IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS

COUNTY DEPARTMENT, LAW DIVISION

CHRISTOPHER S. CYNOWA,

)







)





Plaintiff,

)







)




v.




)
No. 08
L 403







)



CSSS, INC., et al



)







)




Defendants.

)

AFFIDAVIT OF WILLIAM SLATER

I, William Slater, declare as follows:

1. I am over the age of 18 and am competent to testify to the matters set forth herein, based upon my personal knowledge.

2. I served as Program Manager at CSSS.NET, Inc. from November 2006 to March 2008 and subsequently from September 2009 to January 2010.

3. In January 2007, CSSS had a contract to provide on-site computer support services for the U.S. Department of Veterans Affairs at the Hines VA Hospital in Hines, Illinois.  

4. At that time, Christopher Cynowa was a systems engineer employed by CSSS to provide computer support services in connection with CSSS’s federal contract.

5. In my capacity as a supervisor, I was responsible for the work, conduct and safety of the employees under my supervision as part of CSSS’s contract with the VA.  Christopher Cynowa was one of the CSSS employees who reported to me in January 2007.

6. I had been advised both by CSSS management and VA management that the Department of Veterans Affairs Police Department was charged with the responsibility of maintaining public safety at all Veterans Affairs sites and was the appropriate authority to contact for any workplace safety concern.

7. In the weeks leading up to Mr. Cynowa’s termination, Mr. Cynowa engaged in conduct that I and other members of management considered to be insubordinate, inconsistent with company policy, ethnically insensitive, and disruptive to the workplace.  

8. I personally observed Cynowa get into confrontations with CSSS staff, including myself, on several occasions.  For instance, on one occasion in which Anthony Slatton and I spoke with Cynowa about his reading non-work related materials on the job, Cynowa became demonstrably angry, including raising his voice and speaking vulgarities. 

9. On another occasion, on January 10, 2007, Anthony Slatton and I met with Cynowa to discuss several recent displays of insubordination by Mr. Cynowa, including his behavior at the company holiday party in December 2006, and its aftermath, and numerous negative and disrespectful remarks about CSSS and its CEO, Lisa Wolford.  The purpose of the meeting was to reprimand Mr. Cynowa for this behavior and to direct him to cease it immediately.  Mr. Cynowa responded to our efforts by insisting he did nothing wrong and displaying the same angry, upset, and defiant tone I had observed on previous occasions.  In addition, on this occasion, Mr. Cynowa became irate and aggressive, calling Ms. Wolford a “tyrant” and “bitch.” 

10. Lisa Wolford communicated her decision to terminate Mr. Cynowa’s employment to me on the evening of January 17, 2007.  After that, I made arrangements so that a conference room would be available and so that Ms. Wolford and other top CSSS management, including Larry Carver, Scott Theobald, and Mac Ewell could be on the telephone for Mr. Cynowa’s termination.  Mr. Carver was Executive Vice President.  Mr. Theobald was the Director of Human Resources.  Mr. Ewell was Manager of Business Development.  They were the top management of CSSS at the time.  I also contacted Anthony Slatton, who functioned as an assistant supervisor at the VA, to arrange for him to be present at the termination meeting in person. 

11. Prior to the termination meeting, Noel Flanagan, another employee at the Hines VA, told me that Mr. Cynowa has a bad temper, could be dangerous, and possessed a gun, or words to that effect.  

12. Based on Flanagan’s statement and my own experiences in dealing with Mr. Cynowa, I was concerned about a potentially aggressive or violent reaction from Mr. Cynowa upon his termination, which I believed to be a potential workplace safety issue.

13. Ms. Wolford, Scott Theobald, and other CSSS managers communicated to CSSS personnel at the VA, including myself, that CSSS had an interest in ensuring the safety of its employees and other people in our work area at the Hines VA.  As the program manager for CSSS at the Hines VA, I understood that I had a duty to provide potential workplace safety information I received to CSSS management, the VA and/or its representatives, including VA police.  

14. After the decision to terminate Mr. Cynowa’s employment was made and in light of my concerns over workplace safety, a request was made for a VA police officer to be present at Mr. Cynowa’s termination.  Hines VA Police Officer Bob Adrowski came to my office on January 18, 2007, prior to Mr. Cynowa’s termination .  Before we went to the conference room for the termination meeting, Officer Adrowski and I spoke privately in my office.  While Officer Adrowski was in my office, he asked me what information I had about Mr. Cynowa.  I told him that I was nervous and anxious about how Mr. Cynowa would react to being terminated and I was concerned about a potentially aggressive or violent reaction from Mr. Cynowa.  

15. I believed it was in my personal safety and well-being interests as well as his own to convey the information I had received from Noel Flanagan to Officer Adrowski.  I felt obligated to tell Officer Adrowski what I had heard from Flanagan.  I believe this obligation stemmed not only from my interest and that of others in having safe workplace but also because of CSSS policy that required reporting potential workplace safety issues to the proper authorities, which in this case I understood to be Officer Adrowski. 
16. I believed the information I received from Flanagan was of a nature that I felt obligated to provide it to Officer Adrowski so that Officer Adrowski could investigate it if he deemed it necessary.  

17. Not being a trained investigator myself, I reported the information I had in a limited manner to the authorities I believed had a legitimate need to know the information.  

18. Subsequently, Officer Adrowski and I went to the conference room where the termination meeting was scheduled to take place.  Ms. Wolford, Carver, Theobald, and Ewell were on the telephone.  Anthony Slatton brought Mr. Cynowa into the conference room.

19. Mr. Cynowa was then terminated. I read a termination memo to Mr. Cynowa to this effect and provided him a copy.  (A true and accurate copy of the termination memo accompanies the Defendants’ summary judgment motion as Exhibit ____.)

20. Mr. Cynowa reacted in an angry outburst.  He slammed his hands on the table, stood up from the table, and hurled obscenities at us in a loud voice.  

21. Following his termination, Officer Adrowski and I accompanied Mr. Cynowa to his desk to collect his belongings.  

22. I saw Officer Adrowski escort Mr. Cynowa out of the building.

23. I subsequently saw Officer Adrowski escort Mr. Cynowa back into the building to the area of his desk, after which they departed. 

Further Affiant SaYETH NAUGHT







William Slater 

Subscribed and sworn to before me

this         day of ___________, 2011.

Notary Public

My commission expires on 
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