10 August 2010

From:  Major Carlos O. Rowe XXX XX 4333/0402 USMC

To:    Members of FY12 USMC Lieutenant Colonel Selection Board

Subj:  PERSONAL LETTER

1.  In the past, I have attempted to explain the adverse material contained in my official military record as well as express remorse for the incident which led to the punitive letter of reprimand.  I have attempted to say the right things and repeatedly apologized for my mistake of 31 August 2007.  However, at no time have I fully explained the circumstances surrounding said incident or the events leading up to the incident.  While this letter is not offered as an excuse, it is my desire that it sheds light on the totality of the incident given that this will be my final opportunity at selection.  
2.  Upon my return from Iraq as an IA (May 2007) and due to personnel instability, I was given the temporary assignment as Acting AC/S G-3 for ten days.  Following this assignment, I maintained the title of Acting Deputy G-3 for 30 days during which time the new AC/S G-3 was checking in.  As previously agreed upon prior to my return from deployment, I was then given 30 days post combat leave stateside.  While on leave, I was notified to return early in order to deploy ISO UFL 2007 in Korea IOT train two newly joined LtCols and to run COC operations.  Being a team player, I agreed but requested that I be allowed to return to Okinawa immediately following the conclusion of the exercise in order to submit additional material to the FY09 LtCol Selection Board.  However, as a result of a SUPERB exercise, I was then re-assigned as Rear Party OIC for UFL 2007.
3.  While I accepted this re-assignment like the many others during my career, I did allow the perception of betrayal to adversely cloud and affect my judgment.  I stupidly reasoned that since I was going to be stuck on the peninsula and not allowed to return as promised, that it was “ok” to return from curfew at a later time.  This single incident is totally contrary to my beliefs and actions as a Marine Officer and my behavior was clearly unacceptable and inexcusable.  I was wrong and while I can fully accept the consequences of my actions, I can never forgive myself for the act itself.  Marine Corps Officers are held to a higher standard.  My subordinates, my peers, and my superiors expected more of me.  While I may not have agreed with the re-assignment, I was given a position of higher trust, responsibility, and a duty to fulfill and I failed in that regard.  
4.  Approximately one week later, the 3D MLG Commanding General directed that the CLR-37 Regimental CO take appropriate level action for my mistake and provided command guidance in that regards.  As a result, I was given a NON-PUNITIVE LETTER OF CAUTION (dated 7 Sept 2007) and counseled IRT my actions.  While many expressed disappointment in my actions, I was also given the benefit of doubt along with a second chance, primarily due to my previous record of performance.  The support and faith the command showed me was equally repaid in my rededication to my oath, the Marine Corps, and my craft as a military professional during subsequent months, as reflected in my performance evaluations following this incident.  
5.  Approximately three months later (Dec 2007) and following my return from a successful deployment ISO of Sea Angel II, I was notified that I was facing disciplinary proceedings in the form of III MEF NJP as a result of the curfew incident.  To this day, I’m still unclear as to why the subject incident resurfaced, but as a result of those proceedings, I was given a punitive letter of reprimand.  Such letter carried forth some of the same language as the NPLOC, but was added to my official record.  As a result, my selection to LtCol was temporarily withheld and subsequently, I was permanently removed from the FY09 Selection list.  

6.  Throughout this process (appeals, request for clemency, double jeopardy arguments, etc…), I have accepted the consequences of my actions, demonstrated remorse, shown growth and improvement in my professional and personal life, while rededicating myself to the virtues of being a Marine Corps Officer.  On face value, many will toss aside my package without any additional thought or consideration.  The board members will question why a highly regarded Marine Officer places himself in such a situation.  Additional questions will arise to why I deserve a second chance.  I urge you, to review the totality of my record and find it within yourselves as board members to consider my entire performance as a career Marine and future potential for further service at a higher grade.  This may be a daunting task, but one that will fulfill your obligation as given in the board precept.  I can only hope that our Marine Corps is not a ZERO defect and unforgiving institution.  I can only hope that one whose demonstrated performance has proven worthy of promotion can show remorse, learn and rebound from mistakes while moving on to the next level.    

7.  Thank you in advance for your consideration in this matter and Semper Fidelis.

C. O. ROWE
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