Hashimy Trading Company

Employment Offer letter for the position of General Manager and

Executive Director of Business Development
February 9. 2010

Darren Benton Woodard

721 NW 111th 

OKC, OK 73114 USA 

Home Telephone (405) 752-2669

Place of Birth: Conway, Arkansas

US Passport Number: 453576423

Passport Expiration Date: 21 Jan 2019 

Dear Darren:

Hashimy Trading Company (“Hashimy Trading”) is pleased to offer you a position as General Manager and Executive Director of Business Development, starting on 13 February, 2010, at a salary, payable once per month, which is equivalent to a yearly salary of $325,000.  In addition, you will be eligible for an annual bonus based upon objectives to be determined and agreed upon in discussions between you and myself. At a minimum however, you shall be entitled to a 30% increase in base salary for every fifty million dollars increase in revenue realized by the Hashimy Group.  The period of employment shall be for an initial twelve months period until February 28, 2011.  Two 12 months extensions of this Contract are exercisable with a renewal signing bonus acting as bargained for consideration to be negotiated at the time of the extension period. Employment Terms and Conditions remain the same during the extension agreement but may be modified thru bilateral negotiations at the time of the extension period and  executed original copies document shall be attached to the original Employment agreement. You will also be entitled to the following benefits:

· Three weeks paid vacation to be taken consistent with Hashimy Trading standard policies and procedures and so long as it is not in conflict with the successful operation of the business development plan.
· Payment of appropriate association memberships and attendance at conferences in accordance with standard Corporation policies.

· Employer shall make arrangements to facilitate accompaniment of employee’s immediate family members and dependants.

· All costs incurred by the employee in the course of approved company business shall be reimbursed by the employer upon submission of invoices by the employee.

If your employment is terminated by Hashimy Trading other than for “Cause” (as defined below) at any time during the first year of your employment, you will continue to receive salary compensation for an additional one month if termination occurs prior to completion of six months of employment and for two months if termination occurs after the first six months of employment. Such severance payment would be subject to reduction for any other employment related earnings obtained by you during that period and you would be required to mitigate damages by seeking other employment.

Hashimy Trading will require you to enter into and agree to a “Confidentiality, Non-Competition, and Non-Disclosure Agreement” prior to commencing employment. In part, this Agreement requests that a departing employee refrain from using or disclosing Hashimy Trading Confidential Information (as defined in the Agreement) in any manner which might be detrimental to or conflict with the business interests of Hashimy Trading or any of its parent, subsidiary, cohort companies or its employees. This Agreement does not prevent a former employee from using his or her general knowledge and experience no matter when or how gained in any new field or position. If you should have any questions about the “Confidentiality, Non-Competition, and Non-Disclosure Agreement”  please notify me.

All of us at Hashimy Trading are very pleased about your joining our team and look forward to a beneficial and fruitful relationship.

Nevertheless, employees have the right to terminate their employment at any time with or without cause or notice, and Hashimy Trading reserves for itself an equal right and this is therefore an “at-will” employment relationship. We both agree that any dispute arising with respect to your employment, the termination of that employment, or a breach of any covenant of good faith and fair dealing related to your employment, shall be conclusively settled by final and binding arbitration in accordance with the Arbitration Rules of International Chamber of Commerce.  Arbitration shall take place in the United Arab Emirates.  This offer letter and the “Confidentiality, Non-Competition and Non-Disclosure Agreement” will contain the entire agreement with respect to your employment. The terms of this offer may only be changed by written agreement.
Choice of Laws: 

The Choice of Laws for any necessary Legal Enforcement of the Terms and Conditions of the Employment shall be United Arab Emirates. Any Judgment in Favor of Employer may be executed by a Civil Court in the District Court for the District of Columbia.  By signing this contract, employee agrees to personal jurisdiction of the court.  
Roles and Responsibilities (R, R&E’s):

R,R&E’s for the position of General Manager and Executive Director of Business Development will be submitted to Hashimy Group Management within 30 days of execution of this agreement.
Should you have any questions with regard to any of the items indicated above, please notify me. Kindly indicate your consent to this employment agreement by signing and returning a copy of this letter and a completed “Confidentiality, Non-Competition, and Non-Disclosure Agreement”  to me by the close of business February 11, 2010. Upon your signature below, this will become our binding agreement with respect to your employment and its terms merging and superseding in their entirety all other or prior agreements and communications by you and Hashimy Trading as to the specific subjects of this letter.

	Very truly yours,
	
	

	_______________________________,
By: Mr. Mohammad Hashimy

President

ACCEPTED:

___________________________________

Darren Benton Woodard

Date: ______________________________
	
	


“CAUSE” For the purposes of this offer, the term “Cause” means (i) the conviction of any felony or any crime involving moral turpitude or dishonesty; (ii) participation in a fraud or act of dishonesty against the Corporation which adversely affects the Corporation in a material way; (iii) willful breach of the Corporation’s policies which adversely affects the Corporation in a material way; (iv) causing intentional damage to the Corporation’s property or business; (v) conduct which constitutes gross insubordination or incompetence; (vi) habitual neglect of duties; or (vii) conduct which demonstrates gross unfitness to serve; provided that the action or conduct described in clauses (iii), (v) and (vii) above will constitute “Cause” only if such action or conduct continues after the Corporation has provided Employee with written notice thereof and a reasonable opportunity (to be not less than 30days nor more than 90 days) to cure the same.
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