

per, he expertly trained Repair Locker #3

His expertise improved
led to a successful TSTA oz and "B" and FEP.
he has managed 51 personnel to

preservation proiect consisting of
paration for RAINIER's and I{ACNORWEST_
Advance ‘him now!

43 QUALIFICATIONS/ACHI
| Received: Letter

awards, community inv-olvment,_ <ic., during this period.

pmerican Red Cross. .

[ Promotion \ st Ealy |47 Nawior: '_
Recommendation! Progressing | Promotable | Promote | Promote o mended || . Recommended (X
i45 [ A-l e s - - - e 48_* r sﬂhl . ]l" ! .
| INDIVIDUAL 3 X COMMANDING OFFICER
| 46. ' - ‘ ysS RAINIER (ROE 7)
| SUMMARY 0 0 1} 0 0 |ppo ae 96698-3038
FS' Nm&W\:lhmMMwﬂuﬁﬂﬂﬁsm ) 50,5 ‘of Reporting Scaior
: wil mumumdmum * Y W/—-\ .
B ] AT E, LT Date; . L Datec:
I'sl. Sig TindijidualiEvaluated. ' have seen this weport, been apprised of my 12 mmanwwwmmmnwm
i perfo and unge mf ﬁ%uo submit a statement.” ' ' : :

{ | intend to submit a stggenént. 1 do not infend to submit a state

i

e [F

'_J

Date;




B

RCS BUPERS 1610-1

EVALUATION REPORT & COUNSELING RECORD (Enl -E8)
i Sty 7. Rale 3. Desig

T Name (Last, Furst M1 Suffix} ~S8N _
SMITH, CRAIG R BM2 SW 059-58- 4
3. ACT TAR INACT ﬁ svw 6. UIC 7. Ship/Station , \s. Promotion Status | 9.
x O U 121872 AOE-7 RAINIER REGULAR
Occasion for Repo Detachment Promotion/ - Period of Repoit
1. Pu-iodie 11, of Individuat {_] . foking L1 1B spocist ] | 4. From: 98MAR1G 13 98MARLS
16, Not Observed Type of Report 20, Physical Readiness 1. Bil gory (if any)
Repot ]| 17, pegur 18, Coneumest L 19, CJ B/WS :
¥ 22, Reporting Senior (Last, F1 MI) 73, Grade | 28, Desig 257 Title 26.UIC LS8N
GLYNN, D E LCER 6110 DEPT HEAD 21872 064~-80-2941
rgTA ITI, FEP, CSRR, RIMPAC 98, POM, deployed to the Indian Ocean/Ar ian Guif with USS
CARL VINSON (CVN-70) Battle Group in support of Operation Desert Sto tion Desert
Fox, Operation Southern Watch and Maritime Intercept: Operations. Rece ttle "E". J
ﬁ.mmmlmeWdWGM (Entes primusy tuty sbbecvintion n box.)
|DECK PO ] PRI: Assigned to Deck Department First 12. Petty Officer
in charge of the main deck. COLL: Work Center Supervisor Lparts Petty Officer-
3, WATCHES: Petty Officer of the Watch-12 (inport}.
" Fﬂlﬁmmﬂ;Ul?.(WhﬂmphﬁuEV 30, Date Counseled 31, Counselor-- ~Signature of Indiv Counseled
% | eator 30 30 31 roem counaeing cocos, siga 32 98SEP15 OLINGER, AGle, k m
PERFORMANCE TRAITS: 1.0 - Befow standards/not or UNSAT in any one s0 s y meutaﬂS.Omdards;&.O-Meeisall?a.O
muds;4.o-mmms.om&;s.o-mmm:mmam stan S.ﬂ.ggndndSmmtallinduive.
PERFORMANCE 144 20 3 40 50*
. - Masginal knowledge of rating. . |- Swong wigdge or rating, |- - Recognized expert, sought out by ail
PROFESSIONAL | specialty or job. ﬁdﬂ job. ® for technical ﬁ"iﬁhm
KNOW + | . Unable to apply knowledge to oive |- . Relisbly Spptics knowlkdge 10 - . Uses knowledge to solve complex
lodge and practical ~Fails to megt sdvancementPQS . - Meets advancement/PQS
. early/with distinction
» wos[_J L] C
M. . Needs Excessive supervision. - - Needs no igion.
QUALITY OF - Product frequently needs rework. - . Always ces exceptional work.
WORK: No rework X
Standard of work; - Wasteful of resources. - - Maximizes reSources.
value of end
product. %
va ] L] £
35, - Displuys personal bias or -Wmmmfﬁmm . ~ Admired for falmess and homan
EQUAL in : , rspeit s with 12 Admire
?PPORTUNITY Toiemubl?. - poesmwwsormm - . Eammﬁzrclimateut'famms and
qirness, respect harassment inor [ 2 respect for human worth,
¥ fot oman - Lacks ) Snpmﬂmmm - . Pro-active EQ leader, achicves
e o T conceete EO objectives.
- Interferes onder line’ {- - Contributes o it cohesiveness . . Leader and model contzibutos to unit
by d X morale, - cohesiveness and morale.
woe[_] 1 L1 L) O
36. - A - - Excclient personsl appeatance. - - Excmpiary personal appearance.
MILITARY -conml conduct resulting | - mmmmmly - Model of conduct, on and off duty.
| BEARING/ inary acticn. ; complies with reguiitions.
CHARACTER: £0 mieet ONG OF MOTS - Comiplies with readiness - . Excelient of outstanding PRT. A '
Appesrance, aligpadiness standards. program, within afi standards. leader in physical readiness.
duct, ph alis 0 ive up 10 one Or More - AlwmlivunpmNmCmeVM: - - Exemplifies Navy Cote Values:
ness, wdhe waOchnluu:HONOR. _ HONOR, COMMITMENT, HONOR, CO s
Navy MMITMENT, COURAGE. - COURAGE. i COURAGE.
OBt - O O O O
3. B prodding to att - ~ Froductive ant motivaed. Completes {- ~Energetic scll-starier. Completes
¥ 0B qualification or finish job. :ﬁ‘l‘ﬁ qualificutions fulty and on ::; o;m u‘lyl.’fu'
MEATVE: | zes poorly. - Planprioritizes effectively. -~ I wmmi:m‘-'fﬁ"‘"“““‘
Responsibillty, | - Avoids responsibitity. - - Relshe, dependable, wilingly |- - Seoks extra esponsibiiity and takes
quantity of work. accepts responsibility. : mﬁtehardestmjl:).ﬁs. Y
noe[ ] O O . OQ 5

'RAVFERS 1616736 (195




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (contd) RCS BYPERS 1610-1
. | 2 Rl 3. Desig 4. SSN

) "Rame (Last, Fost -
¥ SMITH, CRAIG R BM2 : SW 059-58
PERFORMANCE ' 1.0% 30 v . 0 3
TRAITS © Below Standerds g Meets Standards ot i Greatly
13, -Cnnucmummumﬁuhgwumﬂ . T Remforces others' cfforts, mocts - Team builger, inspitgs cooperation
TEAMWORK: with others, puts sif above team. commitments to team. wd pro .
Contributions (0  Fails to understand team goalsor - . Ummdsmemploysgnod - - Focuses niques for
team building work technigues. tochniques.
team results. « Does not take direction wekt. . -Amcpﬂandof&nmmdimﬁm- - - s offerin;
L] O O L] Siretion L]
39 -F To motives, wwam of deveiop |- - dymﬁwnmmmsuﬂ - - trainet,
LEAD develops . wingets.
{Optional for E1-E3) .Fiils to organize, croates problems | - -Orwmmﬁlﬂy,solm T - ,mfomught,
g, vpsepryer i " o ﬁgmzummm cantly
, motivating and - not s2t or achicve gosls - -E%grmnuuuﬂmuthsum - - e signifi
% developing others to evant o command . support mission. ﬂmmmhﬂé%;ﬂwﬁ
accomplish goals. | * shility to cope with or . . mmmmh . and inspires others.
streseful situstions. ' d“““fﬁh mﬂm;:%: -
~Inadequate corumunicstor -  Clear, timely communicator. * Makes s “mim"“ safety-conssious,
=T ‘hazards of unsafe - Ensures safity of personnzl and " ‘has top safety record.
D ] "‘m"“““‘”‘“‘ D'Wmﬂmpmmm ) -udpmﬁessiomlE Iivesu:rlothm.
0, Individual Tt AVg. | n.:mwwnwamwhm aunm..mw;—ﬁ-amum
Total of trait scoves divided Ses Specisl Progrean, Sho Spacial Froge Commissiouing Prograns, tinsen axplansiion of marks 1.0 and 5.0.
mapber of graded sraits. ! &““““hﬂwwﬂmNﬁnhﬂwﬂﬂumdtmﬂhquﬁﬂ

: é IN RATE
ASSIGNMENT |

¥ 43, COMMENTS ON ORMANCE: * All 5.0 and 1.0 macks must be gpci
must be verifisble. Boid, im@iﬂh,woﬂmh@iﬂﬂdwh prohibi

P

Jeadiness Tests. Rlways maintains an
cepbonnel interested in maintaining proper
.training techniques.
o % .

nter Supervisor, his flawless planning
ork assignments led to a 100% completion of

*36 ~ Scored © tstanding on the last three
outstanding military appearance. Assist st
physical condi iqning.Standards in prop '

| .
¥37 - Superior;Performer and Manage
and execution of prioritizing mai
PMS during lst!quarter FY 99,
| . .

*38 - Exceptiopal team builder and a P jve leader. Personally involved in the
development and training of younrg sailors. During all underway replenishments and special
& evolutions he takes time to4 plain and gedBnstraté procedures to enhance knowledge and

proficiency of | newly reported pg '

first ever RHIB replenishment with a submarine (USS

- As SLAD Capt#in during §
£ the operation was key to the successful accomplishment

COLUMBUS) his direct gverv
without incident. 'y ”
4 QUALTFICATIONS/ s, somPany TVoNmest, €., quring this period. _
Qualified Pett ficer Charge of the Forecastle, Cargc Boom Operator, UNREP Safety
Officer and S tail
P - sant _ Must " Early 47. Retention: '
Recommendation joms | Progressing | Promotable | Promots | Promote | Not Recommended ] mommnded
y B | E 2 _ 45 Reporting Serior Adress
WONVIDD : ' X USS RAINIER (ROE-7)
4. : FPO AP 96698-3038
| 0 0. 2 - 11 4
49. i m&amytmmum.ﬁhﬁ- 50, Signatire of img Senior
a dn s v provided wel dmsation 10 sipport tha smarks of 10204 1.0, & . "
: Pt % ¢
: i L aft
%, 4% M, ENS USN D fg~—" e [eJn
51. 84 of Indivi Evaluaicd. "1 have seen this repor been apprised of m; ; comeatlJEC, d [ Send
S ance, and o, s Topott bocn apprised OFMY | 52 Typednama, pad, oo g of Ragee Reputing Senior cn Concurmd Regor
1 intend to subrit & sfter uomﬁmdmsuhmiummm_%
* 11 ﬁQLYJEJB . Dus 3!gff?q - ' pae

AVPERS 151626-55)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) RCS BUPERS }610-1
1. Name (Last, First M1 Suffix) . 2, Rate 1 Deslg -
& SMITH,CRAIG, R BM2 - SW N
s, ACT TAR INACT ATIA%)&\W 6. UIC 7. Ship/Station “18. Promotion Staius
L] 21872 AOE-7 RAINIER _ | REGULAR
QOccasion for Repo Detachment Protaotion/ Period of Report
10, Periodic 11, of Individusi | o Pomotion 13 gpecit[_] | 14. Fom: STMAR1G _
6. Not Observed | Type of Report _ I__l 20. Physical Readiness ol “
Rt [ ]| 17 peguur (X 18 conowrent || pEPT HEAD WAL | |
ZZ.MpoﬁngSmior(Lnsl.FlMl) 23, Grade 24. Desig P . .
GLYNN, D E - LCDR 6110 DEPT HEAD
-Commandg empioyment and command achieverments. T
| carT I, CART II, Training Rvailability, EMA 97, UNREP Equipment Hardsare A
. Inport Ships Qualification Trails, T8TA I, TSTA I1I, -Inport/At-S_ea U sQ
55" Peivaary/Collateral Waihsianding dutis. (Boler primary duty abbreviation n box.) ' .
[SUPERVISOR | PRI: Supervises maintenance and preserva division spaces-12,
Fuel Station Operator-12. COLL: Divisional Damage Control Pé r-6. WATCHES:
Inport: Petity Officer of the Watch-i2, Security Rover-12 ,.}2. /)
e Co g (Vo el VAL, |30 il Coutalsd | 31 Covneo ' F 132, Siguatugal paidual Coppscpd
eter 30 and 31 from cownseting recoed, sign 32.) 97SEP15 |ANGLIN, y fﬂ&l‘ 4 N
PERFORMANCETRA!TS:I.G-Belows!wdardemgm" g ot UNSAT in sty one es bt Y dl3.0’md‘;ds;3.0-Mmdl3.0 '
stemdards; 4.0 - Exceeds most 3.0 standards; S.O-Meetswaﬂmtéﬁi and nm:?th § of 54 m,mhntall inclusive.
PERF! 10¢ 0 4 | T
* WA Below Sumdards .sﬁg'ﬂs ghbire | Gronly Bucods Standards
3. " | -Marginal knowledge of rating, . . T Recognized expert, sought out by all
PROFESSIONAL | specialty of job. - “for technical knowledge. "
KNOWLEDGE: -Unable to apply knowledge to solve |- Wl - Uses knowledge to solve complex
Technical know- soutine probleds. F e -1 jechnical problems.
ledge and practical | - Fails to meet advancement/PQS |- S - Moets advancement/PQS
Epvllmon. requimnents. - I D 1 requirm -
noa[_| S | a X ]
34. _Needs Excessive supervision. - ion. - . |- Needs no ision.
QUALITY OF . Product frequently needs rework. - . Produces quality work. Fewerrors |- - |. ‘Always produces exceptional work,
WORK: ) and resulting rework. N I - No rework required.
Standard of work; | - Wasteful of resources. ‘ - - resources efficiently. 1= . - ]- Maximizes resources
value of end - g S ’ .
% | product.
no[_ O X C]
5. -pisplxyspersonnlbiasor -Alwaysmutsoﬁmwﬂfntmesmd - - Admired for faimess snd human
EQUAL in harassment. respect, . . .
OPPORTUNITY | - Yolerates bias, e condone Bl or harassment |- <+ |- Ensares & climmie of fitness and *
Faimess, respect harassment ; v .| inorouside ofw . “1 il respect for human worth,
for human worth. | - Lacks ol A - Supports Navy EO ives. - - Pro-active BO leader, achieves
W . concrete EQ objectives.
-]&%&m order and iscipline |- -Oonuihmh?_.p;qiteqhﬁ!mm%-‘ -]:'g:etlld mdconkibmmmit
N S I I - o iveness and morsle.
. NOBD D : D o ‘Ej _ D
36. - Ebnsi X - - Excellent personal appearance. ~ = |- Exemplary personal appearsnce.
¥ MILITARY 4 Poor @m,-conductmnlﬁng . |- Excetiént conduct, tenscientiously - Z P 1 Model of conduct, on and off duty.
REARING/ inary action. E complies with reulations, . -~ - -
CHARACTER: to meet one or mare - - Complies with physical readiniess - - Excellent or outstanding PRT. A
Appeasance, phys iness standerds. program, within all-standards. . - - | leader in physical readiness.
duct, physical § Fails to live up fo onc ormore | - |- Atways lives up 1o Navy Core Values: |- - Exemplifies Navy Core Values: :
ness, 8 . Navy Core Values: HONOR, HONOR, COMMITMENT, : HONOR, COMMITMENT, :
Navy Core OMMITMENT, COURAGE. COURAGE. - : "~___| COURAGE. : ' o
. O O - O & o -
37, Needs prodding to afmn. - |- ~Produciive and motivased. Completes |- ~Tmergeic sclistarter. Compictes
PE i qualification or finish job, . - | tasks and qualifications fully sndon |} tasks or qualifications early, far
ACCO! L . time. . ol bettet than cxpected.
MENT/ - Priositizes pooely. - . - - - Plans/prioritizes effectively. - - |- - - Plans/prioritizes wisely and with
RN aponatbHiy. Avoids msponsibifity. Reliable, dependable, willingly wm
0 : - . |- - Reliable, , willingly - - extra bility and takes
quantity of work. : : m;mmﬂw : on the hardest jobs. uy.
¢ wos[] = “
"NAVPERS 1616726 (7-95) : D , . D




EVALUATION REPORT & COUNSELING RECORD (E1-E6) (cont'd)
BME Trst M Suffix y ) T 3" Desig” 3, oM

gMITH,CRAIG, R SW

PERFORMANCE 100 4 0 40
TRAITS Below Standards q
 Creatss conflict, unwilling to work
with others, puts self shove tcam.
- Fails to understand team goals of
teamwork techniques.
- Does not take dircotion weil. D
39. - Fails to motivate, temin ot develop
(Optional for E1-E3) | -Fails to organtze, creates problems
Organizing, for subordinates.
motivating and .Does not setor whiave;ods

developing others to relevant to command mission.
accomplish goals. -Lacks ability 1o cope with or
tolerate stress. :
-Inadequats comsunicator. -
_Tolerates hazards o unsafe

practices. -
-Does not attend to welfare of

D subordinates.

pad am:lmuwﬁmwpm
s have forwaned witis eplanaion of purks 10204 3.0.

.

70, ndividuad Trait AVE. uJunu_uaawwmum@pw-muuﬁadnu#mmn;
Totl of trait scores divided by WWW-MWWMM
nummber of graded traits, W“’-ﬁhmmwbmfoﬂgmmmdﬂc)

]

No numerical Comments

TS ON PERFORMANCE: * All 5.0 and 1.0 matks must be speci e in comments. ranking permitizd.
Font m lOorlZpiteh(low’Lzlpnm)o::ly. Use upper snd lower case.

43, COMMENTS
must be verifiablc. Bold, wndertined, italie, o other highlighted type is prohibiy
-Carried out duties as pivisional Damage

0l Pelty Officer with pride. Completed over
2,000 maintenance actions with zero dis ' ) . oo

t UNREP SQT's with USS“CAMDEN {ROE-2} .
ng&ice,'resﬁlting in a smooth flowing

-An invaluable asset to the division
Quickly initiated many rig changes o
operation. .

-physically f£it. Scored "Outstandi

n last command'PRT.

-Demonstrated excellent teamwork during PMA 97. Idgntifiéd'ahd corrected over 50 interior
space material discrepancie ‘ #. - .

B

i GUALIFICATIONS/ACHIEVE, _.wds.mnm—un_ﬁv_ohmﬁm,mmmnmg.f
Qualified: Enlists e Warfare Specialist. Completed: advanced Boatgwain's Mate

3chool, Shipbo Supervisor School, Climate Contrel Iavestigaticn Team.

Promotion Significant ; . st | Bady |47 Retention:
Recommendation)ss” N bloms | Progressing | Promotsble | Prometc | Promoe Not Recommended [ Recommended [X]
X P R [T | B Reportng Sesor Addres
TV \ X | FIRST LIEUTENANT
4. U5S RAINIER (ROE-T7)

0 0 \ 0 14 | 4 |rro-Ap 96698-3038
, - mam:mmnmawm 30, Signature of Repgyting Senor .
standurds mﬁﬂwmwﬁunmumdl.ﬂmm - [

318 T Evaluated. 1 hive seen s report,betn appéised of 2 & UIC, i soporiog Sesioron Concarrent
3 atce, nd understand e, it » stadement.” IRY ) 53 edamy i e, 0 s Lo KT i
llqmdjtt:submitammm 1 do not initend to submit a statement. .

oy [ Ld*-ﬁk%@) m%/é’b/% L a Due: BE

AVPRRS 1614/26 (1-53)
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EVALUATION REPORT & COUNSELING RECORD (E1-E6) RCS BUPERS 1610-1
[_l.Nam(Lasl,Firs_thttﬁx) . 2. Rate 3. Desig - .. 4. 88N )
SMITH,CRAIG, R BM2 - 8W
¥ 5. ACT TJAR INACT AT sWi' 6. UIC - | 7. Ship/Sttion ' |8 Promotion Stafus
00 21872 AOE-7 RAINIER | REGULAR
Occasion for Report.  Detachment Promotion/ Period of Report -
10, Pesiodic 11, of Individual [_-| p w13, specist[_] | 14 Fom:  97MAR16
16.Not Observed | Typeof Repart 0. Physical Readiness r
Repor [ 1| i, Regular 18, concamet L | [ n/WS : |
- - = DEPT HEAD
72. Reporting Senior (Last, FI M) 33 Grade | 24, DESIg | «v. sum | T
GLYNN, D E . LCDR 6110 DEPT HEAD
3%, Coramand employment and command achievemenis. B
CBRT I, CART II, Training Availability, PMA 97, UNREP Equipment Hard
Inport Ships Qualification Trails, TSTA I, TSTA II, Inport/At-Sea U
% 35 Primary/Collateral/ Watohstanding duties. {Enier primary duty abbreviation it box) i
[SUPERVISOR | PRI: Supervises maintenance and preservgtion division spaces-12,
Fuel Station Operator-12. COLL: Divisional Damage Control P pffifer-6. WATCHES:
Inport: Petly Officer of the Watch-12, Security Rover-12, RBier : .—.}2. /)
For Mid-term Counsefing Use, (When completing EVAL, 30.MWM 31, Counsclor 31 g idual N\
enter 30 and 31 from counseling record, sig 32.) 97SE915 ANGLIN, .
pmommcs'rms:1.e-nelowsmdarwmpmgmipgprUNSAmmoﬁ tqeiliird; o3 Tt yet mect all 3,0 standands; 3.0 - Mcets ol 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Mets overall critéria and most of the $pé 3 5 are-not all inclusive.
PERFORMANCE 1.0¢ 9 -~ 4D i T
TRAITS Below Standards ,%.";;.,, o gAbgve | - Grouly Bxcesds Stendards
;|33 . Marginal knowledge of rating, . |- - Strofig Working ko orrmating, |- . - |- Recognized expest, sought out by all
¥ PROFESSIONAL specialty or job. _ ; m{ Job. . . - * “for technical {
KNOWLEDGE: -Unable to apply knowledge to solve |- - “plies ) dgeto il o - Uses knowledge to solve complex
Technical know- routine problems. . - N . e -|  technical problems.
ledge and practical | . Fails to meet advance — Co ]| Msets advancement/PQS
application. requirements. : LIS DI ;
noe[_ | O X Ct
. . Needs Excessive supervision, . ¢ supervision. . - Noeds no on,
QUALITY OF - Product frequently needs rework. - - Produces quality work. Few errors |- - Always exceptional work,
WORK: : ) “htand resulting rework, - Co - No rework required.
Stundard of works, | - Wasteful of resources. - . - tesources efficiently. - Maximizes resources.
value of end . ‘ X
product.
&%
nos[_] L]
35, - . Admired for fairness and humen
EQUAL fespest,
OPPORTUNITY - ‘Ensures a climaie of faimess and
Fairness, respect ). respect for toman worth. H
for hmsyan worth. - Pro-active BO leader, schieves
concrete EO objectives.
s Lesder and model contzibutor to unit
mhelweneumdmalz D
MILITARY 2 |« Model of conduct, on and off duty.
BEARING/ . :
# |CHARACTER: - Exccllent of outstending PRT. A
¢  feader in physicel
duci, physical ‘Fails tollveuptocncormore | = - Exemplifies Navy Core Values
o Navy Core Values: HONOR, HONOR, COMMITMENT, ' HONOR, COMMITMENT,
OMMITMENT, COURAGE. COURAGE. : L COURAGE.
2 O O O E o .
Needs prodding to atain . —Producive md motvamd. Completes |- |- Energetic selfstarier, Completes ¥
quatification or Snishjob. - ‘ tasks and qualifications fullysndon | tasks or qualifications early, far
- Prioritizes poorly. - - . - - . Plang/prioritizes effectively. - - - Pians/priositizes wisely and with
- Avoids responsibility. - - Reliable, dependable, willingly - . Secks exira responsibility and tekes
accepts responsibility. - on the hardest jobs

¥ WAVFERS 1616/%6 (1-95) 7




BM2

“Falls to mofivase, i Of develop |-

subordinates.
-ﬁﬂstQMMaumwupmNmm -
for subordinates.

- Does not set or achieve goals -
mkwmﬂu:umummdnﬁshm
_Laucks shility to cope with or -
tolerate stress. :

- Inadequate communicator. - -
.Tolerates hazards or unsafe -
practices. -
-DnunMNMmdmwM&nof -

30
Meets Standards

- Reinforces others ciforts, meets - |
conumitments to feam. - '
- Undenstands goals, conploys good |-

temnwork techniques. _
-Nwwumﬂﬁﬁwuunﬁnﬂhn[:]- E;-

) ‘w&mmwmmuﬁmmw -
g%hmmnsuuﬁﬁmmw,sﬂwm -
problems as they occur.
SaﬁwMWuuuﬁmndmkguh -
command mission.

-

X4 ]

40, Tdividual Trait AVE.

Total of trait scores divided by SHWM.MWWWBM
wwsmmmmwmiw_mmm&m

nwirmber of graded traits.

.uaumd&uwtuutbud-uﬂwﬁMMD
-uumhmnu-m@-u-ﬁud-nunuuim

%ﬁ' o 26T

43, COMMENTS ON PERFORMANCE: * All 50 and 1.0 marks must be spe ci
st be verifiable. Bold, underiined, italic, or other highlighted type is probibil

-carried out duties

-An invaluable asset to the division

Quickly initiated many rig changes
operation.

-Physically fit.

-Demonstrated excellent teamwofk dur
space material discrepanci

as Divisional Damage GOn'e
2,000 maintenance actions with zero dis pa

Scored "Outstanding?

ummnﬁs}knmmﬁmﬂnmﬁupummuﬂ.menmm
or 12 pitch {10 t0 12 point) only. Use upper 2nd lower case.

officer ﬁitﬁ‘pride. Completed over

+ UNRER SQT's with USS-CAMDEN (AOE-2).
notice, resulting in a smooth flowing

last-command'PRT.
B -

ing PMA 97. Identified and correCtéd over 50 interior

gualified: Enli
School, Shipboa

fion awards, community TvOLVmGH, cis-, duting this penod
e Warfare specialist. |
upervisor School, Climate control Investigation Team.

Completed:_Advanced'éoétsﬁain's Mate

ing anpuwk Promole | Promots Not Recommended

Early 47. Retention:

+i i .

X ~ | FIRST LIEUTENANT
' USS RAINIER (AOE-T)

7

M&Gmtlmmtlmuﬁkmh :
i Mwﬁmmumumm.ous.u :

Danﬁég?/éQV

| gpo-AP 96698-3038

"~

_ 3lsefas

) hmmpumﬁhﬁﬁafiﬁhqmﬁnddhw —
subrit a statement.”
1do not intend to submit & i -

4, UIC, d ':-uufwlmw:lwm
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EVALUATION REPORT & COUNSELING RECORD (E1 - E6) Jien s ReS Bteers 1610;1
[. Name st . 2. Rate 3. Desig [N
gMITH, CRAIG R : ‘ BM2 _ 059_—58-—2 4
o [ECT TAR TRACT mmr-mc — 7 SpSten g g, Fromotion ] ‘
' D D Dzss . 21872| AOE-7 RAINIER REGULAR 6AUG
- Bccasion jor Report . . Period of Report
. Detachment Promotion
10. Periodic 1. Detichmenu_| 12, Frocking 1 SpecmlD 14, From: J6RUGL3 15, MARLS
Mot Observed Type of Report . . et oty (f a0y
Rpon [ ] 1 Regular 18, Comcumentl_1 19 } P/WS ; 5
77 Reporting Senior {Last, FLMD 75 Crde | 26, Desig | 2 Tile 26. 5
JEPSON, J M LCDR | 1110 X0 21872 79-70-9422
- Command empioyment and COMIRANG ACRICVEMEIS. _ .
Joint Task Force gxercise (JTFEX 96}, Pre-Overseas Movement Period. Depl to Western

pacific, Operating in Indian Ocean, Avabian Seas and persian Gulf il suppC. of the USS
TTTY HAWK Battle Group. . .

¥ 79, Prmm Tolery Wachsanding dutes. {Eer primay duiy Tt mE)
MAINT PERSON PRT: Assigned to the Winch Deck ag Deck, or for maintenance
and preservation - 6, UNREP Hauling Winch/Tranaier Head Ope avy Standard
Highline/Spanwire winch Operator =6. WATCHES : Inport: POOW
LEAVE/TRANSIT: 96AUGL3 - 96SEP1S : ) g
or Wik Gouneling Use. (When completing EVAL, — T30 Dam Coumseled | 21, Counselor n. 1o -
swler 3?““‘ srom coumsellg tocord, ign 32.) 96SEP30 ANGLIN, ‘
PERFOR}MNCBTRAITS: 1.0 - Below mndnrda!mtpmgressinsmUNSAT in amy one <ol - ot yet moet all 3.0 standards; 3.0 - Mects ail 3.0
standands; 4.0-BmeedsmostB.0mndards; S.D-Meem“mﬂcrimﬁaandmmtofm i for 5.0. sm;msmnotnllinclusi\re.
T.OF 2.0 3 4.0 L
TRAITS _ Below Standards Pro- Ahove Greatly Exceeds Standards
. ; ~Wiargims] knowisdge of meng. - SBt |- ™= Tafng, |- - et ot
% | PROFESSIONAL %gsmlty or job. ty g job. o mcal Kowiedge.
KNOWLEDGE: |- nable to apply knowledge 0 solvel - - Relisbly © - - Uses to solve complex
Technical know- youting problems. i . technical problems.
Iads_eandpmcﬁcal -FailqtometadvmemendPQS - - i - -Mm:dvmemswPQSrequkemem
: application. requireiments. j early/with digtinetion.
1 . *
'z . & e »
|0 . O © C
i . “Hecds excessive SUPEIVISIOn. - supervision. - - Needs no IS0, N
i QUALITY OF -Pmductfrequenﬂymedsmwork. - Produces quality work. Fewerrors |- -Msp%mepﬁonalwk.
! WORK: resultmg rework. No rework regoired. :
| standard of work; | - Wasteful of resources. . Tesources efficiently. - - Maximizes TesqUICES.
! value of end :
product,
1 nos] | O = | C
3. T ATwiys troats Others With [AIOLSS ad | - ~Adnmred Tor fanness and yman
EQUAL i Tespect. Tespect.
OPPORTUNITY: : - Does not condone bias or hargssment | - -mea:slimoffaim'ssmd
Fuirness, respect y A in or outside of . yespect for human worti,
for buman worth. - Supports Navy EC, ives. - - EO leader, achieves »
- i , coperete BO objectives. . . . #
- _ der aikgidis - Copibus to uait cobesiveness and. |- | - Leader and contributor 15 it |
se vights erS. morale. cokesiveness and morele.
noB[] ] - O © | ]
. - eppearance. - ~ Excellent personal appragance. - - personal appearance.
MILITARY 1 el conduct resulding 1 -  Excellent conduct, conscieptiously | - of conduct, on and off duty.
BEARING/ digtiptinary action. comgties with regulations.
) CHARACTER: |- to meet 002 Of MOTe - -mm oal readiness -  Excellent or utsmnding PRT. A
& | Appearance, s sandands. within , : leader in physical readiness.
duct, physicalg- ails up to on® o more | - - Always lives up 1o Na  Core Values:| - - ifies Navy Coro Values:
ness, © avy Core Values: HONOR, HONOR, C I y HONOR, COMMITMENT,
Navy Core V: COMMITMENT, COURAGE. COURAGE. COURAGE. R
T Neads prodding o attain - ~Froductive and mofivated. Lo - ~revsens sellemricr, CompEes
NALJOB ;| qualification or finish job. ‘ tasks and qualificatidhus fully and on usk:g or qualifications early, fat L 2
ACC . - : time. ' betier than expected. ’
MENT/ - Prioritizes poorly, - - |- Pransiprioritizes effectively. - Phns!pum;zes wiscly and with
Responsibility, | - Avoids responsibility. - . - Relizble, dependable, willingly . ek extra sibi
quantity of work. accepts responsibility. onmmmmmm
NOB
O O O & L]

* A lel - — TE




EVALUATION REPORT & COUNSELING RECORD (E1 - E6) (cont’d) RCS BUPERS 1
[ Rame (Last, First M1 =11, Rawe 3. Desig
SMITH, CRAIG R - BM2 059-58-2514
T.0% 70 - 10
TRAITS Below Standards Pre- Mests Standands
i | ZICSSINE |
8. - Creates ct, unwilling to work | - - , TOLS
TEAMWORK: with others, puts self above fean. conimiments o .
Contributions to _ Pails to understand team goals o1 | - - Understands , employs good
team building teamwork techmiques. : R
team resulis. _Does not take direction well. - -Amptsmdoffcismdi:emon
NoB[_] 4 [
. ~T51s 1o motvale, el ot deveiop | - . fively motivaies, trains and
1.EADERSHIP: subordinates. develops subordintes.
(Optional for E1-E3 - TFuils 1o organize, creates problems | - - W successfully, solves
Organizing, for subordinates. as they occat.
motivating and - Does not set of achieve goals - . Sets/achieves useful, realistic goals
develop}rg oms o i:l;cvk:m 0 m:gton. which mp})‘lﬁt eommernf:c mission.
accompli T ability to i - ~ Perfiumis feads tively in
P & folerate Siress. cope WELOY siressful sinjations.
- nadeguate compunicator. - Clear, timely HCARDY.
- Tolerases hazards or unsafe - -Enmmsamyofpemnnclmd
practices. equipment. .
- oes ot attend to welfare of - - Routinely considers subordinates
subordinates. personal and professionsl
NoB[] .

40. Individual Tralt Avg.
Total of trait scotes divided
nuiiber of graded waits.

43, : I 1. st
must be verifiable. Bold, underlined, italic, or other ighli pe is

physically E£it. Scored outstanding on -l
‘an impeccable appearance.

41
mSpﬂmmmmwm. Commissioaing Prograrms,
Special Warfare ‘Programs, Rating Inateuce Duty,

N/A

-

surpervised a ten member team in the
deck prior to the offical visit by
- As winch operatox, guccessfull 4

- Completed 98 percent of PQS Qualifitdérions
{ESWS) .
. Q C. - ; n, swirds,. my

A cOmmunity
uzalified: BasiciDC, 3- Maintenance, RPPO, 3

Conduct Medal (Fi Y, 8

e (b Y for (g of twe): Asstgnent in Rating,

gervice Deployment ‘Ribbon and Navy

Te o Ty T Gvabiaied i member aguil e b

mmwmwummmm
Date:
ONE E p7 CWO3
I comments. No . Conmments
Forrt gy belﬁorlZpitch(lOtol2point)only.ﬂseuppenndlowucase.

C d Physical Readiness Test. Maintains
» preservation of 3800 sq.ft. of winch
;ﬁ: -

o fuéling at sea evolutions incident free.

for Enlisted Surface Warfare Speciallst

¢ic.., during ous period.
-M Workcenter Supervisor.
rgr Ribbon.

Awarded: Good

Prometon | NO! (Progressing | Promotable | Must Early F7. Retention:
Recommeidation blems Promote Promots Notkmmmended[] Rmmnmﬂed@
f . Ting Semiox Addeess
INDIVIDUAL S EXECUTIVE OFFICER
; s . G USS RAINIER’ {AOE-T7)
SUMMAR 0 0 2 30 8 FPO AP 96698-3038
9. Sipmume of e Name & Girade/Rtae): Thsve rovumed tho ceahation of this membes 50, Sigrature of Reparting Seniee :
mmumwmnwmhdi.umm :
4 | ‘
TP, Q MAD 109 ?’f"“%"’" pues 20 M 97
1. e \ 'mlsub:‘;eil’:m rept_m, um.m.mmm.mwawmmmmw
Pnbad to submit 2 8 mﬁ‘lmwmﬂdwwmﬂam
L H
r4 A [
R - I B = i
Lpee, 6 D Bl
L ¢ ST e —




EVALUATION REPORT & COUNSELING RECORD (EL-E6) _ <CS BUPERS 1640-

1. Name ast, Farst M1 Su iX) 2. Raws 3. Desig _ 4. 8SN ‘
SMITH, CRAIG R o _BM2 _ 059~58~ ;4
0T TAR INACT ATIA ZUIC 1 7. Ship/Swiion §. Promotion Status {7
] [ 68438 TRIREFFAC BANGOR WA FROCKED )3AUG
Becasion 1or Report ' - , Toriod of Report _
* Detachment Promotion/ ‘
10. Periodic b 1, Drachmesmi[ K] 12. Frocking O u SpecialD 4. From: J6JUN14 15 6AUG12
16 Net Obscrved | Type of Report 20. Fhysic iness ek tegory (it any
Report | l {7, Regular 8, Comurenil_} 15 ] | p/ws 1 N
|37 Foporimg Senor (Last, FIMD T Orade | 24. Desg |2 Tille 26. UIC LT
MASON, V H CDR 1440 DEPT HEAD 68438 5 68-8125 .
X Cu'mmum] employment and command achigvements. . . ] .
Maintenance and logistic support for eight TRIDENT su arineg and one fast
attack submarine. Rece ived CNO Environmental Qual ity,%pollytion
prevention award and SECNAV Letter of Commendation for TCHIGAN
7 Primary/ Collateralj Walchstanding dutica. (Eower primery duty'abl?reviaﬁun in I'Jox.) . .
RIGGER Rigger-2. Prov ides ‘rigging and ; andling support for
e graving-style arydock, EXp losive Bandling Wharf ¢ Silencing
Facility, Delta pier, Service pier and Margin Performs daily
safety and operational checks on platform 1i man¥ifts and £ orklifts.
For Midiorm Conpseling Use, (When completing EVAL, §0. Dawe Counseled | 31. Counselor 37, Signare of individual Counseled
cnter ¥ and 31 from cownscling record, sign 32.) NOT REQ
PERFORMANCE TRAITS: 1.0- Below standards/not progressing of UNSAT in any ong ot yet meet all 3.0 standards; 3.0~ Meets all 3.0 8
wiandards; 4.0 - Exceeds most 3.0 sandards: 5.0 - Meets overall criteria and most of 5.0. Standaeds ave not al inclusive.
PERFORMANCE 1.0* 2.0 4.0 3+
TRAITS ‘Below Standerds Pro- Above Greatly Exceeds Standaeds
ressin Stagdards i
3. ~Margal kuowiedge of raling, - - Stron daiedge of ralmg, |~ “Recognized expest, aought oot by sll
PROFESSIONAL | speciaity or jeb. i : for techmical knowledge.
KNOWLEDOE: |- Unshlcto spply knowledge 10 solve} - fedge to - - Uses knowledge to solve complex
] Technical know- routing problems. teshnical problems.
] ledge and practical | - Fails 10 mest advancement/PQS - eni/PQS requiremems| - « Meels advancement/PQS requirements
application. fequiretcnis. early/with distinction.
Nos[_ ] L L] gn
4. ~Necds cxcessive supervision. tle mpe_rvisiou. - ~Nceds no supervision.
QUALITY OF - Product frequently needs rework. - Produces quality work, Few erors | = - Always producce exceptional work. ®
WORK: and resulting cowark. No rework required.
Standard of works | ~ Wasteful of resonrees. ses resourcey efficiently. 1- - Maximizes res0UIces.
value of end
product.
Nos_] O & .
# 1. = Displaya personal bigs ~ARIGys treals olers with faimess and | - ~Admred for (arness and human
e EQUAL in harassment. respitl. respect.
OBPORTUNTI”Y: i . Dues nat condone bies or harassment ; - - Ensures & climate of faimnsss and
Fairness, regpect in or outside of workplace respect for human worth.
for human wotth. - - Supports Navy EQ objectives. - - Pro-active EQ leader, achieves
| concrete EO objectives,
- - Contribules o unit cohesiveness and |- - Leader and model contributor 1o unil
. morale, % cohesivencss and
NoB[ ] 0 U Cl L]
36. Consisten | appearance. - “Exceliont personal appearance. - ~Exemplary personal appearance.
MILITARY - P If.control; conduct resulting § - - Excellent conduct, conseientiously - - Model of conduct, on and off duty.
BEARING/ 4. indsciplinary action. ‘ . cumplies with regulations. :
CHARA ls 10 Meet One Or MoK - - Complies wimr;g;sical readiness - . Excellent or cutstanding PRT. A
Appearance, Lof- jca] readiness siandards. progran, within all standards. leader in physical readiness.
duct, physighl fil- Zb- Fail tive up 1o one or MO - ~ Always HVW Values: - - Exemplifies Navy Core Values:
neas, adh 3 Navy Core Values: HONOR, - | HONOR, s HONOR, COMMITMENT,
, Navy Core - | COMMITMENT, COURAGE. ' COMRAGE. =% COURAGE.
M | | | u I
' ~Needs prodding to altain - ~Productive and moGvaied, Completes) - - Energefic seli-starter. Conpletes
PERSONAL JOi# | qualification or finish job. tnsks and quakifications fuily and on \asks or qualificstions early, far
A PLL o time. . beter then expected.
ME! - Prioritizes poorly. - - Plans/prioritizes sffectively. - - Plana/prioritizes wisely and with
INITIATIVE: . o : P . exceptionat foresight. . :
Responsibility, - Avoids responsibility. - - Reliable, dependﬁ;le, willingly - - Seeks exia responsibility and takes A
quantity of work. aceepls regponsibility . on the hardest jobs.
oz d |
“NAVPERS 1616726 (7-95) . D : D




EVALUATION REPORT & COUNSELING RECORD (E1 - E6) (cont’d) cs pueas 1
T Narae (Last, Farst M1 SURix) _ . 1 Rae T Desip 7SN
SMITH, CRAIG R BM2 059-28 4_
PERFORMANCE 0+ 2.0 340 4.0
TRAITS Below Standards Pro- i Meets Standerds Above Greatly : ods
*  gressing |  Standands
38, —Creates conlit, unwilling to work | - ~Reilorees olhers’ efions, meets - - Teatn bui soopetation
TEAMWORK: with others, puts sa1f above tean. commilments to tearm. and progress. .
Contributions 10 - Fails to undersiand team goalsor |- b Understands goals, employs good - Focusg 1y s for
team building and eamwork techniques. weamwork techniques. "
team remults. - Does not take direction well. - - Accepts and offers team direstion. -
Nos[| 0 O (X
39. ~Falls (o motivale, train or develop |- T Tftectively moLIVaISE, treing and -
LEADERSHIP: subordinates. develops subordinatss. tently by
{Optionat for E1-E3) - Faila to organizs, creates problems |- = Organizes successfully, solves - rganizer, great
Organizing, for subordinates. problcms as they oocur. ﬂ.t;gir:bm- L.
motivating and - Does-not set or achigve goals - . Seta/achicves useful, reatistic gosls |~ vements significantly
developing others 1o} relevant Lo command mission. which support command mission, command massicn.
accomplish goals, | - Lacks ability to cope with of - - Performs and leads effectively i - Perscveres tarough the oughest
tolerate stress, stressful situations. challenges and inspires others.
- Inadequate communicator. - - Clesr, timely communicator. - Exe comrmunicalor. .
¥ - Tolerates hazards or unsafe - - Eniitres safety of personnel and - Makes subondinates safely-conscicus,
praciices. equipment. has 10p safety record.
- Does not attend to welfare of - -Rouﬁaelycomidenmbord' - Constanly i v the personal
subordinates. personal and professional and profes 1 lives of others.
NoB[X] 0 O &
o D Tl Avi: P e T Tor G of oy Awipaeet o Rating, | 4 Si v Svaheal (e mrsbor aga e sbave
Tote of trit sooron divided by S Spacil Progracn, Stons Spicial Progetis, Compissiont Prog pe o0 explanation of swrka 1.8 wd 3.0 .
sumnbes of graded wwils. Special Warfate Progrms, Ruting [navuctor Dlys Oxher. (Bo spacific.) hi
; Date:
ASSIGNMENT
3.17 IN RATE
3. COMM ON P ANCE: A1 3.0 and 1.0 marks must be speg pisted In COMmIEniE. No numenctl ranking permities. Commenis
awst be verifisble. Bold, underlined, italic, or other highlighted type is prohib & be 10 or 12 pitch (1010 12 poini) only. Use upper and lower case.
rransferring to USS RAINIER (AOE-
*
Block 28 {cont) Engineered Over| Repair Dept /Waterfront Services
pDivision. Provides drydocking, support services.
Block 29 (cont) Ma intains ¢l nd operational readiness of Delta
pPier and Marginal Wharf. '
- Impressive. Cons istantly preduces high guality work without
supervision. :
- pemanding. Leads the oup accepting on 1y quality work from
others.
¥ - Asset. Strong per er. Rel iabie and respected by shop personnel, a
: valuable member theé shop work force.
i QUALIFICATIONSTACRIEY EMEN 13 T B wards. Sommanity Tavalveament, etc., during s period.-
% &
Promotion NO Signiticant | Progressi Promotable | Must Earl 47. Relention:
Recommendation gnlems preseind Promote Pmriote Not Recommended D Recommanded @
iy — 15 Reporing Setior Addrens
INDIVIDUAL _ X : COMMANDING OFFICER
%6, . TRIDENT REFIT FACILITLY
. SUMM, 0 0 1 i 0 == 0 SILVERDALE,. WA 983 15
‘ . i i (Typed Neme & Grade/Rate): ¥ have reviewed (ho svaluntion of tia mommbes 30, Signaturc of Reporting Seior
ngak : mwmmmmmmmﬂuﬁsn .
o | (PPt
RALLIfiS, A R, CWO2 Dm?{Z‘/ thUE 032 139,
: Jale: . 1e: o
31, Si ol Tndividual Evaivated. "Th thi L be i ; sponing Serior on C
?erfon%ame, o un:jer;:a ‘ va e ave 5650 is p_.on en apprised of iy | 52 Jyped vame, grede, commmand, UIC, und nignatire of Regalst kwﬂh&m«mc@mmw v
interid fo subimil & slatemsy 1. m 5
k Date: d] q’/ q&a Date: | i
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ENLISTED PERFORMANCE RECORD
' . 4 TRAITS
1. PERIOD 2 3. : 8
LOF | eason | AT JF8t0 | gy | Mitry |Personal) Direct Quace! 5. GHIP OR STRTION .} | INITIALS
fedge abitity | Bearing |Behavior | ing ation
DATH OF RHENLISTMENT TRIREFFAQ BANGOE WA |
94JULO3 M BM3 (NAVPERS |1070/601) BY PSD BANGOR W BLP
94FEBOL~
94JUL01 . TREFFAC BANGOR WA
95JUN30 P BM3 4.0] 4.0] #.0] 4.0} NOB A SD BANGOR WA RMB
| TRIREFFAC BANGOR WA Y
RECOMMENDED FOR SD BANGOR WA RMB
95JUN30 M M3 | _
* -1 /
, a L
v b
]
L
y
'4 - )
\ .
* e
+ .
# | NAMELest {First) T (Miodie) EED BRANCH/CLASS
SMITH, CRAIG ROBERT 059-58-2514 USH
NAVPERS T0TO/608 (REV. 9891 T Y TR : :
NAVPERS 3070603 (REV. SAT 1081 F-010-0971 _ia
*GPO: 1883-787-017/A5115
. o




ENUISTED PERFURIMINCE RECOES _ '
A ——————p— —
1 MDD [
- | Wy Divach-
oF 2 | 2am : by ‘ﬂu e | g s por )
Cs a _S’( OATE OF BN ISTLOENY GROERED TO ACTIVE DUTY | NTC, GREAT K
+—+— ' -
27 L] £F ECIANT TRASENG ' - | KYC, GREAT "
samzt |u sk |cosfwrefeem] | USS SACHAMEWTQ, (ADE 1)
T ADV 'rmsgﬂm ' .
16O aR|SA / ‘SA ACE-
B8JANST [P Isa [3.u 3.4 3.9} noB 3.4 | RARENTO AOE-1
394an32 | * | sa Ri:ccl'mcugp FqR ADYANCERENT RANENTO AGE-1
goaPRle| AR | su | avv.|T0 ol naveeks 1077604 i ADE-1
“soumrs | P | s |38 {3.8[3.6 3.8 | 5o SACRAMENTO AOE~1
soan1s | w | s ED [FoR > § 03| USS SACRAMENTO AOE-1
16JUN90 JAR | B3 | ADV Y0 BM3| KA
YOIARTG -
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Vincennes University
L ]
Academic Record
Stodent Ne: AGO01S069  Data of Sirth: 16-MAT-1968 08-JA-2008 N
QFCL
Record of: Craig Robert Smith @ Page: 1
Current Wama: Craig Robert Smith
Igaued To: Wavy College Centar - /5/
WLED Dat, N2il Os-?bg 02 5.
W Catz for Pars snd Prof Dev E ‘
€490 Saufly Field Road
Pensacola, FL 32509-5204
Courae Lavel: Undergraduate
|suBy ®o. - COURSE TITLE CRED GRD R
Current Progrem: i ; TS
Major : General Studies ‘
: !':-m!o: I:ﬂoﬂuti
Degrees Awarded: Associats in Sciente 05-MAY-2007 ! .00D
Primary bPagrea: ! GPA-Bro: 0,000
Major : General Studies !
TRANSFER Chapman University
SUBY NO. COURSE TITLE CRED GRD
¥ s : 3.000 TR
3.000 QPte: 0.000
0.000 GPA: 0.000
THANSFER CREDIT ACCEPTED BY THE INSTITUTION:
Transfer Military Service Cradit
: %
MM 256 Buman Resonrce Mgt 3.000 TCR :
BMM 257 Suparvisory Managemsnt 3.000 AP 3.000 B
BFM UMD BPM Und Mat Mgmt Und 1.000 . 9.000
ER4 101 Pund Milit Organisa+Mgt 2.000 : 3,000 QPts: 9.000
EPfM 201 Military Skills 2.9 : 3.000 GRA: 3,000
EPS 115 Prin-Loss Prevention 3,
? L 105 Leadezship + Mgt 1 . 1 % I!‘an 2000
PPW 100 Lifetime Fitness/Wallness - 2,000 Genoral Studies
PHE 211 Tirgt Aid 2.9000 HEW 101 English Cemposition I 3.000 8
PPE UND PPE Und PE Activity Und 1.000 TCR ) $.000
PRF 125 PHEYS Fit+uman Perform : BSS 149 Interprsl Communication 3.000 B+
Ehre: 21.000 QPte: 9,500
GPA~Hra: 0.000 GFA: !su 100, Earth Science 3.000 &
: ’ 12.000 =
Zranster Military Sexvice lae 101 Intexmediate Algebra 3.000 B+
‘ 9,900
coMp 101 1.000 TC I Ehra: 12.000 QPts: 40.800
LAWE 106 3.000 TC l GPA-Brs: 12.000 GPA: 3.4¢0
HGMT 255 3.000 ¥C ,
MGMT 280 3,000 3C . §pring 2001
¢ ‘teeow 1.000 ¢ . cenerid Studies
MILI 107 2.000 TC ngI 235 World Civilization I 3.000 A
QADM UKD 2.000 3¢ | 12.000
sSPcH 110 1.000 1C lm “'English Composition IT 3.600 A
SPCE 143 3.000 2C 12.000
EARTERAANEAE ED ON MEXT COLUMN etk AR aaes ddka R e bt atdedkiie CONTENUED ON PAGE 2 AenakabddtEOReRbANLy
.:*- "
Fedem < prat 513 S pettr e SR ISR LSO €108 stens.
OFFICIAL TRANSCRIPTS BEAR SIGNATURE STAMP EMBOSSED WITH UNIVERSITY SEAL
Havy Collogs Center &‘Ap M
. VOLED Det, N211 i o
# Cntz for Pers and Prof Dov | ' ’
5490 Saufly Pield Road Registrar
Pensacola, FL 32509-5204
SECU FEATURES:
- Mxm}mﬂm VOB background pasm whish
mm ‘bazaar appears baurad i copied or scanned.
Wﬂ- hwmﬂwmﬂwm
& %
Som Ferane 54 for sxplnation of grades. 'mmmwcmmmmn—




S ) _ 'TRANSCRIPT KEY

ivarsity Is a8 public, state-supported comprehensive two-year
e Aris, Science, Education, Engineering, and Technolagy and
Halized areas. Vincennes University confers the degrees of
in Arts, Associate in Science and Associate in Ap-
tion, Certificate of Program Completion, Custorn-
nd Technical Sertificate for Business and Industry Training.

Bachelor of Arts, Bachelol
plied Science as well as
ized Certificate of Applied Led

ce 1956 by the North Central Assotia-
the following; Accreditation Review
ation, American Board of Funeral

ation, Association of Coliegltate

jealth Educational Programs,

viation Administration, Florida
, Joi

Accreditation: Vincennes University his been filly accredited sin
tion of Cotleges and Schools and has p j i |
Committee on Education in Surgical Techn
Sarvica Education, American Heaith Information Mang
Business Schools and Programs, Commission on Acc
Commission on Accraditation in Physical Therapy Ed
Commission for independent Education, Indiana State B
Education in Radiclogic Technology, National Association oF
ciation of Schools of Theatre, National Automotive Technicians E
for Nursing Accrediting Commission, and Printing Industrias of A

esign, Natlonat Asso-
ational League

Calendar: Vincennes University employs the early semester sys!
transcript are semester hours.

_Q..mn.m:u System: vo_.z._‘m"

A Excellent 4.0 per sem. hr.
A- Excellent 3.7 per sem. hr.
B+ Above Average 3 3.3 persem. hr.
B “Above Average “ 3.0 persem. hr.
B- Above Average 2.7 par sem. hr.
C+ Average 2.3 per sam. ht,
C Average 2.0 per sem. hr.
D Below Average - 1.0 per sem. hr.
F . Not Passing ) 0.0 per sem. hr.
WE Withdrawn by Instructor, Faifling 0.0 per sem. hr.
WN Withdrawn by Instructor

w Withdrawal, Student Initiated

i Incomplete

CR Credit ... Grade “C" or above

P Pass {Pass/Fail)...Grade "C" or above

Al 7 -Audit

DE Deterred

RD Report Delayed

z No Grade Submitted by Instructor
A grade with an asterisk (*) indicates the grade was eamed in a developmental
course and is not included in the GPA.
An “E” under the heading R indicates the grade and credit hours for the course have
been excluded from GPA and earned hours due to & repeated course or due to
change of major. Beginning in the Fall 2008 semester, an “I" under the heading R
indicates the course has been repeated and the grade earmed in this instance is
includad in GPA and earned hours. )
Grades of WN and WF are instructor-initiated withdrawals for non-aftendance.
Withdrawals: Approved studentinitiated withdrawals may be made up to and
including Friday of the tenth calendar week of the semester. (Date may be adjustad
for terms less than 15 weeks.) Insiructor-initiated withdrawals may be completed
up 1o two weeks prior to the end of the semester,
Incompletes: Incomplete grades may be given in cases of iliness or for a cause
judged unavcidable occurring during the last few weeks of the semester. Work
must be completed by midierm of the following semester or the " becomes a "W,

& - -»

) VINCENNES UNIVERSITY
2 " 1002 NORTH FIRST STREET

1 ~ VINCENNES, INDIANA 47591-5201
o . (B12) 888-8888

Grade Point Average: The semester and cumulative grade point average are determined

by dividing the quality points eamed by the qualily hours compleled. Pass (P), Credit {CR), and Audit

{AU) hours are not included in the computation.

Course Numbaring System: The course numbering system is alpha-numeric. Developmen-
tal courses have zerc as the initial digit. Freshman leve! coursas carry numbers between 100-199.
Sophomore level courses are numbered 200-299. Junior level courges are numbared 300-399.
Senior levet courses are numbered 400-499.

Devalopmental Courses: Effective Fall Semester 1991, grades earned in developmental courses
{those beginning with zero) no lenger are caiculated in GPA. Hours for these courses remain in
attempted and earnad hours. :

Transfer Credit: Cowrses accepted in transfer fiom other institutions are listed under ap-
propriate headings. Grades are not transferred. Transfer hours are reflected in total earned

" hours only. A gourse suitabie for transfer but which is not the equivalent of 2 Vincennas

Universily course is listed with the abbreviation “UND" {undistributed).

Official Transcript: Official transcripts bear the raised seal of the University and the signature of the

Registrar. Unofficial transcripts wilt notthave the raised se#l and will be stifnped “Unofficial” -

or “Student Copy™.

tus and Minus Grades: Beginning in Fall 1892, Vincennes University added the grades of A-, B+,
-3+ to the grading system. . : &

#

emic Records lwoq to Fall 1985: The m.omnms._mn racord of students attending prior to

printed on a separate form.

with the Spring Semester 2000 through the end of the Spring Semes-
s University offered courses at the Community College of Indiana
partnership between Vincennes University and lvy Tech State
versity courses {aken at a CCl site will appear on both the
pt and the vy Tech State College transcript.

Questions relalive 1o the int
Registrar of Vincennes University.

{rev. 10-16-07)




- - Vincennes University
Academic Record

Student No: AD0D15069 Duke of Birth: 16-MRE-1368

Record of: Craig Robert Smith

SUBJ NQ. cwass TITLE CRED GRP Il
me T
Institution Information continued:
Ehrs: 6.000 QPts: 24.000
GEA-Hra: 6.000. GPA: 4.000 ‘
|
Spring 2006 H e
Goneral Studies
HRM 210 Intro To Eumanities I 3.000 C
6.000
Ehzrs: 3.000 QPta: 6.000
GPA~Ers: 3.?00 GPA: 2.000
EerRRtRAdARr kb rrdet TRANSCRIPT TOTALS F13csit2stdailaa il s tdy
INSTITUTION Bhea: 24.000 QPta: 79.800
GPA-Hrs: 24.000 GPA: 3.325
TRANSFER Zhrs: 43.000 QPts:
GPRA-Hrs: 0.000 GPA:
OVERALL Ehxa: 67.000 QPts:
GPA-Rrs: 24.000 GPA: #
REkARRER bR ARRRSRAAN END OF TRANSCRIPT thtaktisdad
!
1
\
i %

B

Federss iy proh 13 80005 1041 5 meord w0 v AREN £onsem ot e chude.

%OFFIGIAL TRANSCRIPTS BEAR SIGNATURE STAMP EMBOSSED WITH UNIVERSITY SEAL =

Registrar

SECURITY FEATURES:
+ Docurnent tace contsing secumity VOID background patiam which
+ Wierp-print Sarder ajipears Ered £ copied or scamsd,
» Fluaresta! £5ar8 In paper an Snighis uitess exposed to -
- A&:umkmwumhmmh
SHeTIton. .

Ses rovarse side for explenaten o grades. ticates
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- : . TRANSCRIPT KEY

General Inforn
college offering
offering Baccalaures
Bachelor of Arts, Bacheto
plied Sclence as well as thg
ized Certificate of Applied Les

versity is a public, state-supported comprehensive iwo-yoar
@ Arts, Science, Educaltion, Engineering, and Technology and
jalized areas. Vincennes University confars the degrees of
in Aits, Associate In Science and Associate in Ap-
Iz tion, Certificate of Program Completion, Custom-

d Technical Zertificatg for Business and Industry Training.

Accraditation: Vincennes University hegs been f
tion of Colieges and Schools and has pféfassi
Committee on Education in Surgical Techi , Arneri
Service Education, American-Health information Man
Business Schools and Programs, Commission on Accr
Commission on Accreditation in Physical Therapy Ed
Commission for Independent Education, Indiana State By
Education in Radiologic Technology, National Assoclation
ciation of Schools of Theatra, Nalional Automotive Technicians E
for Nursing Accrediting Commissien, and Printing Industries of A

¥ accreditéd since 1956 by the North Central Associa-
3 in the foliowing: Accreditation Review

ation, American Board of Funeral
ation, Association of Collegiate
ealth Educational Programs,
eralifiviation Administration, Florida
Joi view Commitlee on

Calendar: Vincennes University amploys the early samester sysiem.
transcript are semester hours.

Grading System: FOINTS:
A Excellent *4.0 per sem. hr.
A Excellant 3.7 per sem. hr.
B+ .. Above Avarage 3.3 per sem. hr.
B % Above Average 3.0 per sem. hr.
B- Above Average 2.7 per sem. hr.
C+ Average 2.3 per sem. hr,
C Average 2.0 per sem. hr.
D Below Average : 1.0 per sem. hr.
F Not Passing 0.0 per sem. hr.
WF Withdrawn by Instructor, Failing 0.0 per sem. hr.

WN Withdrawn by instructor

w Withdrawal, Student Initiated

H fncomplete

CR Credit ... Grade “C” or above

P Pass (Pass/ ail)...Grade “C" or above
AU Audit

DE Deferred
RD Report Delayed
Z No Grade Submitted by Instructor
A grade with an asterisk (*) indicates the grade was earned In a developmental
course and is not included in the GPA.
An “E" under the heading R indicates the grade and credit hours for the course have
been excluded from GPA and earned hours due to a repeated course or due to
_change of major. Beginning in the Fall 2006 semester, an "I” under the heading R
indicates the course has been repeated and the grade eamed in this instance is
included in GPA and earned hours. :
Grades of WN and WF are instructor-initiated withdrawals for non-attendance.
Withdrawals: Approved student-initiated withdrawais may bs made up to and
including Friday of the tenth calendar week of the semester. {Date may be adjusted
for terms less than 15 weeks.) Instructor-initiated withdrawals may be completed
up to two weeks prior to the end of the semester.
Incompletas: incompleie grades may be given in cases of iliness or for a cause
judged unavoidable oceurring during the last few weeks of the semester. Work
must be compieted by midterm of the following semester or the “I” becomes a "W".

. . B E

\.II

VINCENNES UNIVERSITY
" 1002 NORTH FIRST STREET
VINCENNES, INDIANA 47591-5201
(812) 888-8888

Grade Point Average: The semester and cumulative grade point average are determined
by dividirig the quality points eamed by the qualily hours completed. Pass (P}, Credit {CR), and Audit
{AU) hours are not inclyded in the computation. tow ’ i

Course Numbering System: The course numbering system is. alpha-numeric. Developmen-
tal courses have zero as the initia! digit. Freshman level courses carry numbers between 100-199.
Saphomora level courses are numbered 200-299, Junior level courses are numberad 300-399.
Senior fevel courses are numbered 400-499.

Developmental Courses: Efective Fall Semester 1991, grades earned in developmenlal courses
{those beginning with zerc) no longer are calculated in GPA. Hours for these courses remain in
attempted and eamed hours. .

Transfer Credit: Courses accepted in transfer from other institutions are listed under ap-
propriate headings. Grades are not transferred. Transfer hours are refiected In total earnaed
hours only. A course suitable for transfer but which is not the equivalent of a Vincennes
University course is listed with the abbreviation “UND" (undistributed).

Official Transcript: Official transcripts bear the raised seal of the University and the signature of the |
Registrar. Unofficial granscripts will nat have the raised sgal and will be stamped “Unafficial %
or “Student Copy™. ’

Plus and Minus Grades: Beginning In Fall 1992, Vircennas Universily added 5.0 grades of A-, B+,

3-,C+ to the grading system. » .
s & ¥

Records Prior to Fall 1985: The academic record of students attending prior b
rinted on a separate form.

with the Spring Semester 2000 through the end of the Spring Semes-
University offered courses at the Community College of indiana
¢ a partnership between Vincennes University and Ivy Tech State
iversily courses taken at a CCl site will appear on both the
ipt and the Ivy Tech State Collage transcript.

formation is provided upon the condition that you,
your agenis, or employee t any other access to this record in any

identifiable form without the co

Questions relative to the inie
Ragistrar of Vincennes University.

(rev. 10-16-07)




11, ZAWRRDS

04SEP30

;| AWARD NAME mw:ﬁ OF AWARD | AUTHORITY INIT
| MATIONAL DEFENSE SERVICE MEDAL , | 263pr0Z, SECNAVINST 1650.1¢ -00 OEN
¥¥| (28D AWARD) ‘ / _ _ ,
'GOOD CONDUCT MEDAL (4TR) | 22000 SECNAVINST 1650.1G OEN
e : i 2172003 ' - ,
/{(GOLD WREATH. AWARD (1) 01Mar03 SECNAVINST 1650.1G -00-  OEN
' _ ) \/’, 31May03 s '
_ LD WREATH AWARD (2) 03.Jyn03 COMMANDER USN -0- MDT-
v 31Aug03 ' _
GOLD WREAT AWARD (3} (SILVER 018ep30 COMMANDER, USN -0~ MDT
v sTar IN LIEU OF 3RD AWARD) \/ 210003 -
~ 560D CONDUCT VEDAL . -
o /‘ o k k Tl .
# | (5th AWARD) - / | 0§JaR20 | SECNAVINST ~02- | FR
| 610BAL WAR ON TERRORISM | _
FEBO6 O %_,
¥ £rpvice MEDAL VAR NAV/ADMI 0
EXPEDITIONARY MEDAL l/ 06MAYO6 | NEWY -0- ﬁ/
- { MERITORIOUS UNIT 'comNDA:Ey 030CT01- .
' : ) -0- ELM

| sociAL SECURITY WUMBRR

BRANCH AND CLASS

USN

059:58-2514

© Page 3




=t SEFVIOE SCHOOLSMILTARY TRAINING COURSES '

COURSE TITLE/SCHOOL NEC ATE _
. S a EDICOMPLETE| ©

E ,QounssTrkLE/sCquL : NEC . DATE -
: mo PNCLA FL 9585 . ENROLIEDICOMPLETE

aocm—z&sovoz

[coURSELENGTH | GRADE | MANNER omoumemn
| SWKS.. | SAT

| MELEN@TH GRADE. | MANNER G COMPLET TR
[ 0 [ ggagun ROPPED)

[ﬂ'empumep Dnno PE

“Tcourse TmEsoHooL. weo 1 oa¥ COURSE TITLE/SCHOOL T nel | paEr -}
: S . ENROLLEDVCOMPLETE| { -~ - =~ . ; ENROLLED/COMPLETE
D W D

s

REFOFCOMPLETON | INT '

| COURSE LENGTH | GRADE TWANNER OF COMPLETION | - it || course LanGTH |

DGRADUATED DDROPPED ADU_ATED-' E‘DF!OPPED

6. CORRESPONDENCE CGURSES-HEQU!BED 0

DESGRIPTION OF GOURSE, | _oeE - L
'MATE GRNAVPERSNUMBER - ~ COMPLETED COMPLETED.- |~

: -PUBL;[C AFFAIRS POLICY & N\
‘REGULATIONS . - (3.6) | OLMAR23 ,

| wEr 82740 e |
HASTER AT AR (3.5) | O1sEROZ

L 8. PERSQNNEL ADVANCEMENT REQUIREMENTS

7. NAVY ENLISTED CLASSIFICATIONS -

nsscmwnou S DATEGOMPLETED T

[ ermaay cooe | sEconDARY CODE oare | mm .

-, 10. DESIGNATOH RECORD

"gSENLISTED RAFE/RATING

TOR | GUALREVOCATION N

| HATE 0 MENRATE | & 1PIEE) | "

) [ £o a2

irst, Middle) ‘ T SOCIAL SECURITY NUMBER | | BRANCH AND CLASS - ’T

5141111, CRAIG ROBERT. T |l os9-58-2514 . s
. NAVPERS- 1070/604 (Rev. 7/21) o o . PAGE2 L L




~ o @
12. PERSONNEL QUASECATION STANDARDS (PQS)
PQS TITLE POS STATION # DATE [ PQS TITLE PQS STATION # -
_ N DECK RIGGER, 43396A~Q4/
~_LEADGMAN 43127-B/301 | Q2MAR13 UNREP 304
SR S AFPTERSTEERING  [43492-2CQ ‘
LINE HANDLER 43127-B/302 | 02MARL3 AKEY. || HELMSMAN 306 0ZMARIL3
SEA & ANCHOR < . [:3492-2685/ )
DETAIL P.0.1.C. [43127-3/305 |02MARL3 [Ncgy || HELMSMAN iR 05 %3 02MARI3
' ‘ o EXPERT LOOKOUT [43492-8£03/ 4F
PIER. SECURITY 43397-C/302 | 02MAR13 (CONDITION 1) 3 02MARL3
A _ 7 ' LOOKOUT - (COND. 2002/ |
ROVING PATROL 43397-C/304 | 02MAR13 IIT/IV) | O2ZMAR13
CAPSTAN/BRAKE SOUND~POWE cq1/ :
OPERATOR 43127-B/304 | 02MAR13 PHONE TAL 02MAR]3
, WINCH C 96A-Q5/ |
DECK RIGGER 43127-B/303 | 02MAR13 UNREP 02MAR13
BOAT DAVIT . , WIN 33964-Q6/ _
| CAPTAIN 43127~B/307 | 02MAR13 1| UNRE : 306 02MAR13
'BOAT DAVIT WINCH I YE/ k3396ArQ7/'- :
CHECRER/OPERATOR | 43127-B/306 | 02MAR13 RANS OPER | . 307 | 02MAR13
SMALL BOAT - ETY HFFICER, k3396Ar09/7
OFFICER 43152-D/304 | 02MAR]3 309 02MARL3
B0W HOOK - AND '
STERN_HOOK 43152-D/301 | OIMAR]
TAG LINEHANDLER | 43310-C/301 | 02 .
_VANG LINEHANDLER | 43310-C/302 | 02MAR13 .
_WINCH WATCEER 43310-C/303
_RIGGER
SIGNALMAN
RIG/HITCH CAPTA 02MARL3 e ,,ﬁg,gL;;JA
)
LINE HANDLER J
: 02MAR13 | (REVH -
02MAR13
02MAR13| K 1 :
SOCHAL SECURITY NUMBER . || BRANCH AND CLASS
059-58-2514 USN
PAGE 4 . - L.’




Safeguard IAW Privacy Act andic © #A .

12. PERSONNEL QUALIFICATION STANDARDS (PQS)

POSTITLE - —] PGS SIATIONE
Division Damage Control Petty Officer ’ - . 43119-6A
DIVISICN DAMAGE CONTROL PETTY OFFICER (DCPO) - . 01
DAMAGE CONTROL ' ‘ ' 43119-G
BASIC DAMAGE CONTROL (GOMBINED 301-306) . -3
Basic First Aid ) ’ 302
Basic Damage Control : '
Basic Fire Fighting
Fire Watch .
Basic Chemical, Biological, and Radiological (CBR) Defense o 308 15 Nov 96
- Advanced Damage Controk ' : 15 May 97
~ Advanced Shipboard Fire Fighter (Structural) .

- Advanced Chemical, Biological, and Radiological (CBR} Defense Person 27 Apr 97
Advanced First Aid/Stretcher Bearer : 15 May 97
AFFFITransfer Station Operator 23 Mar 97
Investigator 25 Mar 97

Damage Control _ - 43118-H T
BASIC DAMAGE CONTROL ' ' | 28 May 01
ADVANCED DAMAGE CONTROL 29 May 01
ADV SHIPBOARD FIRE FIGHTER 29 May 01
ADV CBR DEFENSE 29 May 01
ADV FIRST AID/STRETCHER BEARER 310 29 May 01
AFFF/TRANSFER STATION OPERATOR N 29 May 01
INVESTIGATOR 32 . 26 May 01 .
DAMAGE CONTROL TRAIN!NG TEAM 320 26 Sep M
DECK SEAMANSHIP 43127 o
- SEA _AND ANCHOR POIC 305 08 Jan 99
BOAT DAVIT WINCH CHECKER!OPE A 306 01 Feb 01
DECK SAFETY OBSERVER ' 308 22 Apr 8
SLEWING ARM DAVIT CAPTAIN 310 01 Feb 01
Small Boat Operations 43162C )
SMALL BOAT COXSWAIN.'RIG]D INFLATABLE BOAT (RIB) COXSWAIN 03 06 Nov 86
Maintenance and Material Manage 43241
maintenance person 3o © . 23Mar98
RPPO ' 302 23 Mar 98
WORK CENTER SUPER! Z3Mar98

02 Jun 01
02 Jun 01
02 Jun 01

CERTIFIED 1[o] BE?‘

" 06 May 01

15 Jun 97

E (Last, First, Middle} SOCiAL SECURITY NUMBER BRANCH AND CLASS

SMITH, CRAIG ROBERT 059-58-2514 USN

NAVPERS 1070/604 {Rev. 7/91) ' PAGE 4 & compessversion 22 4
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*Safeguard IAW Privacy Act andfo.

12. PERSONNEL QUALIFICATION STANDARDS (PQS)

PQS TITLE ) ‘ { - PQS STATION#
DECK WATCHES IN PORT : : 43397-C
ANCHOR WATCH : ‘ _ 301

MESSENGER OF THE WATCH . - 305
PETTY OFFICER OF THE WATCH ' ’ 308

Q0D INPORT ) 3
FLIGHT DECK FAMILIARIZATION 4
AIR CAPABLE SHiPS FLIG]-IT DECK OBSERVER
Small Ams 434
9 MM PISTOL OPERATOR 301 22 Jun 98
45 CALIBER PISTOL OPERATOR ' 30 Apr 91
12 GAUGE SHOTGUN OPERATOR 29 Nov 98 -
7.62 MM M14 RIFLE OPERATOR 01 Oct 88
Ship Control and Navigation ‘ A922C '
BOATSWAIN'S MATE OF THE WATCH (BMOW) o 14 Dec 87
Enfisted Aviation Warfare Specialist (EAWS) COMMON CORE © 43902
ENLISTED AVIATION WARFARE SPECIALIST (EAWS) COMMON 301 16 Mar 99
Enlisted Aviation Warfare Specialist (EAWS} UNIT SPECIFIC 439024
ENLISTED AVIATION WARFARE SPECIALIST (EAWS) 301 16 Mar 99
Deck Department JOR's 52004 ‘
CLASS 2 SWIMMER 304 03 May 98
SEMI ANNUAL REQUIREMENTS 52005
EEBD TRAINING 302 07 Mar 00
EMERGENCY EGRESS TRA[NING 303 07 Mar 00
CPR HEART SAVER (ADULT) CPR QUAL
CPR 301 02 Feb 99

/ﬁ)/—:

_ 7 15T Division-Giicer
E (Last, First, Miadie) - ] SOCIAL SECURITY NUMBER"-I_BRA_NCH-AND“C—LASS |
| SMTH. CRAIGROBERT |, 050682514 || USN |
NAVPERS 1070604 (Rev. 7/91) PAGE 4 B Conpuss Varion22 4
& Compss Version 22 E
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/
11, AWARDS
R AWARD NAME DATE OF AWARD AUTHORITY
J NAVY UNIT 98DECI6- |
COMMENDATION AL 98DEC20 SECRET
_ L/MFRITORTOUS ONIT / 19DEC98- |. .
COMMENDATTON 19MAY99 CHIEF OF X

e .

/' GOOD CONDBCT (RESTART) /| o0jaN22 | co'S NIP QF Q0JANZL
SERVICE ) O1MARL7~ e (M
DEPLOYMENT 'RTBBON ‘/ oLjuNls | 0» USS RAINIER (A

| EXPEDITIONARY MEDAT, | 20MAR99
BATTLE "E ™ SERVICE RIBBON O1JANOL/
i _31DECOL

/ARMED FORCES | ‘/ '18DECYS | CHIEF OF NAVZ

SOCIAL SECURITY NUMBER BRANCH AND CLASS

Er o8
] o 059-58-2514 . ~USN
PAGE 3 ' : '
4

SMITH, CRAJG ROBERT
NAVPERS 1070/604 (Rev. 7/91)
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ENLISTED QUALIFICATIONS HISTORY

1. EDUCATIONAL EXPERIENCE LEVEL

GED (HS) EQUIVALENT TEST COLLEGE LEVEL GENERAL EXAMS

- DATE ISSUED 1SSUING STATE WNIT DATE ISSUED INIT 12

2. CLASSIFICATION/ASVAB TESTING QUALIFICATIONS

TESY FORM D DATE ADMIN. AFQT | GS AR WK PC MK MC " E VE

ASVAB ADMINISTERED BY:

SPECIAL TEST SCORES

NAME SCORE

CLASSIFIER'S SIGNATURE:

3. RECORD OF OFF-DUTY EDUCATIONNO NON-REQUIRED CORRESPONDENCE COURSES

BATE
NUMBER/TITLE OF NUMBERITITLE OF
GOURSE OR TEST SCHOOL COURSE OR TEST SGHOOL COM;"ETE GRADE| INIT
OTHER TRAINING COURSES/NSTRUGTIONS COMPLETED
DATE COMPLETED | £ AND/OR INSTRUGTION ., DURATION LOCATION INFT
00SEP29 C 3 DAYS TTF BANGOR, WA J
01DEC14’ URATION MAINT COURSE 3 DAYS FTSCPDET EVERETT, WA .
NAE (Laoh i, M) ' SOCIAL SECURITY NUMEER| | BRANCH AND CLASS
s CRAIG ROBERT _ .059-58-2514 USN ?

1070/604 (Rev. 7/91)
S/N 0106-LF-012-2500




L8] ' - Ve . .

5. NAVY SERVICE SCHOOLSMILITARY TRAINING COURSES

COURSE TILE/SCHOOL NEG DATE COURSE TITLE/SCHOOL
ENRO PRCLA FL 9585 ENROLLED/COMPLETE
socr-29Nov0z || -
COURSE LENGTH | GRADE | MANNER OF GOMPLETION T yasea_suem _ GRADE
SEKS SAT Ij D
GRADUATED DROKPE
COURSE TITLE/SCHOOL NEC DAT COURSE TITLE/SCHOOL
: ENROLLED/COMPLETE ,
1]
COURSE LENGTH | GRADE | MANNER OF COMPLETION INT || COURSE LENGTH | GRADE MA
Danmumso Doaoppen . GRADUATED _DDROPPED
8. CORRESPONDENCE COURSES REQUIRED FOR ADV. ENT
DESCRIPTION OF COURSE, DATE NI DESCRIPT O DATE Y
RATE OR NAVPERS NUMBER COMPLETED RATE ORMNAVPERS NUM COMPLETED
. :
{
PUBLIC AFFAIRS POLICY & N
REGULATIONS {3.6) 01MAR23
|NET 82740 _
MASTER AT ARMS (3.5) Q1lSEPDO2 T
ry
4
7. NAVY ENLISTED CLASSIFICATIONS : 8. PERSONNEL ADYANCEMENT REQUIREMENTS
PRIMARY CODE | SECONDARY CODE DATE : LU (B _ DESCRIPTION DATE COMPLETED INT

10. DESIGNATOR RECORD

RATE INIT DATE "DESIGNATOR | QUAL/REVOCATION|  INIT
Y '{il.
{Last, P, Middle) * SOCIAL SECURITY NUMBER | | BRANCH AND CLASS %
CRAIG ROBERT - 059-58-2514 USN
NAVPEHS 1070/604 {Rev. 7/91) PAGE 2
. : 4
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11. AWARDS
AWARD NAME DATE OF AWARD v AUTHCRITY ADV P INIT
J NAVY ONIT 98DEC16- 4
COMMENDATION [ 98DEC20 | SECRETARY OF THE NAVY ~00- '
 MERITORIOUS UNIT / 19DEC98-
COMMENDATION 19MAY99 | CHIEF OF NAV. = _&‘_
, ' - #
G0OD CONDUCT (RESTART) ./ | 00JAN22 | c0's WiP oF 00JANZL -0~
| SEA SERVICE y O1MAR17- : ,
V| DEPLOYMENT RIBBON &/ 01ju1s | C0» USS RAINIER (O -00- |
VARMED FORCES ' 18DEC9S | CHIEF OF NAVAL K
EXPEDITIONARY MEDAL 20MAR99 | NAVADMIN 120/ -00-
v BATTLE "E ™ SERVICE RIBBO§ OLJANOl/ | COMNAVSDRPA -00~
31DECOY

L y |
Ky o
Q - . SOCIAL SECURITY NUMBER BRANCH AND CLASS
1G ROBERT 059-58-2514 USN
NAVPERS T070/604 {Rev. 7/91) PAGE 3 ' 4




11, . AMARDS

-  ONARD NAME © DATE OF AVARD | AUTHORITY - MY

FLAG LETTER OF COMMENDATJON 960CTOL ' COMBAVSURFCRUPAC HORWEST . | -1-

p: 97APR31 _ e s

GOOD CONDUCT MEDAL. '99APRI3 | SECHAVINST 1650.1F 7 | -02-

(THIRD) | | . .,

THTTER OF COMMENDATION | 99APR | PACNORWEST
SEET 990N RADK W. J. MARSHALL, III -01-

_SEA SERVICE DEPLOYMENT 98ROVO6—
RIBBON - _ \/ 99FEBOS

s - "7 | 98yam01-~

' WAVY "E" RIBBON / 98DEC31
/mm AND MARIKE CORPS 98KOV10~
ACHTEVEMENT MEDAL V' | 9omar20

RAVY AND MARINE CORPS | MAR -
ACHIEVEMENT MEDAL (szcomg)ﬁ SEP 01

R v

~02- |

ks

rst, Niddle) SOCIAL -SECURITY NUMBER || BRANCH AND.CLASS
IC ROBERT o 059-58-2514 || USW

NAVPERS 10707604 (Rev. 7/91) PAGE 3




5. NAVY SERVICE SCHODLS/MILITARY TRAINING COURSES

COURSE TITLE/SCHOOL NEC DATE CdUHSE TITLEISCHOOL
| ENROLLED/COMPLETED} |

COURSE LENGTH | GRADE | MANNER OF COMPLETION INET ACOUHSE LENGTH GRADE

D GRADUATED D DROFPED

COURSE TITLE/SCHOOL NEC ' DATE COURSE TITLE/SCHOOL
' ENROLLED/COMPLETED|

COURSE LENGTH | GRADE | MANNER OF COMPLETION T || course LENGTH INIT

D GRADUATED D DROPPED

6, CORRESPONDENCE COURSES RECHUIRED FOR ADVANI

DESCRIPTION OF COURSE, DATE mT || DESCRPTI .ot NT
RATE OR NAVPERS NUMBER COMPLETED RATE OR COMPLETED
- 3.48 ﬁf FIRE VOL 5 R
RADIO COM.3&2 (NET) 72801 | 99JUR30 ' | OOROVLL |
NAV OREINT. (NET) 82966 = |, 99JUL30 N ‘THE “NA L 00ocTOl .
. 30 e B '
JO. _ : VOL 4
BASIC EQUIP. OPR. §2535 | 99JUL30 000CT26. |
MRCPO NET' 82047 (3.4) 99NOV30 7
NET: 82971 (3.6) :
NAVAL SAFETY: SUPERVISOR | 00AUG31 |
| 7. NAVY ENUISTED CLASSIFICATIONS 8. PERSONNEL ADVANCEMENT REUIREMENTS
‘PRIMARY CODE SECONDARY CODE | bATE - T L " DESCRIPTIOM 7 . DATE COMPLETED INIT
0000 0000
. 10. DESIGNATOR RECORD
RATE . INIT DATE DESIGNATOR | QUAL/REVOCATION INIT
‘BM1-BMC 05
> 7

SOCIAL SECURITY NUMBER BRANCH AND CLASS

SMI! RAIG ROBERT 059-58-2514

NAVPERS 1070/604 {Rev. 7/91)




ENLISTED QUALIFICATIONS HISTORY

1. EDUCATIONAL EXPERIENCE LEVEL

GED {HS} EQUIVALENT TEST COLLEGE LEVEL GENERAL EXAMS

DATE iSSUED l ISSUING STATE INIT DATE ISSUED INIT 12

2. CLASSIFICATIONJASVAB TESTING QUALIFICATIONS

TEST FORM ID DATEADMIN. | aroT | 68 | AR | wk | ec MK | MC | B

ASVAB ADMINISTERED BY:

NAME SCOR_E
C!.ASS]FIEB'S SIGNATURE:
3. RECORD OF OFF-DUTY EDUCATION/NVOCTEGH NOM-REQUIRED COﬁHESPONDENCE COURSES
NUSMBER/TITLE OF : DATE " NUMBER/TITLE OF , DATE | .
COURSE OR TEST © SCHOOL COURSE OR TEST "SCHOOL COMPLETEDIGRADE
‘ HE'RVTHAINING.CbURSESIINSTRUQTIQNS-COMFLETED
 DATE COMPLETED D/ORINSTRUCTION - | - DURATION LOCATION
97DEC20 2 pavs |
99AUG06 5 DRYS | F7C SAv Di&gp, ex
IINOVO6 LT 4DAYS | NORTHREND,WA
99AUGOS - COURSE Fo0ba-00%s |~ [ARFARE TRNG GROUP PAC.

SOCIAL SECURITY NUMBER | | BRANCH AND.CLASS

: - 039-58-2514 . __USN

NAVPERS 1670/604 (Rev. 7/91}

S/N 0108-LF-012-2500 4
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ENLISTED QUALIFICATIONS HISTORY

7. EDUCATIONAL E_XPERIE!CE LEVEL

GED {HS} EQUIVALENT TEST COLLEGE LEVEL GENERAL EXAMS

DATEISSUED ISSUING STATE INIT DATE ISSUED _ INIY 12

2. CLASSIFICATION/ASVAB TESTING QUALIFICATIONS

TEST FORM 1D oareown. Taor] as | an | wk | pc | no | cs | as | MK} mC | B | VE
ASVAB ADMINISTERED BY:
SPECIAL TEST SCORES
NAME FORM ATE SCORE
CLASSIFIER'S SIGNATURE:
3. RECORD OF OFF-DUTY EDUCATION/VOC/TECH REQUIRED CORRESPONDENCE COURSES
NUMBER/TITLE OF DATE UMBERITITLE OF DATE
COURSE OR TEST SCHOOL  |COMPLETED|GRA OURSE OR TEST SCHOOL  [COMPLETED|GRADE| INIT
® # .
STHER TRAINING COURSESANSTRUCTIONS COMPLETED
DATE COMPLETED | DURATION LOCATION INIT
97DEC20 2 DAYS | s i
99AUC06 L. soar coxsuary | SDRYS | F7C SAw DIEGD, LR *
99NOVOE CED FIREFIGHTIN -l &nAys | NORTHREND,HA . |
INFLATABLE BOAT . 4
99AUGO6 OURSE. K-082-0625 WARFARE TRNG GROUP PAC.
. SOCIAL SECURITY NUMBER || BRANCH AND clLASS”

059-58-2514 USN

$/N 0106-LF-012-2500
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§. NAVY SEAVICE SCHOOLSIMMTARY TRAINING COURSES

COURSE TITLE/SCHOOL NEC DATE COURSE TITLE/SCHOOL " NEC
ENROLLED/COMPLEVED: | -

-

COURSE LENGTH GRADE | MANNER OF COMPLETION NIT || COURSE LENGTH GRADE | MANNER OF COMPLET] T

[}

D GRADUATED G DROPPED

COURSE TITLE/SCHOOL NEC DATE COURSE TITLE/SCHOOL

ENROLLED/COMPLETED, D!éOMPLETEB
COURSE LENGTH GRADE | MANNER OF COMPLETION INIT COURS;LENGTH GRADE NIT
‘:] GRADUATED D DROPPED § -
6. CORRESPONDENCE COURSES REQUIRED FOR ADVANCI T
DESCRIPTION OF COURSE, DATE NIT DESCRIPTION OF . * DATE T ke
RATE OR NAVPERS NUMBER COMPLETED RATE OR NA' U COMPLETED

4.63

5 || FIRE 5
RADIO COM.3&2 (NET) lzzzam 99 JUL30 ﬁ DI F mu__@
2 ié
NAV OREINT. (NET) 82966 99JUL30 || TN NAVY 000CT01 ﬁ_
1 Lo | | gome i vor. & )
000CI26

BASIC EQUIP. OPR. 82535 |99JUL30

MRCPO NET 82047 (3.4) 99NOV30
NET: 82971 (3.6) N
NAVAL SAFETY SUPERVISOR | 0DAUG3] .
7. NAVY ENLISTED CLASSIFICATIONS 8. PERSONNEL ADVANCEMENT AEQUIREMENTS .
PRIMARY CODE SECONDARY CODE DATE DESCRIPTION DATE COMPLETED INIT
0000 0000 990CT01 o a*
; k3
9. ENLISTED Ti : 10. DESIGNATOR RECORD
RATE DA’ - IN RATE INIT DATE DESIGNATOR QUALREVOCATION INIT
BM1-BMC 05AU 4SEPO1 TM
) * GOCIAL SECURITY NUMBER | | BRANCH AND CLASS #®
ROBERT ' 059-58-2514 USN
/604 (Rev. 7/81) PAGE 2
«+ |4
o B 5
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11. AWARDS
AWARD NAME DATE QOF AWARD | AUTHORITY
RATTONAL DEFENSE SERVICE MEDAL , | 26Apr02 SECNAVINST 1650.1G
(2ND AWERD} /

GOOD CONDUCT MEDAL (4TH) 22Jan00 SECNAVINST 1650.1G -02- OEN
/] ) |/ 21Jan03 :
“GOLD WREATH AWARD (1 01Mara3 ECNAVINST 1650.1G
/ .( ) \/ cineses SECNA 165

LD WREATH AWARD (2) 01Jund3 COMMANDER USN
: ) 7 31haug3 st v
y ﬁ?‘;’; ;;gxi'g zswgl;na g )m{wi;g‘)m 0156p30 COMMANDER, USN
210ct03
(/ TOOD CONDUCT MEDAL
(5th AWARD) \/ 06JAN20 | SECNAVINST 165
hzgfg ON TERRORISM :
EkggnggéDAg : :// 0GFEBO6
v EXPEDITIONARY MEDAL \/  DEMAY06
W MERITORIOUS UNIT CCMMENDATIO) 030CTOL-

04SEP30

k4

e 5
.

b A 5 ,
SOCIAL SECURITY NUMBER BRANCH AND_ CLASS
059-58-2514 USN

Page 3
*
L e
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ENLISTED QUALIFICATIONS HISTORY

1. EDUCATIONAL EXPERIENCE LEVEL

GED (HS) EQUIVALENT TEST COLLEGE LEVEL GEMERAL EXAMS
DATE 1SSUED ISSUING STATE NIT DATE PASSED INIT
2. CLASSIFICATION/ASYAB TESTING QUALIFICATIONS
TEST FORM ID DATE ADHIN. AFOT | os | AR | w | pe | w0 | €S | v
ASVAR ADMIMISTERED BY:
SPECIAL TEST SCORES
NAME FORM SCORE

CLASSIFIER'S SIGNATURE:

3. RECORD OF OFF-DUTY EDUCATION/VOC

NUMBER/TITLE OF DATE R/TITLE OF ' _ DATE
COURSE OR TEST © SCHOOL COMPLETED * RSE OR TEST SCHOOL COMPLETED [ GRADE| INIT

AVIATION MAINT | NET \ HPOSTAL CLERK 2| NET . ?ﬂ
FUNDAMENTALS 12010-3 (99010 80222 990413 |3.77 LRH

FLUID POWER [EDUCATIONAL NET gg
H

SERVI
Ry oCS 82015 990413 |3.82

NET 82964 990311

TOOLS AND THEIR
USES NET 82085

WM 3 & 2
NET 82144 NETI2

OTHER TRAINING COURSES/ IHSTRUCTIONS COMPLETED

DATE COMPLETED OR INSTRUCTION BURATION LOCATION INLT

SOCIAL SECURITY NUMBER|| BRANCH AND CLASS
059-58-2514 - USK

NAVPERS 15707604 (Rev. 7/91)
$IN 0106-LF-012-2500




5. NAVY SERVICE SCHOOLS/MILITARY TRAINING COURSES
COURSE TI1TLE/SCHOOL NEC DATE COURSE TITLE/SCROOL NEC
P=-500-0025 ENROLLED/COMPLETED ED/COMPLETED
P02 LDRSHP CRS ——— [981019/981030
COURSE LENGTH GRADE MANNER OF OOMPLETION INIT /W]RSE LENGTH GRADE INIT
7
11 DAYS SAT EGmlbl.lll'ED DDRWPED 'DROPPED
COURSE TITLE/SCHOOL NEC DATE COURSE TITLE/SCHOGL DATE
ENROLLED /COMPLETED ‘JERRQOLLED/COMPLETED ‘
COURSE LENGTH GRADE MANKER OF METICOI INIT ||COURSE LENGTH NNER OF COMPLETION INIT *
D GRADUATED DDRQPPED GRADUATED D CROPPED
6. CORRESPONDENCE COURSES REQUIRED FOR
DESCRIPTION OF COURSE, - DATE DATE
RATE OR NAYPERS NLMBER COMPLETED INIT COMPLETED INIT
BMl & C M
NET 82100 3.8 99JAN22
-
7. NWAVY ENLISTED CLASSIFICATIONS 8. PERSONNEL ADV‘NCf.EllT REQUIREMENTS
PRIMARY CODE SECONDARY CODE DATE INIT DESCRIPTION DATE COMPLETED INIT
0000 0000
9. ENLISTED JRATING 10. DESIGNATOR RECORD
RATE DA TIME IN RATE T DATE DESIGNATOR QUAL FREVOCAT LOM {144
' 99MAR16 EAWS QUAL V7
: #
irst, Middle) SOCIAL SECURITY NUMBER ERANCH AMD CLASS
[, CRAIC ROBERT 059-58-2514 USN
NAVPERS 10707804 (Rev. 7/91) PAGE 2
‘13
e =




— F BRI ey .
4 g e ud 6E y
' R L Hr RN
ENLISTED GUALIFICATIONS MISTORY
1. EDUCATIONAL EXPERIENCE LEVEL
lGEDl(lIS} EQUIVALENT TEST ’ COLLEGE LEVEL GENERAL EXAMS
‘DATE 1SSUED {SSUING STATE Wit DATE_PASSED T
2. CLASSIFICATION/ASVAB TESTING QUALIFICATIONS
TEST FORM ID | DATE ADNIN. AT | 65 | AR | W | PC | WO | €8 B | v

ASVAB ADMINISTERED 8Y:

SPECIAL TEST SCORES

NAME ' ‘ FORM : TE - SOORE

Iy

" |cLASSIFIER'S SIGNATURE:

3. RECORD OF OFF-DUTY EDUCATION/MBC/TE G AND NON-REQUIRED CORRESPONDENCE COURSES

NUMBER/TITLE OF DATE NUMBER/TITLE OF | " DATE :
COURSE OR TEST - SCHOOL COMPLETED CWRSE DR TEST © " SCHOOL COMPLETED {GRADE| INIT
AVIATION MAINT | NET _ POSTAL CLERK 2| NET . ?&
- FUNDAMENTALS 12010-B 1990 . 1 80222 99041313.77 TRH
_ FLUID POWER ' IR . UCATIONAL NET _ ﬁ :
o+ | | NET 82964 990311 |3Tg| ¥xflf) ISERVICES 82015  [990413(3.82 #RH
TOOLS AND THEIR| o g -
USES : NET 82085 489031 1RE
MM 3 & 2 : REY)
NET 82144 NETE 9403 [3.49 M ]

OYHER TRAINING COURSES/ INSTRUCTIONS COMPLETED

o DATE COMPLETED D/OR INSTRUCTION | DURATION COATION T
* i =
“
364, , Widdle) : SOCIAL SECURITY NUMBER|| BRANCH AMD CLASS
(, JITH, CRAIG ROBERT | | || os9-se-2514 || UsE
P /604 (Rev. 7/91) " . . - -

. /N 0106-LF-012-2500 : : _ ‘ oy @

¥ : IRUFIED 10 BE A TRUE COPY ] _

m SRR “ : Ciinaine e s i o T b e b e 5 e T R i
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5. NAVY SERVICE SCHOOLSYMILITARY' TRATNING COURSES

 [coumse: TrTLE/sCHOOL - NEC L (12413 Ry
- P=500-0025 ENROLLED/COMPLETED
‘P02 LDRSHP CRS . --— [981019/981030
* |COURSE LENGTR | GRADE | MANNER OF OGMPLETION IIT |[COURSE LENGTH | GRADE
11 DAYS SaT mcmumn Dloroppen
COURSE TITLE/SCHOOL 1 ke " DATE COURSE TITLE/SCHOOL
i ‘ - |ENROLLED/COMPLETED. »
COURSE LENGTH | GRADE | MANNER OF OOMPLETION = | INIT |)COURSE LENGTH | GRADE

meep ' Eomn

6. CORRESPONDENCE COURSES REQUIREDFOR ADVAN

_ DESCRIPTION OF COURSE, DATE DESCRIPTION,
RATE OR NAVPERS NUMBER CONPLETED | INIT || RATE OR

‘| BMl & C M’
NET 82100 3.8 99JAN22 -

#

L - 7. NAVY ENLISTED CLASSIFICATIONS 8. PERSONNEL ADVANCEMENT REQUIREMENTS
* .| PRIMARY CODE | SECONDARY CODE _DATE . DESCRIPTION © . | DATE mLETE’ |
‘ 0000 0000
. 9. ENLISTED RATE/R 10. BESIGNATOR RECORD
1N RATE mr - || oAt - DESIGNATOR | QUAL/REVOCATION|  INIT
. |1 99MaR16 FAWS | QUAL T
L 3 ‘ . _
SOCIAL SECURITY WUMBER || BRANCH AND CLASS |
059-58-2514 USH
PAGE 2 1
| S “ 13
L ; -
e . { j




11.  AWARDS

RWARD NAME

DATE OF AWARD

AJTHORLTY

FLAG LETTER OF COMMENDATION 960CTO1

97APR31
GOOD CONDUCT MEDAL 99APR13 SECRAVINST 1650.1F
(THIRD) :
LETTER OF COMMENDATION 90APR PACNORWEST = .
99JUN RADM W. J. MARSHALL, ITT
SEA SERVICE DEPLOYMENT 98NOV06~- .
RIRBON - 99FEROS SECRAVINST 1650.1
98JANO1-
NAVY “E" RIBBOW 98DEC31 USS RATNIER (A
NAVY AND MARINE CORPS 98NOV10- :
ACHIEVEMENT MEDAL 99MAR20 COMCARGRU

»
. -
, Widdie) : SOCIAL SECURITY NUMBER || BRAKCH AKD CLASS
» .
G ROBERT 059-58-2514 USN
NAVPERS 10707604 (Rev. 7/91) PAGE 3

‘3




’ oy

© ENLISTED QUARIFICATIONS WISTORY

. EDUCATIONAL EXPERIENCE LEVEL

GED (RS) EQUIVALENT TEST

DATE ISSUED -

ISSUING STATE T

DATE PASSED

mit

i CUASSIFICATION/ASVAD TESTING ALIFICATIONS

_YEST FORM 1D

CATE ADAIN. AFQT

ASVAR ADKINISTERED BY:

)i 4

CLASSIFIER'S SIGRATURE:

3. RECORD OF OFF-DUTY EDUCATION;

WMBER/TITLE OF

‘ DATE
SCHOOL -

‘COURSE OR TEST = -

iy

DATE CONPLETED

1 1|

TRAINING COURSES/

INSTRUCTIONS COPLETED

“95MAY26

~ L0cATION

- 45 RS

-|HSB BARGOR WA

1370897

3DAYS

,'H'CSAHDIEGO“

97JUL25

ﬁSEDAYS

|




5. WAVY. SERVICE SCNOOLS/MILITARY TRAJMING COURSES.

ENROLLED/CONPLETED| |

~DATE .

{comse TrrLE/scmooL

|COURSE LENGTH |

| wanen oF cowererion

E '-E’mm D.mm

iy

- |ooumse TiLe/scacoL

{coumse TITLE/sCROOL -
mmmmm_

"‘mnwmmu

B

' nm.-

e

- DESERIPTION OF CuRsE,
 RATE OR NAVPERS IMER

CONPLETED

| pot

| NAVEDTRA 12046

MVOLMZ

_97TuaRD?

NAVEDTRA

- O7TMARDT |

7 v E.‘lli.mﬁo cuulnunm

" 8. PERSONNEL ADVANCENENT REQUIRENENTS

i‘mmv Co0E

SECORARY CODE

OESCRIPTION . -

| DATE CONPLETED |

Iy

| opuazo7

10, DESIGNATOR RECORD

| DESIGHATOR

mmvownu

97AUG2L

. ESWS

QUAL__

’ CRAIG ROBERT

SOCIAL SECURITY e |

059-58-2515.

_UsK

HAVPERS 10707604 (e, 7/91).
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DEPENDENCY APPLICATION/RECORD OF EMERGENCY DATA

MEMBER INFORMATION

S8N: 059-58-2514 NAME: SMITH,CRAIG ROBERT
RANK/RATE: BMCS BR/CL: USN UIC: 07634 RELIGION:
- SHIP OR STATION: RTC GREAT LAKES _ INITIA
EFFECTIVE DATE: 05/07/2010 TOTAL NUMBER OF DE
PREVIOUSLY MARRIED: YES ' : MARRIAGE DISSOLVED
DISSOLVED ON: 05/07/2010 PLACE DISSOLVED: SILVERDALE, WA

SPOUSE TNFORMATION

NAME :
DATE OF BIRTH: CITIZENSHIP:
DATE MARRIED: PLACE OF MARRIAGE:
ADDRESS : = e
PREVIQUSLY MARRIED: ' . \ SOLVED BY:
DISSOLVED ON: PLACE DISSOLVED:
MEMBER OF UNIFORMED SERVICES:
‘BRANCH ;

SPQUSE NEXT OF KIN

NAME :
ADDRESS .

RELATIONSHIP:

FATHER INFORMATION

& NAME: UNEKNOWN
ADDRESS:

DEPENDENT : SUPPORT :N/A

MOTHER INFORMATION

'NAME:  SMITH,BEVERLY JE

DEPENDENT:NC SUPPORT:N/a
" ADDRESS: 1610 METROPCLIT :

NAME : SMITH, DAVID"
% ADDRESS: 665 WESTCHESTER
BRONX, NYihl

NAVPERS 1070/602 Page: 1 of 4

L _ , | : o —



g8N: 059—5é:2514  NAME: SMITH,CRAIG ROBERT

© CBILD AND/OR DEPENDENT INFORMATION
'NAME SMITH, TAYLOR CRAIG.
 DOB: 07/02/1992

+ADDRESS: 13297 S7iVERHILL PL MW

SILVERDALE, WA 98383
NAME OF CUSTODIAN OTHER THAN CLAIMANT

CHIID. AND[OR DEPENDENT INFORMATION
-A'NAME:“ SMITH, SENIKA BRIANN
DOB: . 10/11/1995 . .

 ADDRESS: 13297 GTL.VERHILL PL NW

SILVERDALE, WA 98383
NAME OF CUSTODIAN'OTHER THAN CLAIMANT

NAME SMITH BEVERLY JEAN DAWES

ADDRESS 1610 METROPOLITAN AVE APT TH

BRO NX NY 10472

DETERMINATION

_,___...._..—-—-———-—

NAME - gMITH,BEVERLY JEAN DAWES

i ADDRESS 1610 METROPOLITAN VE APT 7H

BRONZX, NY 10472

NBME  SMITH, BEVE

ADDRESS 1610 METRQPOL: VE APT TH

BRONX, - l472

 appRESSUf3207 SILVER HILL PL AW L
VERDALE, WA 98383

NAVPERS 1070/602

DEPENDENT:YES

AW, SMITH

| RELATIONSHIP:MOTHER

PERCENTAGE : 100%
| . RELATTONSHIP:MOTHER
5 . " DERCENTAGE:80%

RELATIONSHIP Mother

= PERCENTAGE 100%

~ POLICY NUMBER:

O

PagéﬁLZ of 4.

curp:  DAUGHTER

55 SUPPORT: 4567.50




, Phone:  718-824-4978

»

. ADDRESS: NONE s

' IS BENEFICIARY DESIGNATION OF SGLI ON FILE? Y

¥ ORIGINAL DIVORCE DECREE VERIFIE

88N: 059-58-2514 NAME: SMITH,CRAIG ROBERT

LOCATION OF OTHER VALUABLE PAPERS

PNOK (Name - Relationship - Phone - Address)
SMITH, BEVERLY JEAN -DAWES,Mother,718-824-4978,718-824-4978

»1610 METROPOLITAN AVE APT 7H,BRONX,NY, 10472

SNOK (Name - Relatiomship - Phone - Address
SMITHE, DAVID LENOARD,Brother,718-824-4978,718-824-49
, BRONX, NY, 10456

e

SIGNATION DATE: 04/02/2010

REMARES

PADD: SMITH, BEVERLY JEAN DAWES
ADDRESS: 1610 METROPOLITAN AVE APT 7H
BRONX, NY 10472 A

RELATIONSHIP:Mother

UPDATE DUE TO DIVORCE ON 2010 MAY

BAH TYPE: BAH/ W DEP

It is my responsibility to notify my Navy Persomnel Office/Ship's Office or
CSD/PSD if therxe is a cha hat ghay affect my BAH entitlement that may result

in an over/under payment

UPDATED BY: GREG W 20

CERTIFICATION
CORRECT. I
REPORTED AS

IEWED THE DATA ON THIS FORM AND CERTIFY THAT IT IS
THAT ANY CHANGE IN MY FAMILY MEMBER STATUS MUST BE

#NGE "TQO THE DEFENSE ENROLLMENT ELIGIBILITY REPORTING SYSTEM
0 DAYS. - THIS INCLUDES SERVICE+MEMBERS IN A JOINT SERVICE
MARRIED TO MILITARSY VEN THOUGH EACH SPOUS
IN HIS OR HER OW ' AS A MILITARY MEMBER

WITNESSED ;o

C. 8. VANCE{'PSI{SCW), UsSN

Page: 3 of 4




%

88N: '059-58-2514 .~ NAME: SMITH,CRAIG EOBERT

 DATE: W : TITLE: GSEPAR

3

Official NSIPS/ESR form printed this date 20-MAY-2010

NAVDPERS 1070/602 Page: 4 of 4




Please read the Instructions hafore completing this form.
Servicemembers’ Group Life Insurance Election and Certificat

Use this form to: (check all hat appiy) Important: This form is for use by Active Duty and Reserve members. T

'i‘f ' ber
g Qﬁ;"f;}“?;;“;ﬂﬁ?& yon.f:,mr;‘?mncg coverage | Nof apply to and cannot be used for any other Govemment Life Insuranc

1.8 __ Decling ingurance coverage _ :
“{ Last name First name Middie name | Rank, fitle or grade Social Security Number

| SMITH CRAIG ROBERT BMCS 059-58-2514
Branch of Service (Do not Current Duty Location

8"“’°"B‘ﬁhﬁo STATES NAVY | RTC GREAT LAKES

] Amount of Insurance

By law, you are automatically insured for $400,000. ¥ you want $400,000 of Insurance, skip to Bene fies)
you want less than $400,000 of insurance, please check the appropriate block befow and write the Smount
Coverage is available in increments of $50,000. #f you do not want any insurance®, check the appropria X
own handwriting), “! do not want insurance at this time.”

¥ Declining SGLI coverage also cancéls all family eovarage and traumatic Injury prof

9 | wantcoverage in the amount of $
[m

ont Options. If
and your inifials.
w and write {in your

(Wrne"ldonotwani insurance at this &

*Note: deucadwmhsedhwamecanodybsmmﬁbymmmm%wmwmmw
Insurance will also affact the amount of Velerans’ Group Lifa Insurance you can convert to upo

Beneficiary(ies) and Payment Op
F designate the following benaficiary(ies} to receive paymant of my insurance proceeds. 1 anlpai beneﬁctary(les) will receive payment
. upon my death. If ail principal beneficiaries predecsase me, the insurance wil be paid to #58 conting )
Complete Name (first, middie, last)and |  Social Security Payment Option.
" Address of each benaficiary e |
Principal
3 4| . BEVERLY JEAN DAES SMITH _
' show Y oz ¢ 100% 38 monthly payments
2.
5.
4,
I CjAdditional Principals on page 4 {check i
applicahie)
Contingent
1.CURTIS SMITH
& BRONX, NY* 10472 BROTHER
2,
#
| FAND the instructions on pagés 2 and 3 of this form. | ALSO UNDERSTAND that:
prior heneficlary or payment instructions.
|dmbeneﬁmaneeasstatedm#80n page3ofth§afom unlmomamseshmdabove
m«mmuyseu brwmchpmnkmswmbe
pége by completing SGLVBZ&EA. For Family SGL! premium deductions, my spouse MUST
_ Date: 12 {1
(Your r signature, Donot print.} *

o
__..Do not write in apace below. For official use only.

- K, TILE OR GRADE | ORGANIZAT} .%Eﬁ"ec'eﬁ_
Cekrs " IS Rpel | ZApano

1=MembersONCl Porsotrsi Fle. [ 2

SGLV €286, May 2009 %, |




A I 7%2«,@

¥ w
(26 DAQ) NISWOI S5 ‘12910 Swipuvunuo)
dapp S ] Yapuvunio)
r'{ .
6007 2quAdaS 0, yuq - w? gima naare

. *\ / SRS “ADIAMES TVAVN STLVIS OELING
1 A oKIgday NI THAM ANV ITASWIH NOdA LIGTYD LVIYO AdILOAT T4 ALNd OL NOLLOAAd LSVIAVILS

INODIV (ASTTVNOISSEAONd TVNOILIAOXT SHLINS JATHO HOINIS “WINNIM @UVAV SSANIALLDEAIA

NATIEDXT NOLINIXTE HOd MUVMV HOHONY ATOD 1SHlA SNISWOW Ol JILAEIHINOD ATiDAWd
OLNTI SIH "INTIJIDTY QEVAV JdHSYAAVIT NOLLVIDOSSY SIHO0D ANTHVIN ANV AAVN HOJUNSAVNINOO
Qa1 INAWHSTTJNODDV NOISSIN OL NOLLVDIQAd TVIO0L ANV ‘JTHSNVINVES .F&H&umﬁ “fIV1Ad OL NOLLNALLV

SLIOATH JITHSHIQV?
6007 THIL SV NOLLDATH
SIH "SNOILLVOILLAZD

NV NI SHILOA ONIANVYINIA SIH C
NI ¥IDEIAO ALLId 43IHD ONIGVH

HOA
AAVN SALV.LS QILING ‘H

1T NI WVIS a109) ¥ # Y

TVAAN LNANAATEH ANTHVIN GNV XAVN

dHL dAUYVMV SVH AAVN '
LVHL AJILHID SI

AAVN HdHI JO LN,

HAILISNES ADVAIY

(ST - gg-bad




AWARDS RECORD
AWARD NAME AWARD DATE OF AWARD AUTHORITY
' NUMEER
Marksman M14 Rifle SECNAVINST 1650.1H
Marksman 45 Cal Pistol SECNAVINST
Sea Service Deployment 1st USS SACRAMENT!
Ribbon
Letter of Appreciation NONE
Sea Service Deployment 2nd ENTO AOE- NONE
Ribbon
Marksman .45 Cal Pistol VINST 1650.1H NONE
National Defense Service Medal 18t DESERT SHIELD STORM NONE
Southwest Asia Service Medal 1st DESERT SHIELD STORM NONE
Navy Unit Commendation 1st DESERT SHIELD STORM NONE
Good Conduct Medal Active 1st ’ 06/21/1986 - SECNAVINST 1650.1H 200
06/20/1992
Marksman 45 Cal Pistol ADAK, AK NONE
Navy/MC Overseas Svc Ribbon ™ DESERT SHIELD STORM NONE
Good Conduct Medal A 2nd 04/114/1993 - . TRIREFAC BANGOR WA 2.00
Y3908 :
5th 08/04/4993 - WD CENTER, RADM CNB NONE
06/30/1696
2nd 01/01/1906 - SECNAVINST 1650.1H NONE
12/3111996 * :
SOCIAL SECURITY NUMBER BRANCH AND CLASS
SMITH,CRAIG ROBERT - ) 059-58-2514 11
e E- .
NAVPERS 1070/680
OFFICIAL USE ONLY Page 10f4

PRIVACY SENSITIVE




AWARDS RECORD
AWARD NAME AWARD DATE OF AWARD
NUMBER
Armed Forces Expeditionary 1st
Med
Letter of Commendation 18t 10/01/1996 -
04/30/1997
Navy Unit Commendation st 12/16/1998 -
12/20/1998
4
Navy "E" Ribbon st 01/01/1998 - T} NONE
12/3111998 - '
Sea Service Deployment 3rd 11/06/1998 - NONE
Ribbon 02/05/1999
Armed Forces Expeditionary 18t , NAVADMIN 120/93 NONE
Med
Navy/MC Achievement Medal 1st 200
Good Conduct Medal Active 3nd SECNAVINST 1650.1H 200
. Metitorious Unit Commendation 1ot . CNO NONE
Letter of Commendetion 4th 04/01/1909 - PACNORWEST RADM W.J. NONE * -
06/30/1969 :
03/17/2000- | CO,USS RAINIER ACE- NONE -
8645/2001 3%
03/01/2001 - OTHER 2.00
0816/2001
01/0172001 <& COMNAVSURFAC NONE
1213112001
P. C. PINSON, CO NONE
- ﬂ} SECNAVINST 1650.1H NONE
) SOCIAL SECURITY NUMBER RANGH AND €
SMITH,CRAIG ROBERT 058.56.2514 BRANGH AND GLass.
NAVPERS 10701880
OFFICIAL USE ONLY Page 20f 4
PRIVACY SENSITIVE




~ AWARDS RECORD

AWARD NAME AWARD DATE OF AWARD
_ _ NUMBER
* Good Conduct Medal Active 4 0112212000 -
S ‘ 04/21/2003 -
Lefter of Commendation st 03032001 -
- X | osi3r2003
Recruiting Gold Wreath 1t 03/01/2003 -
o 05/31/2008
| Recrting Gold Wrsath and 06/01/2003 - AH
' o 08/31/2003 ' L
| Letter of Commendation and | 08012003 NONE
i , . 98731/2003
" Letter of Commendation 3d 08/30/2001 MMANDER, USN NONE .
Recruiting Goid Wreath ard SECNAVINST 1650.1H 'NONE -
Recruiting Goid Wreath SECNAVINST 1650.1H 'NONE
Meritorious Unit Commendation 8t SECNAVINST 1650.1H NONE
Recrulting Gold Wreath SECNAVINST 1850.1H ~ NOkE
'Sea Servioe Deployment O10B/2008+¢ . | SECNAVINST 1660.1H NONE
Ribbon 01/06/2006
: . . . . »
Good Conduict Medal Activa 5th | onero03. SECNAVINST 1650.1H 2.00
' : | ot2u2008 o
" GW-Terrorism Expedit st e _ 'NAVADMIN_OQOM ‘ NONE
onem 2 . 8 : _ e
" 02/07/2006 - SECNAVINST 1650.1H NONE
06/23/2006
® | p.mKewLY,CO NONE
NAME (Last, Firet, Middle) L MOCALSECUNTYNOMBER | & py—
BRANCH AND CLASS
NAVPERS 1070/880 ‘ ' _
o OFFICIAL USE ONLY Page 30f4




s
AWARDS RECORD
 AWARDNAME AWARD |  DATEOF AWARD © AUTHORITY
S NUMBER ' )
Navy/MC Commendation Medal 1st . 04/012006 - OTHER 300

: : 11/111/2006 - '

' Navy/MC Achievement Medal 3d 07/01/2007 - OTHER 200
'Navy/MC Commendation Medal 2nd 0310112008 - OTHER 3,00
GW-Terrorism Service Medal 04/30/2008 - - NONE R
- Géod Conduct Medal Active oth NAVINST 1650.1H 200

# o
%.
L #

NAME (Last, First, Middie) BOCIAL SECURITY NUMBER —

‘| SMITH,CRAIG ROBERT | 8059_532;:;" ' ““""“‘;’f’““s‘_

NAVPERS 1070/830 i — —

% OFFICIALUSEONLY . - Pagedof4 -
PRIVACY SENSITVE ‘ .




95958751

THIS IS T0 ERT]

THE SECRETARY OF THE ARDED THE

NAVY AND MARINE COR$5 COMENDATION MEDAL

» _
HIP'S BOATSHAIN IN USS MOMSEN (D0G 92) DEPLOYED 70 THE WESTERN PACIFIC
NCOL¥ STRIRE GROUP FROM MARCH 10 OCTOBER 2008 IN SUPBOR? OF NATIONAL -
ALS POSITIVE LEADERSHIP OF OPERATIONS DEPARTMENT PERGONNEL RESULTED IN
§ MND FLEXIBILITY, HIS PROFESSTONALISM ENWANCED EVERY ASPECT OF DRSTROYER .
GPTION OF COUNTZESS AfT-SER REPLENISEMENTS AND FLIGHT OPERATIONS, 70 PROVIDING
CE 10 THO VESSELS IN DIMRESS. MEDITIONALLY, HIS MENIORSHIP OF SAYLORS LED 70
R OF THE (BARTER AND ONE COMMAND ADVANCEMET, SENIOR CHIEF SMITR'S DISTINCTIVE
ENTING PERSEVERANCE, AND STEADFAST DEVOTION 0 DUTY REFLE ED QREDIT UPON BIMSELF AND
TRADITIONS OF THE UNITED STATES NAVAL SERVICE, |

' QCTOBER 2008

.
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T NAVY HAS

.

BOATSIAIN 'S MATE SECOND CLASS (SURFACE WARFATU/AVIATION WARFAR

FOR

PIROERSIIONAL ACHIEVEMENT WHILE SERVENG A5 UNDERWA ¥ REPLENISHMENT SA FETY QVRICER
FROM AMARCH (0 SEPIEMBER 00).  PETTY OFFICER S4ilTH PRRFORMED HIS DEMAND

FROUFESSIONALISM, THEREBY ENAULING RATNIER TO MEXT ALL MISSION REQITREMENTS AT SEA. HIS CR
WISHMENT-AT-SEA OPEHATIONS DIRECTLY CONTRIBUTED TO ¥
MUSHA P-FHEL VUNDERWAY REPLENISHMENTS, TRANSVERRING 71 BTI1LLION CALLONS OF FUEL AND ONE H
ORUMANCE TO SHIPS OF Vli USS CONSTELLATION BATTLE GROUF WHILE OPERATING IN THE ARADIAN
MALNTENANCE AND PRESERVATION EEFORTS ON ALY, SECOND DIVISION SPACES

AN ACHIEVING A 100 PERCENT PREVENTIVE MAINTENANCE ACCOMPLISHNMENT RATE.
PERSONAL INITIATIVE ANI? UNWAVERING DEVOTION TO DUTY REFLRECTED CREDIT UPON HIMSELF AND WEQR

THE EXECUTION OF HIGR-TENMPD KREPL

SUPERVISOR, HE LED THE
LIABITARIELITY

TRADITIONS OF THY UNETIYD STATES NAYAL SERVICE,

GIVEN TUIS o

liAY ap

KAVEVS s6349 ) 2LV, 351
SN DT FRAT D

*®

5 5

- 4

o ey, G54 58250
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AWARDED THE
s : w i ki #
b . e v

G R, SMITH, UNTTER STATES NAVY

R SUPERVISOR, USS RAINIER (AOE 7)
PARALLELED DEDICATION AND
AGETY AND VAST EXPRRIENCE iN

buTt
SURTESSE

tO0 B

FOR THE BECHRETANY UF THH NA
K. L, CARD

CAPTAIN, U5 NAYVY
CONMMANMMNG OFFICER




