CEVELCPRERTAL CCUNSELING FORWK
For use of this form, sec Fivi 6-22; the proponent agency is TRADOC .

DATA REQUIRED BY THE PRIVACY ACT OF 5874 R
AUTHORITY: 5 USC 301, Departmental Regulations; 10 USC 3013, Secretary of the Army and E.O. 8387 £38N)
PRIKCIPAL PURPOSE: To assist leaders in conducting and recording counseling data pertaining to subordinates.
For subordinate leader development ;AW FM 6-22. Leaders should use this form as necessary.

- ROUTINE USES:
DISCLOSURE: Disclosure is voluntary.
N PART | - ADIMINISTRATIVE DATA . e
- Name (Last, First, M) Rank/Grade Social Security No. Date of Counseli;'pé -
SALEH, GARY E-4 ST, 3730 17 AUG 2010
- “Organization Name and Title of Counselor - -
S & T TROOP, RSS, 11 ACR SGT THOMAS, UMAR A./CL IV YARD SUPERVISOR

PART Il - BACKGROUND INFORMATION L f

g Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional or Event-Oriented counseling, and includes
the leader's facts and observalions prior to the counseling.).

To:
» Discuss the soldier’s 72hr no contact order from spouse

PART Ili - SUMMARY OF COUNSELING
Complete this section during or immediately subsequent to counseling.

Key Polnts of Bhiscusslon:

o SPC Saleh, on the 16th of August 2010 at about 2015, you and your spouse got into a domestic argument that ended in the botl of you getting
detained. Spc. Saleh getting detained resulted in a 72hr ne contact order between you and your spousc. Spc Saleh, 1f you fail to comply by this instruction
you will be subject to JCMIJ. From the 16th of August 2010 at about 2015 to the 19th of August 2010 at about 2015. initials

T am counseling you for the conduct voted above. If this conduct continues, action may be iritiated to separate you from the Army IAW AR 635-200,
para 1-16. If you are involuntary scparated, you could receive an Honorable Discharge, a General (Under Honorabie Concitions) Discharge, or Under
Other Than Henorable Conditions Discharge. An Honorable Discharge is a separation with hopor based on the quality of service, vhich mects the

* standards of acceptable conduct and performance of duty. A General Discharge is a separation under honorable conditions, based cn a military record

' being satisfactory but not sufficiently meritorious to warrant an Honorable Discharge. A discharge Under Other Than Honorable Conditions is based
upon a pattern of behavior of one or morc acts or omissions that constitutes a signicificant departure from the conduct expected of ¢ soldier. An

* Honorable Discharge raay be awarded under any provisions. A General Discharge may be awarded for separation under Chapter ¢, Chapter 9, Chapter
13, and Chapter 14. An Under Other Than Honorable Conditions Discharge may be awarded for separation under Chapter 14 for misconduct. If you l

“receive an Honorable Discharge, you will be qualified for most benefits resulting from military service. An involuntary Honorable “ischarge, however, f

- will disqualify you from reenlistment for some period of time and may disqualify you from receiving transitional benefits (¢.g., comraissary, housing, L

“health bencfits) and Montgomery GI Bill if you have not met other program requircments. If you receive a General Discharge, you will be disqualificd

{ from reenlisting in the service for some period of time and you will be ineligible for some military and VA administer benefits, including payments of f
accrued leave, transiticnal benefits, the Montgomery GI Bill, and possibly transportation of dependents and houschold goods to home. You may also fazce

 difficulty in obtaining civilian employment as employers have a low regard for General and Under Other Than Honorable Conditions Discharges N
Although there are ageacics to which you may apply to have your characterization of service changed, its is unlikely that such application is successful.

___ _ (Soldier's initials)

This form will b2 destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation

i T OTHER INSTRUCTIONS
1]
{ requirements and notification of loss of benefits/consequences see local directives and AR 635-200.
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Plan of Actlon {Outlines astions that the subordinate will do after the counseling session to reach the agreed upon goai(s). The actions must be
specific enougfr to modify or maintair: the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below})

Bascd upon this counseling session | have recommended the following optieas to the soldier (indicated by the soldier’s initials)

= That the soldicr understand the 72hr no contact order -

« Session Closing: {The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The
f subsrdinate agrees/disagrees and provides remarks if appropriate.)

. Individual counseled: [_: ! egree '__ disagree with the information above.
Individual counseled remarks:

Date:

' Signature of Individual Counseled:

H
| Leacer Responsibilities: (Leader’s responsibilities in implementing the plan of action.)

!‘- Monitor soldier
.» Closely supervise the soldier

Signature of Counselor: )
U1 T

i
!

V%7 | Date: / 7%) (é‘ V? J/C/

PART IV - ASSESSMENT OF THE PLAN OF ACTION

j

. Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled
and provides useful information for follow-up counseling.) :

//;"IC S(){CL‘(K FC-CC/Yté to Sin %/{C COUnJ’c,/,'AJ- 6(/{_
hes been z‘/cﬂd\y insroced of the 7RAr no contaer

0(\46 S

Date of Assessment:

Counselor: Individual Counseled:

Note: Both the counselor and the individual counseled should retain a record of the counseling.

SRS SO
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